AQAR 2022-2023

5.2.1 Number of placement of outgoing students during the
year

Supporting Documents:-
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Name Imran Zafar
Designation Executive
Particulars Monthly | Annual
Fixed
Basic 15,500 1,86,000
HRA 7,750 93,000
Special Allowance 3,640 43,680
{A)]Total 26,890 3,22,680
Reimbursements
Newspapers, Books & Periodicals - N
Entertainment Expense - ~
Conveyance Expense - "
Mobile Expense N =
Local Conveyance - N
{(B){Total N -
(C)|Gross (A +B) T " =
Retiral Benefits 208901 3,22,680
Employer's PF 1,860 33320
(D)|Total 1.860 -
(E)[Fixed CTC(GiD) - - TR 22,320
Variable ' J50 L. 3,485,000
EBITDA Linked Incentive
Sales Incentive (Quarterly Payable) 30,000
(F)|Total ~
. Grass CTC (E +F) . c " — — 30,000
o . . 3,75,000:




Type Full Name

Hike on Gross CTC

Plz mention the

' Current Annual Fixed

T

Hike on Fixed CTC

Plz mention the Current
Annual Gross CTC

3w
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AON

February 12, 2022

Neelanksh Mehta

366 A , First Floor , Rishi Nagar Rani Bagh
New Delhi

DL110034

Dear Neelanksh,

Further to our discussions, we have the pleasure to offer you an appointment with Aon Consulting Private
Limited {"Company/AON") as per the terms of reference given below. Notwithstanding anything contained
hereinbelow, it is clarified that this offer of appointment is subject to your successful completion of the degree
course you are currently enrolled in, and producing acertificate to that effect from your educational institution

by 31st March 2023

1. Appointment

1.1 During the course of your employment, you will be governed by the rules, regulations and other company
policies (together the "Company Policies”) as enforced and as may be amended from time to time and

accessible to the employees via the Company's intranet.

1.2 Subject to your accepting this appointment lelter and feporting to duty on or before February 23, 2022,
your appointment is effective from the date of joining.

1.3 You will be required to report to our office at IN-HA-Gurugram-Candor. You will be reporting to such
person in Company as may be indicated to you from time to time.-However, your services are transferable
and you can-be seconded or deputed by the Company to any of its operations or operations of its associate
companies in India or abroad. The Company further reserves the right-to transfer your.employment to any
other company or legal entity, as part of any transfer of undertaking of the Company or as part of any
restrucluring or amalgamation or such other plan implemented by the-Company or by which the-<Company is

bound, on such terms and-conditions as applicable to such plan.

1.4 Your appointment is subject to the verification of your credentials, testimonials and other particulars
mentioned by you in your application for employment made-to the Company. if the particulars-given by you
are the opinion of the:Company in any way found 2o be inaccurate or misleading and/or it is found that you
have not disclosed relevant information, your.employment shall be automatically.cancelled and your services

will be terminated with immediate effect.

2. Probation & Confirmation

2.1 You-shall be on a-probationary period of 180 days. During this period, your performance will be reviewed
and if found satisfactory your employment will be-confirmed on completion of this period, unless otherwise
communicated by the Company. in the event the Company, at its sole discretion, extends the term of
probation for such a period as it may deem fit, any-such extension of probation shall be duly communicated
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to you in wriling. Your performance will be continuously evaluated during such extended probationary period
and if found satisfactory, your employment will be confirmed in writing on completion of this period.

3. Working Hours .
1

3.1 Your working hours will be as advised 0 you ‘by your superiors from time to time and you may be
expected to work beyond the standard working hours to achieve the results whenever your job so requires.
Ordinarily you will be required to work for a minimum of 40 hours-each week. You will be advised by your
Supervisor or Manager of the working hours, break periods and weekly rest:day(s). It is expressly agreed
that if you fail to perform the work.according o the scheduled working hours or you resort to stoppage of
work, whether alone, or with others, you will be entitled to receive salary only in proportion to the working
hours during which you actually performed work, apart from the fact that strict-disciplinary action may be

taken against you.

4. Leaves

4.1 You will be entitied to leaves in accordance to the Company Leave Palicy. All-colleagues are encouraged
to avail their accumulated leave balance, to ensure sufficient rest period awayfrom work place as it is in the
best interests of the associate and the firm to take annual leave. However, you must obtain prior approval of

the concerned Manager prior {o availing leaves.

5. Termination

5.4 The Company may terminate your employment immediately without any compensation or notice thereof,
if you fail to submit a-certificate from your educational institution -certifying that you have successfully
completed the degree course you are currently enrolled in by 31st March 2023.

5.2 Either party may terminate this appointment by giving 60 days notice in writing to the other party without
assigning any reasons thereof. Your resignation shall not automaticaily be assumed to be accepted from the
date of its communication to the Company and will be subject to the fulfilment.of notice period, preper
handover and any other conditions as may be-communicated to you in writing by the<Company. The

® Company reserves the right not to accept the payment in lieu of the notice and at its sole discretion may
enforce the.complete or part of the notice period to effectuate a proper handover of the charge to the sole

satisfaction of the Company.

in the event-termination is initiated by you, the‘Company may at its sole-discretion, relieve you from such
date as it may deem fit, even before the expiration of the notice period. Under these circumstances, the
.Company will ordinarily pay you .compensation for the unexpired-period of the notice period. The Company at
its discretion reserves the right 0 withhold compensation, without incurring any liability should there be a |
material breach of your duties or obligations, or gross indiscipline or misconduet in this period.

y terminate your services immediately without any.compensation or notice thereof, if
ach of your duties of obligations, or commit.breach of {rust or gross indiscipline or
reach of any applicable taw or; of the Company Pglicies and Code of Business
Conduct or any-of the terms and conditions set forth herein, which breach either (i) is incapable of remedy:; or
(i) if capable of remedy, has not been remedied by ym.x for at least 5-days after receipt of notice from the
Company. ‘Such material breach would include your failure to comply with or-committing breach of the
provisions contained in this appointment letter, gross misconduct, financial iregularities, breach of

5.3 The Company ma
you are in material bre
misconduct or commit b




,Acusq;n Envelope 1D 50A4610ES-DBBF-49EB-9342-24CBY3F02289

confidentiality/non-disclosure, breach of any applicable law or regulation, breach of the Company's Code of
Business Conduct, refusal to carry out reasonable instructions and the like. The-said right of the Company is
without prejudice to its rights in law or equity to initiate other legal action as it deems fit to protect its

interests.

5.4 In the event of your continuous absence for a period of 10 working days or more, without formal request
or permission from the management for the same, you shall be-deemed {0 have left and relinquished your
service. Such automatic relinquishment of the contract of employment shall be-deemed as repudiation of the
contract of employment by you and not as atermination of the-service by the Company.

5.5Subject to earlier termination of this engagement, you shall retire on your0th birthday or the day
immediately preceding such date, if your birthday does not fall on a working-day.

5.6 Upon severance of your-employment with-the Company, it is agreed that any assets and amounts due to
the Company by you shall be held in trust by you for and on behalf of the Company and 'subject to the
provisions of this agreement, the Company commits itself o hold all amounts due to you in trust for you and
on your behalf. The Company shall have the right to retain any amounts otherwise payable to you to-satisfy
any of your obligations as a result of any breach of this agreement.

6.7 The Company may proceed against you to seek injunction in an appropriate court of law against your
working in any other company/firm/business before you are relieved from the Company. In addition to any
other remedies which the-Company may have atiaw or in equity, you agree that the-Company shall have the
right to have all provisions of this agreement specifically performed including the post employment
restrictions stipulated in clauses 7 and 11.

5.8 The terms of this offer are strictly confidential between you and the Company and any breach of this
confidence will be viewed with utmost seriousness. Your obligations set forth in paragraphs6,7,8 and 11
survive expiration or termination of your-employment-contract with the Company.

§.‘Confidentiality & Employment Policy

6.1 In the course of your assignment with the'Company, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, trade 'secrets, design,
technology, ideas, know-how, processes, formulas, compositions, date, techniques, improvemnents,
inventions, work of authorship, business and product development plans, and other information.conceming
the Company's actual or anticipated business, research, and development or that is received by the
.Company, which is confidential-or proprietary to company or it's'subsidiaries or affiliates, it's customers,
subcontractors or any other person or-company having any kind of association or relationship with the
Company, and or it's affiliates or subsidiaries {together “Confidential Information”). You shall keep and
maintain strict-confidentiality of such Confidential Information and data that may come to your possession or
knowledge by virtue of this engagement, use such information only as-may be required in the nomal

of your work and shall not disclose or divulge any such information or data, without prior written corisent of

an authorized officer of the ‘Company.

whether-during or after the termination of your-employment, act with utmost fidelity
Ige any such Confidential information to third parties or make use-of such
otherwise howsoever.

6.2 You shall at all times,
and shall not disclose or divu
information for your own-benefit or
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6.3 You will not reproduce, store in a retrieval system or transmil in any form or by any means - electronic,
mechanical, photocopying, recording, scanning or otherwise - any copyrighted material or other Confidential
Information, for your own benefit or for the benefit of any third party, either during the term of your

employment or thereafter.

6.4 Upon expiry or termination of your employment with Company, you will return and surrender to
Company, all such Confidential Information including without limitation, data, information, files, baoks,
magazines, reporns, documents, manuals, audio and video tapes, floppies and discs and any other
knowledge databases that came to you or were entrusted to you in the course of your employment and shall
not retain any copy thereof in any form whatsoever.

7. Disclosure of Information

7.1 You shall not, except in the-course-of your duties or unless ordered to do so by a-court of competent
jurisdiction, either during or anytime after your-employment with us, use or disclose to any person, firm or
' corporation any information relating4o the organization, its business, clients or trade-secrets which have
come into your possession in the course of your employment with us including public papers, joumals,
pamphlets or leaflets, or cause to be disclosed at any time, any information or documents, official or
otherwise relating to-Company or it's subsidiaries or affiliates, customers, sub-contractors or any other
person or-company having any kind of association or relationship with-Company and/or its subsidiaries or

affiliates, except with prior written approval of Company.
8. Intellectual Property Rights

8.1 Al intellectual property rights in any work or material developed by you during the course of your
employment shall belong to and be the property of Company and you confirm that you shall not be entitled to
claim any rights over such intellectual-property. If required by:Company, during or after the term of this
engagement, you shall assign and transfer in favor of-Company or, at the request of Company, in favor of
any of its subsidiary, affiliate, customers or other persons, all intellectual property rights in such works or
materials and shall-execute such deeds and documents, as Company may require, {0 effectually vest in
Company, any of its subsidiary, affiliate or.customers as Company may require, any and all intellectual
® property rights and benefits in such works or materials. In performance of your duties and responsibilities,
you shall not use or infringe any intellectual property properties or rights of any other persons.

9. Compensation

9.1 Your annual gross compensation will be the aggregate of {A) Total Salary & Allowances and {B) Benafits
as set forth in the Annexure ("Compensation”) and will be subject to deduction of tax at source. Your
Compensation will be reviewed periodically as per the Company/Division/Practice-compensation review

cycle.

The Company assumes no responsibility for your personaldax affairs, and your tax liability in respect of
compensation is entirely your responsibility. Provided however, Company may from time to time withhol?“r
any tax as may be required by applicable law. It is a condition of your employment that you wil a'bid b
Company's Policies of maintaining strict confidentiality of the compensation you receive from the Coem ps;:;e

t the Benefits as set forth in Part B of the Annexure respectively are ded
are provided on

9.2 It is however clarified tha
pany in aocordance with the Company Policy in force atpresent, anar
' ence are

a voluntary basis by the Com|
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liable to (i) change from time to time; or (ii) be withdrawn any time. During the term of your employment with
Company, you will be subject to all such applicable rules and regulations in accordance with the Company

Policy as may be in force from time to time.

10. Learning & Development

10.1 During the course of your employment with the Company, you may be required to undergo some
training programs or engage In some process implementation or other skiil enhancement activities in or
abroad.-Company will bear the costs and expenses in relation to such programs. ‘However, you will be
required to be in the employment of Company for a minimum specified period after such programs, failing
which you will be required to reimburse such costs and expenses Incurred by the Company in relation to
such programs. Regarding the aforesaid, the-Company reserves the right to ask you to sign an
agreementbond associated with the training/assignment. In the event of any breach of the-conditions
associated with the bond the Company will invoke the appropriate penalty clauses and you will be liable to
pay the damages as provided in the said agreement/bond. Your refusal to undergo such programs on such
terms would be considered as a material breach of the terms of employment and in such-case, Company
shall have the right to terminate this engagement, by giving you 5-days notice as referred to in clause 5
above, without being under obligation to make any payments to you.

11. NonCompetition Agreement

In addition to the aforesaid, in the event of your separation from the Company for whatever reason:

11.1 You agree that you shall perform your duties, as may be assigned to you from time to time, with
diligence, devotion and discretion. While in the employment of Company, you shall {a) use your best
endeavor to defend and promote the business interests of Company; {b)-devote your full time, attention and
efforts 10 serve Company; and {c) whether by yourself, your employees, agents, of otherwise, and whether
on your own behalf or for any other person, or entity in India or elsewhere, not directly or indirectly engage or
e interested in engagement, practice of any business, profession or vocation, including any-activity, which
competes with activities of the Company or conflicts with your position in the Company {including without
limitation, accepting employment with, be employed or engaged or joining services or otherwise interested in
® any business of any-competitor and/or, client of the-Company, or any other third party). You-confirm that as
on the effective date of your appointment, you do not have any business, professional or other interests that
may be conflicting with any of the foregoing statements. ‘Since your appointment with the Company ison a
full time basis, you shall nottake up any assignment, including those in the nature of any business,
profession or vocation, without prior written consent of the:xCompany, which consent may be granted at

Company's sole-discretion.

42. ‘Should any provision of this Letter be held invalid or unenforceable, such invalidity will not invalidate the
whole of this Letter and the remainder of this Agreement will remain in full force.

13. Inthe-event of any dispute or claim afising under this Agreement or in-connection with the conditions of
employment under this Agreement, such dispute or claim shall be referred to the arbitration in pursuance of
the Arbitration and Congciliation Act, 1996. The Company shall in the event of any such dispute or difference,
have the right to nominate an Arbitrator as the Sole Arbitrator to adjudicate upon the dispute/difference. The
seat of the Arbitration shall be Dethi. Parties also agree to submit themselves {o the exclusive territorial
jurisdiction of the Counts at Delhi. Parties also agree to submitthemselves to the exclusive teritorial
jurisdiction of the courts at Delhi. The arbitration proceedings shall be conducted in the-English Language.

P
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The fees of the Arbitrator shall be paid equally, in the first instance, by both parties, subject to the final

adjudication of costs by the Arbitrator at the time of passing the award.

We take this opportunity to congratulate you on your selection and look forward to a long
and mutually beneficial association with you. We trust our relationship will be guided by a quest for
excellence in all facets of our interaclions 8s well as based on a foundation of mutual respect and sincerity in

all dealings. Welcome aboard!

Sincere regards,

For Aon Consulting Private Limited

Maleesle S&Wq

Authorized Signatory

| hereby agree and accept to the terms of this employment contract in its entirety and any
amendments, additions hereto. | also promise to adhere to and abide by the Company Policy as
enforced and amended from time to time. y

Name: Neelanksh Mehta

1




To,

'WYNDHAM

HOTELS & RESORTS

Date: Wednesday. May 25" 2022

Garv Jain

Dear Garv,

We are pleased to offer you the position of Development & Feasibility Analyst EMEA
reporting to the Head of Feasibility & Viability EMEA in our organization on the tollowing
. terms and conditions:

Starting Date

On Monday, June 20" 2022

Position

1. You will be placed in the Grade of A — Associate of Wyndham Hotels & Resorts India

Private Limited as Development & Feasibility Analyst EMEA on an Annual Gross
Salary of Rs. 700,000.00 as per payroll policies of the Company.

Probation

2.

You will be on probation for an initial pericd of 6 (six) months from the date of your joining,
if found necessary, the probation period may be extended at the sole discretion of the Company.
During the period of initial probation or the extended period of probation, your services can be
terminated without assigning any reason and without any notice or notice pay. However, if
your services are found satisfactory and you are suitable to our requirement on completion of
the probation period or extended probation period or even before the expiry of the probation
period, you will be confirmed in employment, in writing. Unless confirmed in writing, you
will be deemed to be on probation cven afier expiry of the probation period or the extended

period of probation.

Annual Increment

3.

That your annual increment will be based on your all round performance during the year
of service based on professional efficiency, punctuality, discipline, integrity, work output
etc. Your annual increment may be accelerated in case of exceptionally good performance
or can also be withheld if the performance is found to be unsatisfactory at the sole
discretion and assessment of the Management of the Company. ‘Grant of annual increment

is not automatic.
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HOTELS & RESORTS

Place of Appointment

4. Your place of appointment at present is Gurugram. Haryana. However, you are liablc fo be
transterred 1o any other department. post or place whether in existence or coming into
existence hercafter, either at the place of posting or at any other placc where the
Management may  establishiopen its  branches or establish its  subsidiary
offices/establishments later on. at the sole discretion of the management due to exigencies
of work at any station and in any Company at any place or any country where the
management or associate companies or-other companics may have understanding.

Upon such transfer, the rules and regulations applicable to such a post at the place of
transfer will automatically become applicable to you.

Benefits

5. Provident Fund:

The employer and employee shall make contributions in accordance with the provisions of the
Employees Provident Fund Act 1952. and its amendment as follows:

Employer 12% of the basic salary
Employee 12% of the basic salary

Gratuity:

You will participate in the Gratuity Scheme as per the Payment of Gratuity Act 1972,

Insurance:

You will be covered under the Group Medical insurance, Group Personal Accident and the
Group Term Life insurance as per the existing scheme.

Work Conditions

6. In your assignment you will be responsible for all functions in the establishment in
conjunction with reporting prqcedures outlined in the organization chart. However, the
Management at its sole discretion may change your assignment/duties depending on the

exigencies of work

7. You will directly and through your subordinates, as applicable ensure proper and effective
implementation and compliance of all relevant {egal/statutory provisions. You will
exercise overall responsibility of general management of your job/department and

efficient running of thesame.

witeda Sy ol RO 0. L
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HOTELS & RESORTS

That you will be accountable for maximizing the comumercial viability and of maintaining
high standards in your area of work.

The normal business hours are between 09:00 to 18:00. However, you may be required to
work according to the needs and cxigency of business and at such timings as directed by the
Management trom time to time.

You will ensure that the policics of the Company ar¢ fully cnlorced and carricd out by the
subordinates (if applicable) under your control. You will enforce, implement and maintain
highest order of discipline, decorum and cordial relations amongst all staff reporting to

you or otherwise.

You will define the duties and responsibilitics of your subordinates (if applicable) and
carclully give them necessary authority {0 takc decisions wherever nccessary and called
for: because ultimately, you are responsible for their actions and omissions etc.

You will devotec whole time to the business of the Company and shall diligently and
cfficiently carry outthe duties entrusted to you by the Company from time to time and you
will not accept. directly or indircctly, at any time any other job or transact business of any
kind directly or indirectly, during your employment with this Company, whether full or
part time on commercial -or honorary basis unless you get prior written permission from
the Company.

Confidentiality Undertaking

13.

You acknowledge that in and as the result of your association with the Company, you will
be making use of, acquiring, and/or its Group Company's and/or its Client's proprictary
information, trade secrets, systems, procedures, manuals, confidential reports,
financial information, pricing lists, marketing plans, and list of customers, and the
confidential and proprietary information of customers rclating to such matters as systems
proceduses, and financial information (all of the foregoing being deemed for all purpose;
confidential and proprietary and being referred to collectively herein as “Confidential

Information’).

You agree that you will not, at any time during or afler your employment, directly or
indirectly, use for any purpose other than work for the Company, or divulge or disclose to
any unauthorized person or entity, any Confidential information ¢hat has been obtained by
or disclosed to you as the result of your employment with the Company, except to the
extent such information becomes publicly available or you are required by law. You
further agree that, upon expiration/termination of our employment with the CGom par'xy for
any reason, you will return to the Company any and all materials made or received by you
containing any Confidential Information apd any and all other property of the Co r: in

and/or its Group Companies and/or its Clients and that you will not take with youPanz
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originals or copies (in any form including electronic) of the Confidential Information.

Training Overseas

14. If in the course of your service you are given an opportunity to undertake some overseas
training program/s you will have to eater into a lcgally binding contract with the Company
for serving the Company at lcast for a particular period to be decided by the Company at
its sole discretion, keeping in view the training imparted to you.

Leave & Holidays

15. You will be entitled to lcave and holidays as are permissible under law and as per
Company's Rules & Rcgulations from time to time governing the cmployees of the

Company which is as follows:
(i) Privilege Leave
You will be cntitied to 20 (twenty) days privilege {eave in a calendar ycar.

Privilege Jeaves not availed during a calendar year shall be added to the privilege
jeaves of the succeeding {cave year. provided that the total period of such privilege
{eaves which may be accumulated shall not at any one time exceed 30 (thirty) days.

All annual lcave must be agreed in advance with the supervisor in accordance with
the policies of the Company.

(i)  Sick Leave

You will be entitled to 7 (seven) days of paid sick leave during every calendar year.

(iii)  Casual Leave

You will be entitled to 7 (seven) days of casual {eave during every calendar year.

(iv) Public Holidays

vou will also be entitled to 3 (three) national holidays and 'S (five). festive holidays
as may be provided in the policies of the Company.

Leave of absence

16. That should you remain z}bsent from }VOfk, without any information or prior written
sanction of leave and/or without any satisfactory explanation for more than 8§ consccutive

: A PRELIEE B T 1 L IREL
gih Frear Addreis srz ' GollCourse Road Sector-§s
5¢rugram . Haryana ’




N "..“

 WYNDHAM

HOTELS & RESORTS

¢ absence when leave though applicd for but not granted, or overstaying your

days including
sanctioned leave for more than 8 consecutive days without prior written sanction of

extension of leave by the Management. it will be presumed that you are no longer
interested in working for the Company and that you have abandoned its services of your
own accord, thereby terminating your contract of service. In such a case. you will not be
entitled Lo any statutory compensation.

Continuing Education

17.

You will be required to take prior written permission from the Management for seeking
admission/pursuing any educational courseshigher education/professional sludies with
any deductions/professional institute. Such permission shall always be subject to the
condition that it docs not in any way adversely affect the work of the organization. In case
the permission for study is granted, the employee may be sanctioned leave for actual days

of examinations only. However, in the exigencics of busiaess the permission so granted
or leave so sanctioned for the examination is liable to be cancel led.

Other work conditions

18.

19.

20.

21.

22,

23.

Any or all the terms and conditions of your cmployment whether during the probationary
period or thereafter shall be subject to revision at the solc discretion of the management.

You will be governed by the rules, regulations; service conditions. employee hand book,
notices. circulars, instruclions etc. as are in force at present and as may be amecnded /

formulated / invoked / introduced by the management from time totime.

It is understood that this employment is being offered 10 you on the basis of the particulars
furnished by you in your application for employment. However, if at any time, it should
emerge that the particulars as furnished by you were false/incorrect or if any relevant
information has been suppressed, this appointment shall be rendered void and shall be

liable for termination forthwith without any notice.

You are required to submit an acceptable documentary evidence of your date of birth. The
date of birth as shown and declared by you, will be used for all purposes and no cognizance
will be taken of any request for alteration in future.

The company would cover you through medical & personal accident insurances for any
unforeseen medical exigencies. However, your appointment or continuation in service
with the organization shall be subject to medical fitness certified by the doctor/s and
hospital nominated by the management. This appointment and its continuance, is subject
to your being found, remaining medically (physically and mentatly) fit in the ’opiniOn of
the Company’s Medical Officer / Company's authorized Hospital.

You will retire from service on attaining the age of 60 years.
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_ You will keep the Compa
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ny informed about any change in your residential address and
Any communicalionllet&crs/instructions sent 1o you on your last

contact tclephone number.
med to have been properly served on you.

known address will be dce

You will not refuse {0 acecpt any communication tendered to you by the Management. In
the event of your refusal to receive any communication, the same will be sent to you under
‘Certificate of Posting' and it shall be deemed to have been personally served on you.

In casc of any dispute or difference arising out of your employment and/or non-
employment, the same shail be referred 10 the sole arbitrator to be appointed by the Board
of the Dircctors of the Company and the award of the arbitrator shall always be binding

upon theparties.

The provisions of this Employment Agrecment shall be governed and construcd as per the
jaws of India. Subject to the above, the Employec and the Company submit to the
exclusive jurisdiction of the courts at Gurugram. Haryana. .

During the term of your cmployment and for a period of 3 years immediately following
the termination of your cmployment with the Company, you agree not to interferc with
the business of Company in any mannct. By way of example and not of limitation, you
agree not to (i) solicit or attempt to solicit any employee, independent contractor or
consuitant of the Company to become an employee, consultant or independent contractor
to or for any other person or cntity, and (ii) solicit any customers of the Company with
whom you had contact or whose identity you leamnt as a result of your cmploymcn't with
the Company. For purposes of this Agreement, a "customer" is any person or cntity to
which the Company has provided goods or services or entered into a commercial
relationship with/to produce or offer such goods and services.

Scxual Harassment

29.

It is the Company's policy {0 prohibit in our workplace any conduct, which constitutes
sexual harassment. The Company has a policy on sexual harassment. It guarantees to deal
with allegations of harassment scriously, promptly and in confidence and undertakes to
protect from victimization of those cmployees who complain about sexual harassment.

Termination of employment by Company or Employee

30.

After confirmation, youc services are liable to be terminated by the Company by giving 1
(One) month’s notice in writing or payment in lieu thereof. You can {eave ser\é;iccs%
resignation by giving 1 (One) month’s notice in writing. Any earned leave due will not b)é
adjusted against the notice period and can be enchased as per the Leave polic 0‘; "
Company governing the employees of the Cz pan ;

PRRICRIE L I R . e Zeoate L eopted
9th Floor. address 0ne 1503 Course Read Sector-§6
Gurugram . Haryana




 WYNDHAM

HOTELS & RESORTS

In the event of termination. you must complete all pending assignment(s) to the
satistaction of the Company. pefore the services are released. Upon termination you shall:

reafter make any untrue or misleading oral or written statcments
about the Company, its business. Further, you shall not represent or permit yourself'to
be held out as being in any way connccted with, directly or indircetly, or being
interested in the busincss of the Company, except as a former employce of the
Company for the purpose ot‘commumc:xtnlg with prospective employers or complying
with any applicable statutory requircments;

A. Not at any time the

ime thereafler use the name of the Company or any other name capable of

B. Not at any { r
hercwith (whether by using such names as part of a corporatc namc or

confusion 1
otherwise); and

C. immediately return to the Company all papers and documents or other property which
may at that time be in your possession, relating to the business or affairs of the
Company or any of its associated or branches or its clients and will not retain any
copics or extracts there from.

D. Upon termination of this Employment, but before the last pay of monthly service
compensation (final payment). a final payment and release of all claims settlement
shall be set up by the Company and submitted to you. The final payment is subject to
any deduction by the Company of any outstanding oans or other amounts demonstrably
due from you, or any withholding or dcduction from any validly accrued statutory
payments {to be made to the Employcee), such as gratuity, that are so withheld or deducted
by the Company, due to you being found guilty of gross misconduct or such other rcason
as stipulated or permitted under the law relevant to such statutory payment.

Notwithstanding the above stated, the Company teserves the right to terminate your employment
without any notice or-compensation as a part of disciplinary action in situations including, but not
fimited to violation of any 'Code of Conduct' of the Company, criminal prosccution by law
enforcing agencies, violation of the Employee Proprictary Information and-breach of- employment
conditions, trust or financial integrity. )

With best wishes,

MM

Name: Mike Reilly .
Designation: Director Wyndham Hotels & Resorts India Private Limited

I T I Doate Lomoted
ath Floot Address Gag! a9 {onrse Raad Sector-S56.
5utugram Haryana
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e
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Signature
Date

I have rcad/ 1 have been read over and explained to me in the language I understand the above
Terms and Conditions and [ have understood the same correctly. | undertake to abide by them.

Signature

e a3t .

9th Fleor 2azte: dmre) 50t Course Road. Seciérﬂ-‘s
jerngram Haryana '




WYNDHAM

HOTELS & RESORTS

COMPENSATION DETAILS

Name: Garv Jain o o
Designation: Development & Feasibility Analyst EMEA

Location: Gurugram R
Datc of Joining: Monday, June 20" 2022

ANNEXURE
Nane ‘Garv Jain
- _ Development & Feasibility Analyst EMEA

et ey o

b,‘:gg .,»:ﬁ;:""'.‘.- AR b ;:; & icompens .,(:“"_-1 SRR T 7 .,:; .‘_“‘5:;
glements of Pay Monthly;; i Per Annum
Basic Pay 29,167.00 350,004.00
1 House RentalAHowance 14,583.50 175,002.00
| Conveyance 1,600.00 19,200.00
Mmiedical Allowance 1,250.00 15,000.00
| Leave Travel Allowance 2,431.00 29,172.00
' special Allowance 9,301.83 | wh 622.00
{ GrossSalay __ 58,333.33 7oo'ooo'oo
| Retirat Benefits {Company Contributions) ** ,000.
] providentFund __ T 3,500.00 42.000
1ToTAL ; TEREL T I 4 .00
‘ Othercompary.ggg. -742,000.00
urance-cover: You will be = :
. ;'r:rm e aurance entitled to Group Medical, Group Personai Accident and Group

Leave: As percompany ieave policy
{ Gratuity: Only-on completion of S years of service
-Resort Entitlement: On confirmation of services

Bonus: Target Payout 5% of the annual gross salary

@ fldiloﬂ" dztes NENE M s .
oth Floor, AddfusOnalGonLause Rcad tac 4
Gurugram . Haryana RARLE
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WTW Global Delivery and Solutions India Private Limited

OFFER OF EMPLOYMENT




'y

PRIVATE AND CONFIDENTIAL

24 May 2022
v Mr. Shreyas Chawla X
House No. 78, Street No. 15, ! ’ i :
Bhagwati Garden Extn, Jain Road, Uttam Nagar, D K Mohan Gardon,
.West Delhi,

Delhi - 110059, India

Dear Shreyas
We are delighted lo offer You a role with WTW Global Delivery and Solutions India Private
Limited, a Willis Towers Watson group company and enclose the terms of our Offer of Employment,
following our assessment of Your skills and capabilities. We look forward lo You joining us at Willis
Towers Watson.
Your Terms and Conditions of Employment are set oul below. If You are currently in employment
we would advise You that, it is Company policy that we expect You to observe all duties and
obligations owed to Your previous and current employers and other third parties under contracts of
employment and/or other agreements. In particular, the Company does not condone the removal,
copying or retaining of confidential information of any former employer and any such conduct may
result in disciplinary action or any potential litigation. The Company will also expect You to observe
any valid restriclive covenants applicable lo You under conlracts of employment and/or olher
her third parties, whilst they remain in

agreements with Your previous and current employers and ot
effect. If You have any cencerns or doubts as to Your cbligations, You should seek legal advice.

TERMS AND CONDITIONS OF EMPLOYMENT

These Terms and Conditions and the provisions of the Human Resources Policies incl
Global Policies of Willis Towers Watson which are available on the Company's ;nfrgﬂié‘lgatﬁﬁ
n effect, shall form part of this offer of employment and together

expressed to be contractual i
constitule Your agreement of employment ("Agreement’). There are no collective agreements

affecting Your employment.

“This Agreement is between WTW GLOBAL DELIVERY AND SOLUTIONS INDIA PRIVAT

. -LIMITED, (“the Company", “Willls Towers Watson®, "We", “Us", “Our”) of Plant No. 6, God e

‘Boyce Manufacturing Company compound, Pircjshanagar, L.B.S Marg, Vikhroi ’(Wéstj lvtl, rel &
. vour’ Slo ] Dio. Praveen Kimar Chawla, House ! oai

400079 india and Shreyas Chawla ("You®;
' 78, Street No. 15, Bhagwati Garden Extn, Jain Road, Uttam Nagar, D K Mohah‘Garden, West
N . T Sedly ¥

pelhi, Delht - 1100589, India.

TITLE AND DUTIES
' Your position with Willis Towers Watson will bt_a«a't‘A'Ca'reer Level -83"wiﬁ1'¢tﬁe ol el
" Trainee. You agree that You wil perform $uch addilional or alternative au“h?;%?%?b‘we of -
~ Company of {he Group, as the Company may, for operalional reasons, 'reasonab‘ly’ i"étili‘irzi’a?\% ,‘f‘(‘)‘:

X . WTW. Globat Deitvery and Solu
o . Fommarly known as Wills Procossi (ndia)
porate idantlly Number: p;zzoommoozrr 036724, .

Reglstared OfffSe: Plant Ro. 6, Godre) & Boyce #Fg..Co-Compotin
paharashira 400070 India, T: ¢ 91 222519 200,49} 22664220001 2,
‘ ;'. ' B ) “ ,»'_,"“‘ ‘,3“
.. Thano -Office: iThink Fechno Campus, 71h Floor, ABS Wing, Ot Pkisn Road No.2;
7 (W),Maharashtra - 400 607, India, T + 912262107000 - " - o '




* o Income tax and other statutory-deductions. For clarity,Joining Bon

as long as the Company may require. You agree thal the Company reserves the right to vary Your
Job Title and Dulies from time to lime at its absolute discrelion.

You furiher agree that the Company may, for business reasons, assign its rights and transfer or
delegate ils obligations as Your employer under this Agreement lo any Group Company (including
minorty share holding company of Willis Towers Watson or operates under the name of Willis Towers
Watson) and You will execute all documents and do all things reasonably necessary for such
assignment or transfer. In the event of such assignment or transfer, Your terms and conditions will

be no less favourable than those sel out in this Agreement.

It is furthermore spedifically agreed and understood that You joined the Company based on Your
proficlency in technical/professional skills and/or academic performance that You have declared to
possess or have purported to have achieved, during the application process. If at a later date, any
of the statements/particulars made or provided by You, either verbally or In writing including any
representation made by You herein or otherwise, are found 1o be false, incorrect or misteading, the
‘Company shall have the right lo immediately terminate Your services without notice or payment in
lieu of notice.

WORK LOCATION

Your initial place of work will be Plant No. 6, Godre] & Boyce Manufacturing Company
compound, Pirojshanagar, LBS Marg, Vikhroli {(West), Mumbai — 400 078 India. although
you may also be required to work at other offices within the Willis Towers Watson group of
companies (“the Group”) or Client locations within and oulside the Republic of India from time to
time, in performance of Your duties. You may be transferred to work in any reasonable location
within the Group. Your agreement to such a transfer vill be sought unless, in the reasonable opinion
of the Company, the transfer does not necessitale You having lo move home address.

The Company shall also have the sole and undeniable right to transfer You lacationally from one
location to another based on the Company’s requirements and You shall be obligated to accept the
same unless the same results in an economic loss for You. .

SALARY

Your salary for Employment with Willis Towers Watson is set out in Appendix 2. Salary is calculated
annually and shall accrue ata daily rate. Your gross salary. less any Income tax, statutory deductions
or other mutually agreed/permitted deductions shall be paid monthly in aears in 12 equal
instalments, by credit transfer to Your bank account updated with Company records, in Indian
Currency.[Salary is normally pald on or around the last calendar day of each month and s.alaries are
normally reviewed In the first quarter of each financial year in accordance with the prevailing polici

of Willis Towers Walson. Further, it does not follow that Your salary will increase folloWiFr,x "
performance review. In the event of any recommended increases, this will nbnnally take eﬁ‘ecg fraQn)!
1 April/October as per prevailing applicable policies]. R m

JOINING BONUS

You shall be eligible for é“jb‘tnl‘rjg’ bonus and You shall receive 8. HihGioiinG Bodie for o s
amount of INR 50000; provided You agree to Willis Towers Watson {h Ti'gi%‘é‘ﬁéa é?i"”s for.a total
with Willls Towers Watson:for a Minimum Period of 24 manths, An o

1ade shal @ subject

is/g

have completed twoyears of service with the Company, s

In the event, You 'v_oldr'it‘éff‘lii;!éé'\ké Willis Towers Watson, .o . Y,

o

Mployment - f_;

ully B3med dntil you © -
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" previous employer will count as a part of Your period of continuous employment with Willis Towers

repeated misconducl, before completing two full year of service with Willis Towers Walson, You shall
be obliged to repay double the Hiring Bonus before the last day of Your employment with the
Company. You agree that Willis Towers Watson may deduct ali or part of the Hiring Bonus from any

outstanding salary payments.

START DATE OF EMPLOYMENT AND NOTICE

Your employment under this Agreement shall start from 06 June 2022. No employment with a ~

Walson.

Subject to aforementioned, and if not confirmed under any previous employment agreements with
the Company or Group Company, The (he first 6(six) months of Your employment with Willis Towers
Watson shall be on-probation {"Probationary Period") which the Company may extend at its own and
sole discretion for up to two additional months. Your employment with the Company shall deem to
be confirmed with effect from the confirmation due date (which Is the date on which the first six
months of Your employment with the Company is completed) unless the Company extends Your
Probatlonary Period in writing. However, the Company reserves the right to inform You of Your
Probationary Period extension within Your seventh working day from the original confirmation due
date. For Clarity, Your Probationary Period wilh the Company is nullified and You are deemed to be
confirmed employee with effect from the start date.

During the Probationary Period, either Willis Towers Watson or You may terminate this Employment
Agreement without assigning any reason by giving (he other one monlh’s written notice or payment
in lieu of notice (equivalent to Base Compensation excluding shift allowance and Company's
statutory contributions). Post satisfactory completion of Your Probationary Period, either Willis
Towers Watson or You may terminate this employment in accordance with the notice periods set out
in the Termination provisions of this Agreement unless Your employment is terminaled for gross

misconduct.

In the event of a transfer from the Group Company of Willis Towers Watson, Your employment start
date with such Group Company shall be reckoned for the period of probation and conlinuous
employment with Willis Towers Watson. Further, Willis Towers Watson and Group Company shall
execute all reasonably necessary documents for transfer and will account the continuity of

employment as per local laws.

In the event of a transfer to the Group Company, Your employment start date with the Company
shall be reckoned for the period of continuous employment with Willis Towers Watson, For clarity . .
and where applicable, Your Probationary Period shall commence from the start date and'end as * -
stated hereinabove Irrespective of You being transferred or assigned to the Group Company.
Further, the Group Company shall execute all reasonably necessary documents for transfer and will

account the continuity of employment.

HOURS OF WORK
Your normal work hours will be 45 hours per week, including 30 minutes dally break and 9 hours per -
weekday unless otherwise advised for Business continuily. Please refer to the Human Resources

policy for furtherdetails. S B SSOUI
You agree thatWilhpdt;’thjé,'prlorv}ri@tén‘ébproja,l; 'roj@_-ibe:mgﬁgggﬁigﬁg'f )f&u;'w ot dltéro r
the shilft Uming or extend beyond shift ;iming-a’nq‘gtgpﬂy,fqllq\{vihefWQrK~t§miﬁg§,. SR




PENSION AND BENEFITS

You are eligible for the compulsory Provident Fund Scheme and Pension Scheme governed by the
Employees' Provident Fund Organisation from the slart dale and You shall be eligible for Gratuity in
accordance with the applicable law. You will be automatically enrolled In the Pension and Benefits
Plan when You join the Company unless exempled by the applicable law. For further delalls about
the Penslons and Relirement Benefils or any olher benefil arrangements You may be entitied to,

please refer ihe Benefits Guide or related policies.

Other Benefils shall include and represent the Company's Contribution to Group Insurance Benefils

as follows;
« Mediclaim Cover for Self and Dependenls (in accordance with prevailing Company's Annual

Group Mediclaim Policy and its terms & conditions)

» Personal Accident Cover for Self (in accordance with prevailing Company’s Personal Accident
Cover for Self-Policy and its terms & conditions)

« Life Cover (in accordance wilh prevailing Company's Annual
and its terms & conditions)

« Employee's Deposit Linked Insurance Coverage.

Willis Towers Watsan shall count Your start date or inilial

Probation, other employee benefits or purposes that You

were otherwise eligible if You were on continuous employment. Notwithstanding to anything
conlrary, Your statutory remittances or contributions shall cease and start afresh as of the transfer
effective date in accordance with the group entilies statutory requirements.

Group Accident and Term Life Policy

In the event of a transfer to the Group,
date of joining for the purpose of Gratuity,

LEAVE

Any leave laken is to be agreed in advance with Your line manager. Full details of the Willis Towers
Watson leave policy and how to record Your leave and list of declared holidays are set out on the
Company’s intranet site. Please familiarise Yourself with this as soon as possible on joining.

ABSENCE DUE TO ILLNESS OR INJURY

The Company reserves its discretion, according to Your length of service

disclosure of illness or injury, the Company may consider progiding You W“haggdi?izﬂglc?‘?{ple{e
absence for a limited number of days. For clarity, any leave, payments, or provisions Yo Sf aS
relation to this section do not in any way limit the right of Willis Towers Watson to lernt:' e e
employment in accordance wilh the provisions of this Agreement. The Company will n tIl'lmle Your
terminate Your employment solely to remove any eligibility which You may have. ot, however,

Medical Examination: The Company reserves the right to require You ; ;
Yourself for a medical examination by a doctor appointed by ?he C°mpaa:ya:¥lgre"% to subn'!n
expense. [Kindly note: this includes pathological 1ests].provided further that a refusal t ompany's
such lests or examination by Company appointed Doctor, by You shall be deemed to bo submit to
dereliction and misconduct and shall also immediately invalidate any further request t € E;n act of
related absence. It will further trigger the right of the Company to terminale Your em ]Or sickness-
the Company with immediate effect and without any nolice or additional severancs Se?;“frf 2;::22;

those slatutorily mandated.

CONFIDENTIAL INFORMATION




During Your employment, You will have access to confidential information belonging to Willis Towers
Watson, the Group, ils clients and employees. You shall not (except in (he proper course of Your
dulies) either during Your employment wilh Us or at any lime after ils termination (however arising)
use or disclose to any person, company or other organisalion whalsoever any Confidential
Informalion. “Confidential Information” includes but is not limited to information conceming the
Company's business, operations, producls, markels, markeling strategies, research activities, trade
secrels, technical know-how, product formulations or lechniques, pricing policies, names or lists of
employees, Clients or Prospeclive Clienls and their insurance or commercial affairs or any other
malters pertaining to them, any document marked “confidential” or “secret” or which the Company
or any associated company may reasonably regard as confidential and revealed to You in the course
of Your employment which has not come into the public domain.

INTELLECTUAL FROPERTY

Any invenlions, published or unpublished wrilten materials, or new developments, including
copyright works that You (personally or in conjunction with others) write or conceive in the course of
Your employment with Willis Towers Watson, which relates to Your work for Willis Towers Walson
("Works"), are the property of Willis Towers Walson.

To the extent permitled by law, You hereby irrevocably and unconditionally waive in favour of the
CO_mpany. its licensees and successors in title, all current and future moral rights (or similar rights
existing in any part of the world) which You may have with respecl to any concepts, techniques,
inventions, processes, or works of authorship developed or created by You during the course of
performing Company work (collectively, the “Work Product”) shall belong exclusively to the
Company and shall, to the exlent possible, be considered a work made for hire.

Your salary already includes compensation for any such Works without prejudice to any statutory
rights You may have. You agree not to stake a claim in any such rights and will sign and deliver all
papers, including patent applications, as may be necessary lo vest appropriate title to such Work
Product (including materials and invenlions) in Willis Towers Watson.

YOUR SERVICE TO WILLIS TOWERS WATSON

Without the prior appraval in writing from an authorised representative of Willis Towers Watson, You
undertake not to do work on Your own behalf or on behalf of any other person or Company. You
may not be in any way directly or indirectlly engaged, concarned or interested In any other business,
undertaking or occupation. You are not permilled o engage in any activity, which might inlerfere
with the performance of Your duties or which may cause a confiict of any inlerest owed by You to
the Company or any company in the Group. During Your employment You will:

1. Devote Your full-time attention and abililies to Your job duties;

2. Keep Willis Towers Watson properly and regularly informed about the Business of Willis
Towers Watson and Your activilies in that business;

3. Promote and protect the interests of Willis Towers Watson and the Group, always giving
it the full bensfit of Your I-:new!edge,‘expel'l!SB and skill and not knowingly or deliberatety
do anylhing which is {0 its detriment including having any direct or indirect involvement in-

a. Any situation whereby work or business opportunities are ormay be diverted away from




Willis Towers Watson; or

b. discusslons with any other employees of Willls Towers Watson, head-hunters or
potential employers about leaving the employment of Willis Towers Watson as part of
ateam of more than one person {o join a new employer; and

¢. [mmediately notify Willls Towers Walson If Youbecome aware of orinvolvedin anything
which ‘adversely affects or may adversely affect the business, lr_nteres!s orseputation of
Willis Towers Watson or the Group; and, In each case, You will cooperate with Willis
Towers Watson In any inve;ﬂgalion which it may decide to cary oul

”

RESTRICTIVE COVENANTS

Additional restrictive covenants applicable to Your employment are set out In Appendix 1.
£RRORS AND OMISSIONS

During and following termination of Your employment You agree to:

1. Provide Willis Towers Watson with full co-operation and assistance where necessary in
relation to any work<arrled out by You during Your employment with Willis Towers Watson,
including but not limited to:

a. providing information and a factual explanation of Your involvement in any matters which
require Your-co-operation and/or assistance;

b. meeling with Willis Towers Watson’s counsel to answer questions regarding any claims
brought by or against Willis Towers Watson: and

¢c. providing statements of evidence, affidavits and meeting in person with Willis Towers
Watson's counsel in order to be prepared for any evidence that You may be required to
provide;

2. In tespect of actual or potential errors and omissions, participate in deposition, arbitration
. - and/or hearing preparation meetings with Willis Towers Watson's counsel as fequired and to
provide festimony and to allow Willis Towers Watson's counsel to act as Your counsel during
the aforementioned preparation meetings and any hearings (counsel fees and related
expenses shall.be.bome by Willis Towers Watson; and additionally, to the extent necessary,
You will make available other information, statements of evidence and affidavits to Willis

- Towers Walson's counsel as needed to be provided, however;

. .a) Willis Towers Watson agrees to provide advance notice to You at the earliest as pbssfme
. " . regarding such assistance; and _ T

: b) if ma clalm does not satile or otherwise resoive, aq& i requested by Willis Towers

" "Watson, by giving You no less than three weeks' natice oftrial, You wil give a trial and/or

" -.,,5_-‘ - ‘arbitration -testimony, and You will mest wltt] Willis -Towers Watson's counsel for

B préparétion for such testimony. IERER
AN .,;'.‘.....- w o, .. ¥ “"’ : " ~~V;'A';""';"A'::-. -... :'A?m»:
" YIS Towers Watgon willpay the reasonable costs Incured by.Youii particlpating in any depositio
e R ton meslings, proiding o dapositaf artor hearing estmony n the i,
- aind" il i8] and/of-arbilration testimony and preparation #ire" In ‘@Geordance with Willis Towers
‘Walson's expensaimanagement policy in force fromtime tollime:>.. . -

¥

S X T




DATA PROTECTION
You acknowledge that Willis Towers \Walson may collect, Use. hold, accef.asf, r:md t_:lherv.'rig;?2 Elrigiesi:
Your personal information. Further informalion regarding Personz_:l in o.m?uon hp . £
contained in the Global Employee personal Information Protection Notice sot out on the Company
intranet site.
f others. You may only
you may have access 0 personal information 0 . i
ek n that isynecessary for the performance of Your wark duties. At all times,
i information that You have access to and cannot
al information to any unauthorized third parlies. You
policies, including the Global pPrivacy Policy.

During Your employ
al informalio

share, disclose 0r @
agree o comply with all relevan

DISCIPLINARY AND GRIEVANCE PROCEDURES

Willis Towers Watson disciplinary and grievance procedures are set oul on the Company’s intranet

site.

DEDUCTIONS
t We owe or are due to pay to You,

utharise Us to deduct, from any monies tha
under these terms, any sums in lieu of regulatory and tax payments in

You irrevocably @
erpayments {hat You owe to Us.

whether or not actually paid
line with the local {aws, including oV

REGULATORY REQUIREMENTS

instructions and regulations
vour employment from {ime to time including any
including maintaining and demonstrating
f with all such regulations and

omply with all reasonable requests, training,

therwise) which apply to
f the relevanl regulator,
is Your responsibility to familiarise Yoursel

ou by the Company.

You are required to C
(whether statutory or o
relevant requirements 0
competence for Yourrole. It
requirements as made available to Y

S WATSON (COMPANY) POLICIES

eclives and procedures (together vpolicies"). These Policies

are available to You on the Company's Intranet site. You are required to familiarise Yourself and

comply with all Company Policies, Directives, Guldelines and Procedures as established and

amended from time to time. These policies and directives are critical to the successful operation of
fthem shall result in disciplinary action and may carry

the Company and failure to comply with any ©
serious consequences, including termination of Your employment.

y time during your employment

WILLIS TOWER

The Company has several policies, dir

. any representation You have made is found

Misconduct: If at an

to be misleading or untrue or You are found to be guilty of a
breach or negligence in terms of this Agreement or dereliction of duties, disobedi

instructions given to You from time to time, disorderly behaviour, offence, absenteeis?nncfzilctlsgl:g
comply with Company Policies, dishonesty or disloyalty (9ollectively referred to as ’r.'ﬁs'condumh)
ine Your employment with the Company,

|he management may, with -or'without any nolice, determ
ill be dealt with the Company's Disciplinary Action Policy, under-performance

if proven. Misconduct w
deall with Company's Performance Improvement Programme and

or poor performance will be
breach or negligence or dereliction of duties or disobedience of the Instructions giv
(t under Consequence Management Policy givenflo; Youfrorn

time to time shall be dea

RETIREMENT AGE

ny act of conduct or misconductor any




The reliroment age Is fifty-eight (58) years. For the purpose of retirement age, the date of birth
provided by You at the time of employment and so recorded by the Company shall be final.

TERMINATION OF EMPLOYMENT - [AFTER PROBATIONARY PERIOD]

After satisfactory completion of Your Probationary Peried or upon Your confirmation, either Willis
Towers Watson or You may terminate this Agreement, withou! assigning any reasons thereto, by
giving written nolice to the other side In accordance with the following nolice perjod schedule below
by taking into account of Your level of employment at the time wiilten notice is given.

NOTICE PERIOD SCHEDULE
CAREER LEVEL NOTICE PERIOD
Level 83 to Level 63 Two Months
Level 58 and above Three Months

In the event, You do not attend work during Your Notice Period due to illness or accident or other
exigencies, Company reserves the right to extend Your Notice Period for such period of absence or
waive off the Notice Period and relieve You at its absolute discretion.

in the event You terminate this Agreement and do not serve the full notice period, You hereby agree
to make a payment to the Company in accordance with the Liquidated Damages Schedule or Your
base compensation for any balance notice period that has not been served by You, whichever is

higher as Liquidated Damages.

For the avoldance of doubt, () You may utilize Your accrued leava(s) during the Notice Pericd as
per Company policy, however, the Company may atils discretion extend your Notice Period by such
utilized leave(s). (i) Pay in flou of Neotice Period by You is at the sole discretion of Willis Towers
Watson and shall be payable on the base compensation in favour of Company, (i) You shall notbe
eligible and forever forego any claim for STI (Short Term Incentives), parformance-related incentives

or bonus once the written notice is given by You.

The Company shall not be obliged to provide. You with work at any time after Notice of Temmination
is given to You or otherwise. The Company may, at its discrotion, make a payment in lleu of Your
Notice Period and/or require You to comply with such conditions as the Company may specify in -

relation to Your duties with respect to attending or staying away from the place of business,
communicating with any cllents, suppliers, Prospective Clients and/or employees of the Company.

On termination of YoutgmbIMentffgf-whagsoever reason, You must immediately return o the
Company, all Company ‘and the Group Company proparty in Your possession or control including, -
bot not limited to, reporls, docuitients, compter disks, working papers and any other Information (in
whatever form) received 1) tha .course of Your employment within 7 days, of termination of this -
Agreement. L AT I I L .

LIQUIDATED DAMAGES =" . |

-

wihout séving the fill Noties Péfiod o I the ventef




any breach of this Agreement which resulls in immediale {ermination, You hereby agree and
undertake lo make a payment as per the Liquidated Damages Schedule considering the grade of
employment at the lime wrilten Notice is given or at Lhe time Your employment is terminated, along
with applicable taxes in accordance with the local regulalions, separately for each breach under this
Agreement. Liquidaled Damages are genuine pre-delermined estimated of damages (not being a
penally) which will be caused to the Company should You breach any terms of this Agreement.

LIQUIDATED DAMAGES SCHEDULE

CAREER LEVEL LIGUIDATED DAMAGES NON-COMPETE
INR 1,00,000/- INR 1,50,000/-
Level 8310 78 (One Lakh Rupees only) {One Lakh Fifty Thousand Rupees only)
INR 2,00,000/- INR 3,00,000/-
Lt zetaca (Two Lakh Rupees only) (Three Lakh Rupees only)
INR 3,00,000/- INR 6,00,000/-
1 48 U,
LoyelfR s (Three Lakh Rupees only) (Six Lakh Rupees only)
Level 43 and INR 6,00,000/- INR 10,00,000/-
above (Rupees Six Lakh only) (Ten Lakh Rupees Only)

NON- COMPETE

onfirm and acknowledge that during employment with the Company you shall receive
ve access o confidential information about the Company as well as ils Clients. The.
Company is obligated to protect and confine the use of such confidential information and the
Company will be irreparably damaged should such confidential information be obtained by its
Compelitors or any third-party service providers. You hereby agree, acknowledge and confirm that
Aon plc (Aon Corporation), Marsh and McLennan (MMC including Guy Carpenter, Mercer and
Jardine Lloyd Thompson), Arthur J. Gallagher & Co. (AJ Gallagher), Puma-TmﬁgUr'a {not limited
to Puma Energy Processing Services LLP and Trafigura India Private Limited) along with its sha
holding companies, group-companies, joint venture pariners and those providing service 1o san:g

are (logether and separalely). “Compelitors”™.

You agree and undertake that during the course of Your employme ; g
months a_ﬁer ceasiqg gmployment with the Company, You shaﬁl r?ot, ;i:hzr:dalf:r:eaopr?;md ko (-6)
others, directly or indirectly, be employed by, act as an employee, advisor, partn concert with
investor, consultant, agent, officer, director, or independent contractorlfor ar otﬁmep el marnages,
wilh the Direct Competitors and in the event of breach, You agree and un:fertake tc?f;;is Z Eggageci

men

equivalent to the applicable predetermined Liguidated Dama :
Schedule above. ges as per the Liquidated Damages

You further agree and acknowledge thal the Company shall without prejudi i :
the right ta obtain suitable injunctive orders restraining You from 1ak?ngj uiiié% 'So?;:h:g:ﬂ%i[’}tsbhave
‘ e Direct

Compelitors, to ensure-compliance with this condition,

You hereby ¢
be privy and ha

You furthermore agree that the Company shall be entitied to notify Your ne s
any other person wilh whom You may be associaled aboul the ob]i)éaug,fsﬂsgélzmgg’l{’.‘zr_.e?na;t:gn or
] any

breach by You of the same.

ENTIRE AGREEMENT



“1Portal or You may efer the official immigra

Save where otherwise stated to the contrary this Agreement contains the entire agreement and
understanding between us and supersedes any previous conlract of employment and/or statement
of terms and conditions of employment between Us whether oral or written.

The Company reserves the right to make reasonable changes to any terms of Your employment and
the Company Policies on the Company's Intranet site, for example, to reflect changes in legislation,
case law and normal working practices, and You agree to be bound by those amendments. You will

substantial changes by fetler or by intemal e-mail; more minor or

be provided with nolice of any ;
cosmetic changes will be notifiéd to You through the HR pagés on the Company’s intranet site.

GOVERNING LAW AND JURISDICTION

be construed in accordance with the laws of the Republic of India and You and
it to the exclusive jurisdiction of the courts in Mumbai without having regard to
the conflicts of law provisions thereof, If applicable. In the event that any of the provisions of this
Agreement shall be held by a court of competent jurisdiction to be ilfegal, invalid or unenforceable
such provisions shall be limited or eliminated to the minimum extent necessary so that this
Agreement shall otherwise remain in full force and effect.

This Agreement will
We irrevocably subm

All claims, disputes, or questions of any nature, or difference whatsoever arises out of or in
connection with Your employment or relating to the construction, meaning, scope, operation or effect
of this Agreement or breach thereof (together “Dispule”), whether during or afler the termination of
this Agreemeng. shall be settled by arbitration in accordance wilh the Rules of Arbitration of the Indian
Council of Arbitration (Arbitration and Conclliation Act, 1896 as amended) and the award made in
pursuance thereof shall be binding on the Parties. The arbitration shall be referred to a sole arbitrator
who will be appointed by mutual consent by the parties hereto, the proceedings shall be held in
Mumbai and the language used for the proceedings shall be in English.

MISCELLANEOUS

Conflict or Inconsistency: In the event of a conflict between the terms of thi
0 s Agreement, terms
prior employment agreements and the Company Policies, the terms and conditions of lh::

Agreement will prevall.
CONDITIONS OF OFFER
This offer of employment is conditional on You salisfying lhe following conditions:

Accuracy of Information: The Information You provide to us about Yoursel

up-to-date. We will make enquiries elther directly or by using a third part;;a kfcamn‘:;:(:et:eo?\ﬁe oy
verifications. By accepting this Offer, You consent to Us making such enquiries either directl ssizw
an authorised third party and to release of the nacéssary information for the scle purgog; o?‘

“verificalfon. .

" Eilgibility to Work in the Republic of india:{For Foreign Nationals/Gitizens]: That You are, and

continue to be, legally entitled to work in‘the Republic of Indla an :
Your employment), You proyiding the-Company.with docurhentatyi(\fi’dﬂgrzég Ll;eyg?jt:\'??\lt\t:ement of
the Republic of India in compliance with the requirement of The Foreigners Act, $946° workin
immigration Rules/Orders of india including .the-Forelgners {Report to the police) Order reldted
-Please provide a copy of Your documentation confinming Your right to work in theRepuBIi:gf \lzr?c(l:;

{Supporting Documents List, Is avallable unqie'
o

webstte of india ¢r You may contact the Glob

‘‘‘‘‘

riheGeneral Information Section of the Onboarding - o




- ssistance). You should bring the original documents on Your first day of
mbmmgﬁmmf,o\rm{ﬁrs Towers) Watson and You are required to submit a copy of such fmmig{aﬁon-
r'el:ted documents with Willis Towers Watson fqr Our records and You agree to .oomply with the
Soclal Security Laws of India and all other applicable laws of India. You will notify the company
immediately if You cease {o be entitied to work in the Republic of India at any time during Your
smployment and it shall be Your responsibllity to ensure that You renew Your work permit well in

advance.

_d -Pre-Employment Background Investigations;, Willis Towers Walson has.
Eﬁgﬁﬁéfﬁﬁ.pany agen’t) loycoflect and process certaln personal information about You in order
to conduct references and background checks in connection with Your application for employment,
willis Towers Watson must-be satisfied with the mvesug_a!:ons_ it.carries out on the references, past-
employment and education history You provide. In addition, it must be satisfied with its checks on
criminal and police records and licensing checks, which includes those maintained by both public
and private-sector organisations to the fullest extent penmued l}y law, Willis Towers Watson will

. conduct {he appropriate background checks either directly or via a third party and Willis Towers
Watson may warrant to Clients that such checks have been conducted. Fallure to clear any of the
background verification checks shall {ead to automatic termination of this Agreement.

Pre-Employment Health Assessment Questionnaire: Our occupational health provider may
contact You with instructions to complete an online pre-employment health questionnaire. The
purpose of the questionnalre {s to see whether Youhave any health problems that could affect Your
abllity to undertake the duties of the role You have been offered or place You at any risk in the
workplace. The results are confidential and are not shared with Willis Towers Watson, except to the
extent to which Willis Towers Watson may need to fecommend adjustments or assistance because
of this assessment to enable You to perform the role You have been offered.

Campus Recruits [IF APPLICABLEF: If this offer of employment is subject to campus recruitment
You agree that this Offer of Employment stands automatically cancelled if You fail the examlnaﬂon§
that were considered under this Agreement on the date of the result being published by the university
and You agree nol to stake a claim of employment under this Agreement.

-Additional Obligations: You shall ho!d a valid PAN card and Passport at all times during Your
employment. PAN card number or copy needs to be submitted with HR no laterthan thirty (30) days
from the date of this lstter and non-submission of PAN shall attract higher tax deduction. Further.
You agres to provide a clear legible copy of a!l Your previous employment records, educational
qualification(s) records, valid govemment identity proof and valid address (temporary and
permanen) proof on or before the date of jeining.

Code of Conduct: All Willis Towers Watson employees are required o apply thé highest ethical

. and professional standards to thelr work as reflected in the Company's Code of Conduct including

any other Wilils Towers-Walson Policles. This Code clarifies rules You are exgected to follow i
performing Your job in accordance with a commitment to the principles of Integrity, % and
plofessicnalism. » P egrity, respect and
This offer wil remaln valld for forty-eight hours-from the receipt of this letier and | Jr-acoep
shall automatically révoke this offer. | o 1 fon-aeceptance
- We look forward o You ;ld!nln_g':é’s_jsoén and look forward to Your aoceplame : "_.'ﬂ,-e-_ié.‘m”. is-and

“conditions of employiment. . - -.




For Willis Towers Watson bl
WTW Global Delivery and Solutions India Private Limited
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Appendix 1

Restrlctlve Covenant Clause

or forany company within-the

ing the Business and

{les for the Company
, ow-concerning

Yoﬁ acknowledg® that whiist parformlng your du
Group, You areg rusted with information. owledge, an ow-h
operaﬁons conducted py the Company: You, efore, agree the following obligations are
reasonable and necessary to protect the legt!lmate-buslness interests of the Co;npany and/or other

a s within the Group-

2 months after You le
) less any period during which
reed garden e ngaments. Yotu;1 shali not

anys hether on beha Your_sel[ or any other person,
ey COmrr:npgny or the Group: directly of indirectly:

ave the Company's employment for whatever feason
You are not required to attend for work

without the prior written consent
firm or company in competition

cure orders from; or

provide services 10; oF .
r otherwise deal with; or
he Company or the Group; of

antice away from t
t activities with respect to

)
approach. canvass or
tionship managemen

vl participate in client rela
in respect of sub-paragraphs i) and ii), a Prospective

he course of Your duties You or any person who

Client (of additionally,
| dealings at any time during the 12 months pricr

the Group with whom Int

ess of any
You have had materia

the pusin!

client) of the any of

reports directly of indirectly to

to Your employment.

Fora perlod,of 12 months after You leave Willis Towers Watson'’

(voluntarily of ivoluntarily), You will aot direclly or indirectly s;,'l.?&?,,"gf";gﬁ;?hat?verfeaso"

employee of the Company or the Group with whom You have worked in 2 or induce any

tarmination of You? employment, (o leave his of her employment, where the d months prior to the

it of You of Your aew ST TYEr any other organisation cal‘rvi:g %r:iu;ebiflg“e"ded
iness in

for the ben®
competition with the Company of the Group.
the failure to comply with the covenants set forth in this clause and {h
nd the

~1;agtiés§ 'a?rse t:tat
.Confidential Informa jon.clause of this Agreement cannot b
s o Lo uidated Damages Schetie) { ZTC0CE @ reasanably or adequalaly compen=aiod
Pr";:;*&gswgm:sebmqs Towers Watson imeparable harm. Theréfore atw and breach of these
::juncﬂve sellef w[ﬁ,y, ,;;::g'ta:g tt:’ :égl‘ lz:laor Ir:) fea:my' Willis ’°Wéh'Wag::ggg{'b'° the ofther
Confidantil {formation ‘clause of the poli Sovenants set forth in this dase and the
any of the o,o,vénants set out In this claus B o .
red by Willis Towers Watson in estab! e, You agree 10'pay all cost
‘o provsions of s cleuse. o ach st gihetwioe enforcing any of
Wiah B s by by petent.au AR .
rgenl o T tortauthody s 8 covehant set fort In his
eht unBhforcesble with respéct
yith, i

1g. Confiaeny
g colirt of other authority may modifythe covenai

1




-and in which negoliations You were directly or indireclly involved.

rmilted by law or the agreemenl shall be enforced with such modifications as

maximum extent pe
nt with Applicable Law read into the Agreement.

required to be complia
Each part of this clause constilutes an entirely separate and independent restriction. If any part of
nforceable, in whole or in parl, It will not affect the validity of

this clause is held illegal, invalid or une
the remainder of this clause and any part held illegal, invalid or unenforceable will not be considered
terminated, but will be amended to lhe extenl necessary to make it valid and enforceable.

If any payments are due from You to the Company, including Liquidated Damages set out
hereinabove, the same shall be recoverable by the Company even against Your legal heirs, legal
representatives, Successors, adminislralors and execulors. )

The failure of Willis Towers Walson to enforce any term of this clause or lo require the pedformance
of any provision hereof will not be considered a waiver of such term or of Willis Towers Watson's

right to enforce the same or other terms of this clause.

For the purpose of this clause the following definitions shall apply:

»Business® means the business of a type carried on by the Company or by any oth i
Group at the date Your employment terminates. pany or by any otner company in the

*Company” means Your employing entity, any company in the
assigns thereof. : y company Group and any predecessor and/or

*Group” means the Company and a i .
Company. pany ny parent undertaking and/or associated underiaking of the

“Client" means any person, firm, company or other organisation wh .
employment terminates or at any time during the 12 mgnths prior lo 312{ ;Zatl]::h @ 3l the date Your

a. gives or is in the habit of giving instructions directly or throu ] i
or any other company in the Group conceming lh; Businesgs’?c?rn Intermediary to the Company
b. is supplied or is in the habit of being supplied directlly b .
d of th
-Qmup Pr indirectly through an Intermediary with serv)i(ce)s: re?alic:gngatli?; gui?rfe?f“" any in the
G. gcﬁi?a tli?;u:)ﬁ et‘J;L l;ﬁass;ltrﬁd Bor an Intermediary having influence over the i:t.rg; cti
4 o e H H ucti
fa g usiness wilh the Company or any other company in the G?'gugr
d. were directly or indirectly solicited by You andlor to which i .
0 You direct indi
services andfor directly or indirectly partici y y or indireatly provid
i, y parlicipaled in any client relationship manggem;‘{
“Intermediary” means any péfson, {irm or.company by or through or wi .
is introduced andjor facilitaled on behalf of an insured or reass%:red w.tt\r;tvtllggmprwwch the Business
derives any financlal benefit from the amangement. >r or not such intermediary

“Prospective Client? meajns_an-ype‘r.son, firm, company or other o . o

negotiatians (which have not yet firially been concluded) wnhrgngi-sggg!gggaggg n substantive

company in the Group'in the 12 month period up to the date Your emp'!byr:n'ez " ga‘;ﬁ?ﬂgﬁ"ﬂ other
C S lemunates for'the

supply of servicas by the Gompany or any ather company In the Group 'in relation 1o the Busi
o0 0 e Business

o




Appendix 2
PRIVATE AND CONFIDENTI)’\L

Salary - Annual Compensation Detalls

Name: Shreyas Chawla

Title: Trainec

Career Level: 83

S AT (NR) S I

e R R A0

L - — - = @ s Dl Y,

: Basic e
House Rent Allowance =
fC:Jr:ml\:re\/[rsa[ra'lr:,e o
Feel ovacs 52

2336
Shift Allowance osg
Company's Contribution to Provident Fund
21600
o ESIC :

bution t

R A ) T S PR

's Contri

R BT e L el ARy
il ) » - Smme S el TN ol
7215

E W
Premium for Group Graluity
24683

Premium for Group Medical Policy

"Premium for Group Personal Accident Policy
Premium for Group Life Insurance Policy 7222

Your compensation shall be subjscl [0 stalutory deductions unidar the prevailing faw.

For WTW Global Delivery and Solutions Incia Private Limited

S

sandhya Vinayak Kini
Director of Human Resources
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CARA_TLANE

Employee Code: Ct2288
Name: Vishal Bhola
SBU: HR & Admin

Location: New Delhi

pPerformance Review letter FY 2022-23

Dear Vishal Bhola,

In the last year we as an organization have once again stood out from our peers and have been able
to achieve incredible profitable growth and accomplish what we set out to do despite a challenging
environment. We would like to thank you for your passion and the contribution that you have made

in helping us achieve these results.

Based on the recently concluded appraisal process, your performance has been assessed as “Met All
Expectations” for the year 2022-23.

Your Annual Compensation has been revised to %587,176/- with effect from 1st April 2023. The
detailed breakup of the salary is attached.

All other terms and conditions remain the same, as per your original appointment order and any
subsequent letters issued.

While there is uncertainty in the external environment, we are confident that you will play your part
in making CaratLane more resilient by fecusing on efficiency and unlocking new opportunities for

growth in the coming year.

Looking forward to another brilliant year through Collaboration, Experimentation and Innovation.

forCaratLane Trading Private Limited

Authorized Signatory

CaratLane Trading Private Limited
(A Subsidiary of Titan Company Limited)
-Reg-Office: No. 727, AnnaSalal, Pag?ri R?;:;:mnd Ught.ﬁghennai 600 006
. . Ackruti Star 8uilding, MIDC Centra , Andheri East - Mumbai — 4000t .
Corp-Office: #701. 7th g 1ou(:)Floof: Unit No, 802, 97 Flacr, EROS Corparate Tower, Nehru Place, New Dethi 110 01 993. Tel: 022-4233 0360

CIN: 052393TN2°0r%7p70064330 | W | Toll Free No : 1800-102-0103 | €mail : contactus@caratlane.com




CARATLANE

4N e

Employee Code: CL2288

Name: Vishal Bhola

-7 Salary Commponents |7 “Monthly Annual
23,000 276,000
11,500 138,000
2,392 28,700
3,000 36,000

Basic

|House Rent Allowance {HRA)
Special Allowance
Conveyance Allowance

Food Coupon®

LTA* - R
Communication Reimbursement* . -
Fuel & Maintenance Reimbursement* ] - -
“A ] Total Gross Per Month{GPM%:. S T 39,892' 478,700

Employer’sContribution to PF 1,300 21,600
{Statutory Bonus - -
Employer’'s Contribution to ESI - -

€ jAnnual Total Cost"(i\'lg'?fl'ofa:l_;bf%\%B A 41,692 500,300

. IDeductions . s EIEERLS ; R
Employee’s Contribution to PF 1,800 21 ;.500—
£ ) . .
Voluntary Provident Fund ] - _
food Coupon - _
Professional Tax**

D5 TotalDediictions X

] Medical Insurance
Gratuity

e e T R e
T Grana G L G oo % 5
*Reimbursements are subject to bills submission as per Income Tax Act, 1961
es5ubject to change as & when revised by authorities.
for Caratlane Trading Private Limited

L4

Authorized Signatory

CaratLane Trading Private Limited
4ASubsidiary-of Titan Company Limited)
Reg Office: No. 727, Anna‘Salal, Patheri Road, Thousand Light, Chennai 609 606
Corp Office: #701, 7th & 10th Floor, Ackruti Star Building, MIDG Central Road MIDC, Andhorl East - Mumbai - 40009
CorpOffice : Unit No. 802, 9™ Figor, E£ROSCorporate Yower, Nehru Place, New Belhi 110-019 3 Tel: 0224203 0360
CIN: U52393TN2007PTC084830 | www.caratlane.com | Tollfree No : 1809-102-0103 | Email : contactus@caratiane,
.com
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% § internshala.com @ Scholiverse Educare Pvt. Ltd.
2 491124 4367427 8-610, Unitech Business Zone,
INTERNSHALA +91 124 4004123 Nirvana Country, South City 2,
~ sarvesh@internshala.com Gurgaon, (ndia - 122018

# CIN: UBOSO1HR2011PTC064443

27 January 2023

Aman Kumar

House No.- 138, Vikash Nagar,
Kurjee, Patna-800010, Bthar

Dear Aman,

You (“Employee”) joined Scholiverse Educare Private Limited {“Company”, which expressions shall include its successors and
assigns) on 27" January 2023 and are working as Operations Associate at the Company's office situated at B8-610, Unitech
Q. Business Zone, Nirvana Country, South City 2, Gurgaon = 122018,

The terms and conditions set forth hereln are effective as of the Employment Start Date stated above, and shall supersede
and replace any prior agreement, arrangement, negotiation or communication, written or oral, between the Company and

you.

1.
11

3.

4.

5.

Compensation
The details of your remuneration are provided in Annexure A. Your remuneration will be payable in accordance with

the Company's regular payroll schedule.

Leaves And Other Service Benefits
You will be entitled to leave, holidays and other service benefits as per the rules of the Company. The HR Policy
Manual will be applicable to your service conditions and is incorporated herein by way of reference.

Taxation
Any tax liability arising in respect of payments made pursuant to this Agreement or income earned by you while your

employment with the Company is in effect shall be borne solely by you. The Company shall only be responsible for
withholding taxes from the payments made to you pursuant to this Agreement and payment thereof to the credit
of the Central Government of India in accordance with the provisions of the Income Tax Act, 1861 and Applicable

Laws.

Confidentiality and Intellectual Property Assignment

As an employee of the Company, itls fikely that you will receive confidential and / or proprietary information related
to operations, products and services of the Company and its clients. Similarly, you may have confidential and / or
proprietary Information from your prior employers that should not be used or disclosed to anyone at the Company.
Therefore, you expressly agree o comply with the Confidentiality and Intellectual Property Assignment Terms
contained in Annexure C {“Confidentlality Terms”) during and the term of your employment with the Company and

at all times thereafter.

Representations and Warranties
You represent and warrant to the Company that:

Punon ¥umah




o @ internshala.com € Sscholiverse Educare Pvt. Ltd.

’ = 491124 4367427 8-610, Unitech Business Zone,

INTERNSHAL 491 124 4004123 Nirvana Country, South City 2,
F sarvesh@internshala.com Gurgaon, {ndia - 122018

# CIN:U80301HR2011PTC064443

6.
6.1

6.2

6.3

6.4

6.5

6.6

6.7

7.

(i) The execution, delivery and performance of this Agreement by you does not and will not conflict with, breach,
violate or cause a default under any contract, agreement, instrument, order, judgment or decree to which you
are a party or by which you may be bound;

(i) Youarenotapartytoor bound by any employment agreement, non-competition agreement or confidentiality
agreement with any person or entity other than the Company. By signing this Agreement, you represent that
you do not have any contractual obligations with respect to your former employment(s); and

(ili}  Upon the execution and delivery of this Agreement by the Company and you, this Agreement shall be the valid
and binding obligation of you, enforceable in accordance with its terms.

Obligations

During your employment, you will devote your full business efforts and time to the Company. You will not, without
prior written consent of the Company, directly or indirectly pursue, carry on or be engaged or interested in any
business, trade or profession other than that of the Company during your employment with the Company. This
obligation, however, shall not preclude you from engaging in appropriate civic, religious and charitable activities.

You will conform to such hours of work as may, from time to time, be reasonably required of you and will not be
entitled to recelve any additional remuneration for work outside the normal working/business hours.

You will faithfully carry out your duties and responsibilities assigned to you by the Company, to the best of your
abilities, and observe all rules and regulations of the Company, as well as those prescribed under Applicable Law, in
force from time to time during the course of your employment with the Company. You will devote all your attention,
knowledge and experience and give your best efforts, skills and abilities to diligently and efficiently serve and promote
the business and interests of the Company ina professional manner.

As an employee at Internshala, you also represent Internshala brand and we expect you to conduct yourself with
utmost professionalism on all public forums (online and offline). In particular, we expect you to not indulge in any
conversation using abusive language on any saclal media platform. If we come across any such example, Internshala
reserves the right to take necessary disciplinary action, Including, but not limited to, termination of your employment
with Internshala

You are expected to adhere to Internshala’s IT Policy that may be in effect at any given point in time.

You will adhere to Company’s Policy on Prevention of Sexual Harassment of Women at Workplace that may be in
effect at any glven point in time.

You will not be authorized to interact with media and you are expected to redirect them to Smriti
(smriti@internshala.com, +91-9650117804) if you are contacted by someone from media for a sound byte regarding
any aspect of Internshala.

Transfer To Other Locations / secondment Or Assignment Of Employment To Group Companies

puring your employment with the Company, you may be transferred / deputed / seconded / assigned from one place
to another any where in India or abroad and / or from one department to another or from one establishment to
another and / or to any other concern including any of Company’s affiliates, assoclates, group companies and / or
entities in which the Company may be having any interest, whether existing or which may be set up in future. For
the purpose of this Agreement, the term "Company” shall include such affiliates, associates, group compantes and /
or entities In which the Company may be having any interest (existing or future),

panon womah Jou—




% @ internshala.com € scholiverse Educare Pvt. Ltd.
2 4911244367427 8-610, Unitech Business Zone,
INTERNSHALA +91124 4004123 Nirvana Country, South City 2,
r sarvesh@Iinternshala.com Gurgaon, India - 122018

# CIN:US0901HR2011PTC064443

8.

81

(i)

{ii)

i)

8.2

9.
9.1

9.2

9.3

9.4

95

Non-compete and Non solicit
In addition to the obligations specified in the Confidentiality Terms, you agree that, during your employment with

the Company and fora period of two (2) years thereafter,

You shall not engage, directly or indirectly, in Competitive Business, of have any direct or indirect interest in any
person (whether asan employee, officer, director, agent, security holder, creditor, consultant) that engages in any
Competitive Business;

You shall not, either on your own account or for any Person, solicit any employees or officers of the Company to
teave his or her employment, induce or attempt to induce any employees or officers to terminate or breach his or
her employment agreement with the Company;

You shall not, either on their own account or for any Person, directly or indirectly, solicit, cause in any part or
knowingly encourage any then existing clients, vendors and/or business partners of the Company to cease relation
or dolng business in whole or in part with the Company, or solicit, cause in any part or knowingly encourage any of
the then existing clients, vendors and/or other business partners of the Company to do business with any other
person other than the Company or itself, directly or indirectly, deal with such clients (as your clients/customers).

You acknowledge that the duration and scope of the undertakings are reasonable under the circumstances in which
they have been given. Further, you expressly waive any right to assert inadequacy of considerationas a defence to
enforcement of the covenants set forth in this Clause 8. In the event that any provision of this Clause 8 shall be
determined by any court of competent jurisdiction to be unenforceable by reason of it being extended over too
great a time, too large a geographic area or too great a range of activities, such provision shall be deemed to be
modified to permit its enforcement to the maximum extent permitted by Applicable Law.

Term and Termination
This Agreement shall be effective and binding upon the Parties from the date of this Agreement and will continue

until and unless terminated in accordance with the provisions herein below.

The Company may terminate your services by giving two month’s written notice or salary in lieu thereof without
assigning any reasons. If the Company terminates your employment and wants you to leave before the completion
of the notice period, the Company may, at its sole discretion, decide to pay you the gross salary for the balance
period remaining out of the two months’ notice period.

You may resign from the service of the Company by glving two months’ notice in writing. The Company may, inits
sole discretion, waive the notice period upon payment of two month's gross salary by you.

Your employment shall stand terminated forthwith (without providing any notice or salary in lieu thereof by the
Company) if you are held guilty of any offence [nvolving moral turpitude, breach of Applicable Laws, or breach of
any provisions of this Agreement.

The terms of Clauses 4 (Confidentlality and Intellectual Property Assignment) and Annexure C, 5 {Representations
and Warranties), 8 {Non-compete and Non-solicit, to the extent specified in Clause 8), Clauses 9.5 and 9.6
(Termination), 11 (Governing Law and Jurisdiction), 12 (Other covenants and undertakings), 13 (Injunctive Relief;
Other Remedies), 14 (Severabllity), 15 (Amendments and Waivers), 16 (Survival and Assignment by the Company),
17 (Notice) and Annexure B (Definitions and Interpretation) shall survive termination of this Agreement.

. 5 Y e o s tma=
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9.6

9.7

10.

11.
111

112

12.
12.1

12.2

13.

At the time of the termination,

Upon termination of this Agreement, you shall be required to execute such forms and documents and comply with

such other formalities as required by the Company.

if there are any pending inquiries against you, your full & final settlement will be done
after completion of the inquiry as per the recommendation of the inquiry committee. The outcome of such inquiry
may also reflect in the experience certificate provided to you by the Company.

Background Check and Postal Address

Your employment with the Company is subject to your background verification coming back positive and you
represent that all information provided to the Company of its agents with regard to your background is true and
correct. You shall keep the Company informed of your Jatest postal address at all times and intimate In writing in
case of change of address. Any communication sent to you by the Company on your last known address (as
intimated by you) shall be deemed to have duly served notwithstanding the fact that you have changed your

address.

Governing Law and Jurisdiction
This Agreement shall be governed and construed in accordance with the faws of India. It is agreed that any dispute

of whatsoever nature between you and the Company will be, subject to Clause 11.2 below, subject to exclusive
jurisdiction of courts of Gurgaon.

Any dispute, controversy, or claim arising out of, relating to, or in connection with this Agreement, or the breach or
validity of this Agreement, shall be settled by arbitration In accordance with the Arbitration and Conciliation Act,
1996. The arbitration shall be conducted at New Delhi In English language by a sole arbitrator appointed by the
Company. The arbitration award shall be [n writing, shall set forth the findings of fact and the conclusions of law,

and shall be final and binding on the Parties.

Other Covenants and Undertakings
You covenant and recognize that:

{) You haveread and understood the terms of this Agreement and freely consent to its terms;

(i) The terms of this Agreement are reasonable, legitimate and necessary for the purpose of preserving the
goodwill, proprietary rights and going concern value of the Company. The terms of this Agreement are essential
to the Company’s willingness to employ you, and that cansequently, these provisions herein are for the
promotion of and not the restriction of your business and trade interests; and

(iif)  The character, duration and geographical scope of this Agreement are reasonable and fair in the light of the
circumstances, as they exist.

You hereby undertake:

(i) That you will not enter into any commitments or dealings on behalf of the Company for which you have no
express authority nor alter or be a party to any alteration of any principle or policy of the Company or exceed
the authority or discretion vested in you without the previous written approval of the Company; and

(i)  To abide by the service rules and regulations including conduct, discipline and administrative orders and any
such other rules or orders of the Company that may come in force from time to time.

injunctive Relief; Other Remedies
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13.1

13.2

133

134

14.

16.

You acknowledge that you arein a position of responsibility and are expected to abide by the terms and conditions
of this Agreement and any other regulations governing your employment including instructions issued by the
Company from time to time.

You further acknowledge that any breach of the covenants of this Agreement or other terms of employment will
result in immediate and Irreparable injury to the Company and its affiliates and the remedy under Applicable Law
for any breach of the provisions of this Agreement is and will be inadequate, and in the event of a breach or
threatened breach by you of this Agreement or other terms of employment, Company shall be entitled to an
injunction restraining you from breaching or otherwise violating any provision of your employment. Nothing
contained herein shall be construed as prohibiting the Company from pursuing any other remedies avallable to It for
such breach or threatened breach, Including but not limited to, the recovery of damages or seeking specific
performance from you.

Without prejudice to any right of the Company and/or any other remedy available to the Company under this
Agreement or under Applicable Law, you shall be liable to indemnify, defend and hold harmless the Company, its
affiliates, and their respective directors, officers, representatives, employees, managers and members (coltectively,
the “indemnified Persons”) from and against any and all Losses, suffered or incurred by any of the Indemnified
persons (regardless of whether or not such Losses relate to any third party claim) and which arise out of, or result
from or are connected with any (i) misrepresentation in, inaccuracy in or breach by you of any representation,
warranty, term, covenant or undertaking provided by you, contained in this Agreement or other terms of your
employment or Confidentiality Terms; (Hi) violation by you of any Applicable Law; (ifi) anything done or omitted to
be done through negligence, default or misconduct by you.

The Company shall have a right to set off/deduct any amounts payable by you to the Company (including any
indemnity amounts) from the amounts payable by the Company to you under this Agreement.

severabllity
1t is expressly understood and agreed that although the Company and you consider the restrictions contained in this

Agreement to be reasonable, legitimate and necessary for the purpose of preserving the goodwilll, proprietary rights
and going concern value of the Company, [n case any one or more of the provision or a part thereof contained herein
is held, by a court of competent jurisdiction, to be invalid, unenforceable, illegal in any respect, such invalldity,
illegality or unenforceability shail not affect any other provision or part thereof, and this Agreement shall, to the
fullest extent permissible under Applicable Law, be reformed and construed as if such invalid, unenforceable, fllegal
provision had never been contained herein, and such provision shall be reformed so that it would be valid, legal and
enforceable to the maximum extent possible.

Amendments and Walvers

Any term of this Agreement may be amended with the written consent of the Company and no waiver shall be
effective unless in writing by the Company. Any amendment or waiver affected in accordance with this Clause shall
be binding upon the Parties and their respective successors and assigns. A failure or neglect by the Company to
enforce or exercise (in whole or in part) at any time any of the provisions of this Agreement shall not be construed
orbe deemed tobe a waiver of Its rights hereunder nor in any way affect the validity of the whole or any part of this
Agreement nor prejudice the Company’s rights to take subsequent action,

survival and Assignment by the Company.

Punen Knmah
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17.

180

You understand that your obligations under this Agreement will continue in accordance with its express terms
regardless of any changes in the terms of engagement with the Company, including title, position, duties, salary,
compensation or benefits or other terms and conditions of my employment. You further understand that your
obligations under this Agreement will continue following the termination of the services hereunder regardless of the
manner of such termination and will be binding upon my heirs, executors and administrators. The Company will have
the right to assign this Agreement to its affiliates, successors and assigns. You expressly consent to be bound by the
provisions of this Agreement for the benefit of the Company or any parent, subsidiary or affiliate to whom you, and
your Services, may be transferred, without the necessity that this Agreement be re-executed at the time of such

transfer.

Notice
All notices under this Agreement shall be in writing, sent by facsimile or first-class registered or recorded delivery

post to the Party being served at its address specified above or at such other address of which such Party shall have
given notice as aforesaid, and marked for the attention of that Party’s signatory of this Agreement. The date of
service shall be deemed to be the day following the day on which the notice was transmitted or posted as the case
may be.

As an employee of Internshala you are also eligible for Health Insurance Benefit which cover 2L Health
Insuranceand 5L Accidental cover for the family. [Family - Employee + Spouse +4 Kids (2 in case of maternity)].

Pomemn Kumon
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please sign the duplicate copy of this Agreement and returntous asa

In case this offer of employment is acceptable to you,
§ employment offered to you.

token of your acceptance of the terms and conditions o

Thanking you,

For Scholiverse Educare Private Limited
Sarvesh Madhu Agrawal
Director and Chief Executive Officer

| have gone through the aforesald terms and conditions / terms of appointment and have fully understood the same. | agree
to be bound by the terms and conditions stated herein. - %8

Pomen Kurmoh

Signature

Dated: 27t January 2023
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Annexure A

Compensation Structure

particulars (Annual Salary Cash Components)|Amount (INR)
a. Basic Salary 217,391
b. HRA 108,696
c. Statutory Bonus 18,109
d. FEP 62,000
e. Other Allowance 6,387
£. Gross Salary (atb+c+d+e) 412,583
|g. Employee Contribution to PF 21,600
h. Employee Contribution to LWF 300
i. Net Salary (f-g-h) 390,683
j. Employer Contribution to PF 21,600
k. Employer Contribution to LWF 600
. Fixed CTC (f+j+k) 434,783
m. Performance Linked Bonus* 65,217
CTC (I+m}) 500,000

* performance linked bonus is paid at the end of the appraisal year and is a function of individual and
organization performance. '

Pomon Kwmoh
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1.

Annexure B

Definitions and Interpretation

Definitions
For the purpose of this Agreement, unless the context otherwise requires, the following words and expressions shall

have the meanings assigned to them in this Paragraph 1 of Annexure B:

loyment letter together with the Annexures, rules, regulations, policies framed by
and directions and instructions Issued by the Company, as may be amended or
in accordance with its terms.

“pgreement” shall mean this emp
the Company from time to time,
supplemented from time to time,

" shall mean any statute, law, regulation, ordinance, rule, judgment, notification, rule of common
{aw, order, decree, bye-law, approval, directive, guldeline, requirement or other governmental restriction, or any
similar form of decision of, or determination by, or any interpretation, policy or administration, having the force of
faw, by any Governmental Authority having jurisdiction over the matter in question, whether in effect as of the date

of this Agreement or thereafter.

«ppplicable Law

«gysiness” shall mean the business of the Company which includes (i) helping students, young professionals and
others to find and apply for internship and job opportunities, (i) helping companies to find right talent and flll
internship and job openings, {ill} offering students and others online and other training programs, and (iv) other
services associated with the preceding items (i) to (i), and shall include all businesses to be developed or acquired
by the Company in the future, subject to the Articles of Association of the Company.

competitive Business” means business or activity of providing services similar to the Business, which shall initially
mean those including but not limited to Naukri.com, Monster.com, TimesJob.com, letsintern.com, twenty19.com
and internships.com.

“Concepts and Ideas” :?all mean concepts and ideas disclosed by the Company or which are developed by you
during the course of performance of services for the Company, including those relating to Com
or prospective business activities, services and products. e pany’s past, present

«confidential Informatlon” shall mean all information of whatever nature (financial, t:
otherwise), whether or not in writing, whether or not proprietary or mar(ked spec'lﬁi::;:; ':s“:'zz:‘i;‘izl:fia;;“lel)gal ne
Company, and disclosed by the Company to you, either directly or indirectly. Confidential Information shall i Ay
without limitation non-public financiat and business information, any proposals, draft agreements, lett : fnclude,
correspondence and communication (oral, in written and electronic form), meeting notes, pres'ent ;z.rs Wy
rates, costs, data, drawings, passwords and program designs, proprietary computer softwaré desij . lzns, prices,
configurations, proprietary technolegy, live projects/features which have not been made publicg: ° a: hardware
new product and service ideas, marketing, financial, trading, research, trade secrets, Conc e ompary,
Developments, Intellectual Property Rights, and all other information marked as ’conﬁdential" or othepts o \deas,
:f a t:'c?‘nlcali,‘ ?nfanclal or business nature or otherwise, whether in whole or in part, and regardlesse :: ii:; :I;gtlher
which such informatiol i um
lnvformation). n is supplied (including all coples and derivative works subsequently generated from such

“gSOP Scheme” shall mean the Employee Stock Option Scheme 2014, as adopted by the Company jm‘*at—/
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2.

®
{®

(1)

(v}

W)

vi)

“Equity Shares’ shall mean equity shares of the Company of the face value of Rs. 10 each, having rights and

obligations set forth in the Articles of Association of the Company.
y national, state, provincial, local or similar government, governmental,
regulatory or administrative authority, branch, agency, any statutory body or commission, body or other

crganization to the extent that the rules, regulations and standards, requirements, procedures or orders of such

authority, body of other organization have the force of law or any court, tribunal, arbitral or judicial body of India or

any other country.

“Governmental Authority” shall mean an

shall mean any and all losses, liabilities, obligations, claims, demands, actions, suits, judgments, awards,
taxes, fees, settlements and proceedings, fines, costs, expenses, royalties, deficiencies, damages
iting from third party claims), charges, attorneys’ and accountants’ fees and disbursements.

“Loss(es)”
fines, penalties,
(whetheror not resu

nparties” or “Party”, the Company and you shall be collectively referred to as “Parties” and individually, a “Party”.

aperson” shall mean any natural person, limited or unlimited liability company, corporation, partnership (whether
limited or unlimited), proprietorship, Hindu undivided family, trust, union, assoclation, government or any agency
or political subdivision thereof or any other entity that may be treated as a person under Applicable Laws.

Interpretation
(n this Agreement, unless the context or meaning thereof otherwise requires:

Headings, bold typeface andindexare only for convenience and shall be ignored for the purpose of interpretation;
'’

Untess the context of this Agreement otherwise requires:

(a) Words using the singular or plural number also include the plural or singular numbe .

(b) Words of any gender are deemed to include the other gender; 8 r, respectively; and

References to the words ‘including’ and ‘inter alia’ shall be deemed to be followed by * i
, witho! ’
limited to’, whether or not those words are followed by such phrases or words of iik\; 'mpor‘tlt limitation’ or ‘but not

The terms “hereof”, “herein”, “hereby”, “hereto” and derivative or simila
r word:
specified Clauses of this Agreement, as the case may be; s refer to this entire Agreement or

The terms “Clause®, “Paragraph”, “Annexure” refer to the specified
of this Agreement; ! P clause, paragraph and annexure, respectively,

Terms “you” and “your” under this Agreement shall refer to the Employee;

{vii) Any word or phrase defined in the body of this Agreement (including Annexure €) as opposed to b e d
elng defined in

(viil) Other terms and conditions of employment notified by the Company, rules, regulations, orders

this Annexure B shall have the meaning assigned to it in such definit
fon througho
contrary Is expressly stated or the contrary clearly appears from the context. Ehout this Agreement, unless the

the Company from time to time, and directions and instructions issued by the Company Shal'l l:)Olitt:lles framed by
e deemed to be

incorporated under this Agreement and shall form an integral part of this Agreement.

Panam Komdt | s
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Annexure C

Confidentiality and | ntellectual Property Assignment Terms

fidentiality Obligations
:'1 523 shall, either during the term of my employment with the Company or anytime thereafter:
Confidential Information which s supplied to you and not to disclose to any person or entity;

eat as confidential all
W y for, or In relation to, performance of services in accordance with the terms of

(i) use the Confidential Information onl

this Agreement;
@) ot release any press statement or issue any other publicity regarding the relationship between the Parties. In

addition, you shall not, directly or indirectly, use or refer to the Company, or any derivation of its name or identity
or any marks associated with Its identity for any purpose whatsoever;

{iv) not disclose to any third party the identity of the Company;

v rely on the Confidential Information at your own risk and agree and acknowledge that the Company dces not, and

shallnotbe deemed to be, making any representations or warrant the accuracy or reliability of any such Information;
(vi) not disclose any Confidential Information on any public platform, including but not limited to social networking sites

and/or discussions with third parties;
(viiy  not disclose any Confidential Information on your resume without obtaining prior written consent of the Company;

{viii) promptly notify the Company if any negotiations or discussions or any Confidential Information are required to be
disclosed in accordance with Applicable Law and (i) where reasonably practicable to do so, shall co-operate with the
Company in relation to the manner of any such disclosure, and (if} shall take any action which the Company may
reasonably elect to take to prevent (to the extent permissible under Applicable Law) such disclosure and/or to
challenge the valldity of any such requirement.

1.2 Confidential information may be in any form or medium, tangible or intangible, and may be communicated/disclosed
in writing, orally, or through visual observation or by any other means,

2. No Rights Granted
Any Confidential information disclosed or acquired hereunder shall remain the absolute property of the Company

or the originator of such Confidential Information. You agree that you shall not acquire any right, whether express!
or by implication, under any patent, copyright, trademark or other intellectual property right or any other righ !
title to or licence in respect of Confidential Information. gnt or

3. Degree of Care
You agree that you shall exercise the same degree of care that you utili
Information of a similar nature which shall be no less than reason:ble car:,e :otzrz:::?h:?r e entia
disclosure and use of Confldential Information disclosed by the Company. You shall cooperat, ec‘::cy of and avold
and use your best efforts to prevent any misuse, misappropriation or unauthorized discl e with the Company
Information. You agree to notify the Company of any misuse, misappropriation or unal,t:ﬂll‘e of Confidential
Confidential Information which may come ta your attention. orized disclosure of

4, Developments

4.1 Disclosure of Developments. You shall make full and prompt disclosure to the Company of al| j i
designs, developments, methods, modifications, Improvements, processes, algorithms vontions,
works, databases, computer programs, formulae, techniques, trade secrets, y

o discoveries,
cepts and Ideas, mask
graphics or images, and audlo or visual
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i (conectivelv spevelopments”}, whether or not patentable or capyrigh
P . r' t
by you (alone or jointly with others) or under your dgire:tl?le'
ion

@ internshala.com

thor
jved or reduced to practice

greement.

d other works of au
g, conce
the term of this A

knowledge that all work performed by me is/are on a “work for hire” b
asis, and

4.2 Assignment of Developments: You ac
you hereby do assign and transfer and, 10 the extent any such assignment cannot be made at pr
i 3 Esenta will a
Il the right, title and interest in all Developmentssti:gn
at

and transfer, to the Company and Its successors and assigns a
(a) relate to the business of the Company or any customer of or supplier to the Com
pany or any of the
products or

services being researched, developed, manufactured or sold by the Company or which may b

products oF services; of (b) result from tasks assigned to me by the Company; or (c) result fro y be used with such
property (whether tangible or Intanglble) owned, leased or contracted for by th ::" the use of premises

lopments”), and all related patents, patent applications trade ompany (collectively,

right applications, and other intellectual prope rI:y ; hi’s""f"ks and trademark

yintemational conventions (“Intellectual Property ngitsu)m all countries and

works an
thatare created, mad

or supervision during

or personal

. "Campany—Re[ated Deve
applications, copyrights and copy!

territories worldwide and under an

It '“CC"'P:’ ratel; or permit to be Incorporated, any Prior Invention (as defi

any ComP opmen ?vit out the Company’s prior written consent. A “P efined below) in

pevelopment that yo! have, alone or jointly with others, conceived, developed or pelscel Flor Invention® is any

pgreement that YoU CON% 0 be your property or the property of third partes. il pradila gt il

to the Company you incorporate a Prior {nvention into a Company product, proce;s ;'" ehcourse of your services

3 r machi
you hereby grant to the Company a non-exclusive, royalty-free, paid-up l:e or other work done
, paid-up, irrevocable, worldwi

ide

for the company:
jicense (with the full right to cublicense) to make, have made, modify, use sell, offer f
, use, sell, r for sale and import
such Prior

|nvention.

entions. You will no

4.3 prior InV
any—ReIated Deve

4 ther A reements. You represent that your performa ied
4 o entorother biigation tokeep n Conﬁ’;ence pr:;‘:i:tfaa" provisions of this Agreement will not brea
after the commencement of your engagement with th fy or SOMSRl Ioloemation aawn ® e
¥ e Company. You will not discl oyouLemiEor
performance of your _work for the Company, or induce the Company to use EIOsRA0 the Company, dse i th
confidential of proprietary information, or other material belonging to anv':r:tl:rlor invantins (2 dafined ahmﬂ'e;E
us employer or to any other pam;

in violation of any obligation of confidentiality to such party or in violation of such
uch party’s proprietary ri
ry rights,

8, gnforcement of Intellectual Property Rights.
you will cooperate full with t y
Y he Company, both during the term of this Agreement
or anytime ther.
eafter, with th
, e

Company, with respect to th
company-Releted Deve'opme:t:rs::rinl':le":r malntenance and enforcement of Intell
including without limitation copyright appli o g_ﬂ, both during and after the term of th]edual Property Rights in
rights, and powers of attorney, which t:p lations, petentapplications, declarations s Agreement, all papers
T\ interests In any Compan " e Company may deem necessa e i oaths, assignments of oy
y-Related Development. ry or desirable in order to protectoi priority
ts rights

6. Return of materials
Upon termination of this A|
greement, or at any time on receipt of a written
request from
the Com
pany,

required to destro
sutharised officer :vlfl:n:ef:um all Confidential Information and confirm th
yaig: bisen dEstm;ed HOWVE (5) days of termination that all Confidential lnﬂl;ough 3 certificate s
. However, such destruction of C rmation |
i onfidenti " nyou
obligations incurred before the termination of this Ag‘eemententml Information shall not rr ::;DS
. elleye you f
rom your

you will be
gned bv its dU]v
session or control
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SOLUTIONS

PRIVATE AND CONFIDENTIAL

N

30/01/2023

Candidate ID: 19483

Mr. Rahul Khadiya

51311, Dakshinpuri
Ambedkar nagar

New Delhl, Dethi - 110062

‘SUBJECT: Offer of Employment and Appointment Letter

Dear Rahul,

With reference to the recent meetings and discussions you have had with us, we are now pleased to make you an
Offer of Employment with IGT Solutions Private Limited ( “Company”).

This Offer is made subject to and is conditional upon you meeting the following criteria:
A pre-employment screening check, including receipt of references to the satisfaction of the Company, as applicable.

Verification to the satisfaction of the Company of the information that has been provided to the Company during the
course of your application process.

You are requested, 10 provide documentary proof to the Company that you are (and continue to be throughout your
employment) in possession of the necessary permission to live and work in India. This includes satisfying the

requirements of the govemment medical check, as applicable.

Every effort will be made to complete the Company's recruitment procedures before the date of your joining the
Company. The checks/verifications listed above may be repeated at any time during your employment. If the checks
listed above are not completed prior to the commencement of your employment and if you fail in any of the
checks/verification performed, the Company may withdraw its Offer of Employment and Appointment Letter
immediately and you will not be-entitied to any pay intieu of notice or any othercompensation or damages.

If the checks are carried out while you are .employed but do not retum satisfactory results on account of misconduct,
the Company may terminate your employment without notice or pay In lieu of notice, if you have been employed for
less than one month, and/or by giving one week's netice if you have been-employed for one month or more (subject
{o any greater notice period as maybe tequired by law).

Ragisterad Office (GT Sdlutons Pyt Ltd. T 491 124 459 7000 CIN U72300PN19S3PTC187029
Unit No. 1, Geound Floor, A Wing {Formerty known as InterGlobo Tochnologies Pvi Lid) www.igtstoutions.com

Business @ Mantrl, Survey No. 2nd Floot, infotach Center, Mllestone 1472, midg@igtsolutions.com
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By accepting this offer, you consent fo providing your Aadhar Card forthe purposes of a) authentication; b) providing
you with statutery dues like provident fund etc; b) proof of address, if applicable and ¢) background checks through
Company personnel or third party vendor. Incase you are unable to provide Aadhar card, you willimmediately inform
us the reason for the same.

Your appointment will be based on the following terms and ccnditions:‘

1. Appointment: You will be designated as Process Associate-TravetClick with effect from 31/01/2023. You will report
to Practlice Head or such other person as may be notified, from time to time, in writing to you by the Company. Your
appointment is subject to your being found medically fit and a satisfactory verification of your qualification, references
and background checks.

2. Compensatien: Your role is currently positioned in‘Band 1C and your monthly compensation and other benefits wiil
be as specified in Annexure ‘A’. You shall adhere lo all policies framed by the-Company and as amended from time
to time. Further, you shall be lidble for any income {ax and all other applicable taxes arising out of payments received
by you by way of remuneration as stated in this clauss.

3. Probation and -Confirmation: From the dale of appointment, you shall undergo 80 days of probation in the
Company, which may be extended if so deemed necessary by the Company for such further period as it deems fit. If
you successfully complete the probation period, either initial or extended as the-case may be, the Company may in its
sole discretion confim your -employment. On expiry of the aforesald probation period, your -employment with the
Company would be deemed to be confirmed. During the prabation period either party can terminate the contract of
‘employment within 10 days’ notice prior written notice without assigning any reasons thereof.

4. Notice Period and Termination: Your appointment with the Company will be subject to {ermination with 30
days notice or payment in lieu thereof. Shoukd you desire to sesign from the:=Company you shall provide the Company
with a prior written notice of similar period -of such sesignation or payment in lieu thereof at the discretion of the
Company. However, in case any disciplinary proceedings are either contemplated or pending against you, the
Company shall have the right not to accepl your resignation. If you desire to resign from your services hereunder, you
shall, notwithstanding the provision with respect 1o payment in lieu of the notice as provided hereunder, make yourself
available during all office hours, for such period from the date of tendering your resignation, as maybe required by the
Company at its discretion in order to ensure smooth {ransition.

6. Retirement You shall retire upon attaining such setirement age-as may be determined by the-Company as per its
palicies (rom time fo time. Upon such refirement, you shall cease tobe an employee of the Company. The-Company
may, however, at its sole discretion, choose to extend the term of your employment for such further period as it may

deem fit.

Rogisterad Offico {GT Solutions Pvt. Lid. T +91 124 458 7000 CIN UT2300PN188BPTC187920
Und No. 1, Ground Floor. A Wing (Formezty known as tnterGloba Tectmologics P Lid} vrww.stsioutions.com

Busnass @ Manirl, Survey No. 2nd Floor, infotach Centor. Mitesions 14:2, mxtg@igtschutions.com
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6. Location/Domicile: You will initially -be posted in 2nd Floor, InfoTech -Centre, 14/2 Old Delhi Gurgaon Road,
Dundahera, Gurugram - 122016, Haryana, India. However, the Company may, at any time, at its sole discretion,
transfer/second and/or depute you from one place o anolher anywhere in India or abroad andfor from one
department to another and/or from one division to another and / or to any of its affiliates, associates, subsidiaries,
group companies or customers or other concem in which the-Company may be having any interest whether existing
or which may be set up in future.

7. Company Policies: During the course of your employment with the :Company, you shall be required, to keep
yourself informed, updated and comply with, all the palicies and procedures of the Company in force and as may be
amended from time to time and as applicable 1o you, which shall be considered to be a part of your Appointment
Letter and terms of employment. The company shall not be responsible for any damagelfloss of any nature
whatsoever accruing 1o you, -owing to you not being aware of and/or updated with any such Company policies and

amendments thereto.

8. Role & Responsibility: Your responsibilities and duties will be shared with you on your joining the company and you
would be expected to discharge your duties accordingly. However, in addition to our usual duties, you may be
required 1o discharge and perform any responsibility or work thal may be entrusted and assigned to you by the
Company. During the course of your employment with the Company, the Company shall be entitled to change your
designation and / or reporting structure. You will also be sesponsible for the effeclive funclioning of the staff or

employees, if any, under your supervision.

9, Confidentiality: ¥You will maintain strict confidentiality as-regards all matters concerning the Company and will rot
divulge any information regarding the Company to any third party, without the prior written consent of the Company.
In addition to the provisions of this clause, your confidentiality obligations towards the Company shall be governed by
the terms and conditions of the-Confidentiality and No-Disclosure Agreement, attached hereto as Annexure ‘B, which
shall be considered as an Integral part of this Appoiniment Letter. In the event of any conflict, in respect of any
confidentiality related provisions, between the contents of this Appointment Letter and the Confidentiality and Non-
Disclosure Agreement, the provisions of the-Confidentiality and Non-Oisclosure Agreement shall 1ake precedence.

10. Veracity of Particulars Submitted: Itis understoed that this employment is being offered to you on the-basis of the
particulars submitted by you in your application for employment under the:Company. However, if at any time it should
.emerge that the particulars fumished by you as par of the joining formalities, are {alse, incorrect or inaccurate; or if
any material or relevant informaticn has been suppressed or-concealed; if you are engaged in any fraudulent activity
or misconduct; or if your performance is not up to the expected standard; your appointment will be considered
ineffective and irregular and would be liable to be terminated by the-Company forthwith without notice or salary in lieu

thereof. This will be without prejudice to the other rights of the Company including taking disciplinary action against
you for the same.

11. Exclusivity: During the pericd of your employment with the-Company, you shall work exclusively for the Company
and not secure any other job either for remuneration or on honorary basis, without the prior written consent of the
Gompany.

Registered Office 1GT Solutiors Pv1. Ltd. T +91 124 458 7000 CIN U72300PN1988PTC 187929
Unit No. 1, Ground Roor, A Wing {(Formerty known s tnlerGlobe Tedhuiatogies Pyt Lid) wwwigtslautions.com

Businass @ Manti, Survey No. 2nd Floor, Infolech Canter, Miestona 14.2, midp@igtsatutions.com
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12. Non Solicitation: You shall not at any time during the term of your employment with the Company or thereafter,
under any circumslances, directly or indirectly entice or solicit the Company's and/ or any of its subsidiaries’ and / or
affiliates’ personnel to leave the employment of the-Company and/ or any of ils subsidiaries and / or affiliates or apply
for-employment with any third party or encourage such personnel of the-Company to take any action or inaction that
may adversely impact the performance by the Company of ils obligations under this Letter and/ or any other contract
or adversely impact the ability of the Company to carry out its nommal business activilies. You further agree that you
shall not engage in soliciting business -or allied business that is in any way similar, identical or competitive with the
business, activities, services of the Company, -or with those customers of the Company with whom you had any
fhontéct. during your employment with the Company and for a period of one year after your employment ceases with
e Company.

13. Personal Particulars: You shall be -obligated to keep the Company informed of your latest postal address and
other contact details at all times and you shall notify the Company in writing in case of change of such address or
contact details. Any-communication sent to you by the:Company on your last known address (per the Company's
records) shall be deemed to have been duly served notwithstanding the fact that you have changed your address.

14. Tralning: During the course of your employment with the Company you may be required to undergo specialized
training(s) / skill and / or knowledge enhancement / developmental program o enable you to effectively discharge
your current or new responsibility assigned {0 you. In such cases the Company may propose thal an agreement, in
the form and manner acceptable to the Company be entered Into between you and the Company. Such agreement
shall primarily intend to offset the expenses incurred by the company towards your specialized training / skill and / or
knowledge enhancement subject to the terms and conditions of the aforesaid agreement. In the event that such an

agreement is executed between you and the Company.

You -shall be govemed by the terms and conditions of ‘such agreement as well, which shall be considered as an
integral parcel of this Appointment Letter. In the .event of any conflict in respect of any provisions between the
contents of this Appaintment Letter and such agreement, the provisions of such agreement shall take precedence.

48. Jurisdiction: Any dispute of whatsoever nature between you and the Company shall be subject to the exclusive
jurisdiction of courts of Gurugram, Haryana only, whether they be clvil-courts, labour courts, industrial tribunals or any

other courls or authority of whatsoever nature.

16. Medical Fitness: Your appointment and its continuation Is subject to your being medically fit and the Company
reserves its right to ask you to undergo appropriate medical examination, as and when deemed necessary, by a
medical professional designated by the Company. ’

47. Amendment: Any amendment or modification to this Offer of Employment and Appointment Letter shall be made
in writing and signed by both parties.

Registared Office 1GT Soluticns Pvt. Lud. T 491 124 458 7000 CIN U72300PN!
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18. Severability: it may be noted that in the event any one or more provisions of this Appointment Letter shall for any
reason be held to be invalid, void or unenforceable by any court or-govemmental agency, the remaining provisions of
this Appointment Letter shall remain in full force and effect and the invalid, unenforceable provision shall survive to
the extent not so held.

Kindly sign and retum a copy of this Appointment Letler to the under-signed as a token of your acceptance of the
above terms

Wishing you every success In this assignment!

Yours Sincerely,

Faor and behalf of,
IGT Solutions Pvt. Ltd.

Vineet Gupta

Vice President -~ HR

cc: Personalfile

Agreed and Accepted

{ have carefully reviewed and considered the aforesaid contents Including the terms and conditions-contained herein

and have fully understood, acknowledge and agree with the same. | hereby accept the terms and conditions siated
hereinabove.

Name; ‘RahulKhadiya

Dated:

Registared Offico {GT Solutons Pvi. Lid. T +91 124 458 7000 CIN U72300PN1938PT:

Unit No, 1, Ground Floor, A Wing (Formarly known s (alerGlobe Technalogles Put. L) wwe Jgtslontions com ¥ C187929
Butiness & Mantn, Survoy No. 2nd Roor, intotoch Cantor, Mdostona 14/2, midg@igisalutions.com
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Annexure ‘A
(Monthly compensation and other benefils)

Your Annual-CFC is Rs. 300,000.00 for which the monthly calculation is given below:
ICOMPONENT MONTHLY (INRS) ANNUAL (INRS) REMARKS |
‘PAYROLL E
Basic 12,500.00 150,000.00 ‘
HRA 875000  105,000.00 - i
iSpecial Allowance 507.00 6,084.00 :
iEx Gratia (-S;atutory Bonus) 140000 16,800.00 o " ,
7_’9_7_'5{. fAZI_'\'_OLL SALARY (4) 23, 1§z_ 03 _ 2rreea0 :
gt;;lo;ee s-Contn'hutxon T - ) 5
Provident Fund 1;561.00 18,732.00

rEéié S o00 0.00 T

2500 300.00 -

{;:w;;d_ua-o; T T is8e00 | 19.032.00 T
[Take Home Satery 2187100 25885200 T
IEmployers Contibution T T
,éro"vi:a;ﬁ ;’:;dA _' - '-,-556'53— ”:___: 5'61 éfom - T
Pension Fund !1.041 .00 |12 492.00

Bsc” oo T oo T
[Mediciaim o [283.00 339600 Self, Spouse &2 Children
ol ® 1184400 *22 128.00 j
[otarSalary  — isow00 3000000 —
Lanégaon Nagar Road Pune. Pamvanbit s b
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Annexure ‘B’
Proprietary Information and Non-Disclosure Agreement

30/01/2023

TJo

‘Rahul Khadiya
Candidate 1D: 19483

§/311, Dakshinpuri
Ambedkar nagar
New Delhi, Delhi - 110062

£-mail ID: rahulkhadiya930@gmail.com

Dear Rahul,
Subiject: Confidentiality and Non-Disclosure Agreament

1. We refer-to your offer of employment and appointment letterdated 31/01/2023("Appointment Letter”). Please treat
the contents of this Agreement as part and parce! of the said Appointment Letter, whereby the contents of this
Agreement are incorporated into the Appointment Letter. In the-event of any conflict between thecontents and effect
of this Agreement and the Appointment Letter, the-contents of this Agreement shali-take precedence.

2. During your .employment and association with IGT Solutions Private Limited. you may be provided with or come in
contact with or-create certain Proprietary, Personal Information, Personal ldentifiable Information, Sensitive Personal
Data {coliectively referred to as “Personal Data") and Confidential Information . As used in this Agreement, the term
Confidential Information shall mean written, oral, documentary, visual or other information, including but not limited to
drawings, formulas, processes, specifications, photographs, documents, breadboards, samples, models, machines,
tools, software/hardware, machine-readable media of any kind and other infermation submitied hereunder, businesé
information, customer lists and details, customer information, business strategy, know-how, trade secrets' business
strategy , personal identifiable information, confidential, or the equivalent etc. of Company and/ or any of its holding
company(ies), subslidiaries, affiliales, customers, officers, employees, directors, consultants and / or advisors, or
which the Company indicates in wriling or verbally at the time of transmittal to, or any information that an: one
receiving such information including you, may raasonably.consider as proprietary, personal identifiable wnﬁde,,[}’a, or
the equivalent. For the purpose of this Agreement, Personal Information, Personal identifiable Inform;ation Sensitive
Personal Data shall have the same meaning as in ‘Regulation-{EV).2016/679 --General Data Protection iliegulaﬁon

{'GDPR) and any other applicable laws.

Registeraa Offico {GT Sotutions Pvi. Lid. T +91 124 458 7000 908PT

Unit No. 1, Grotind Floor, A Wing (Formerty known as InerGloba Tochinologias Pvi. Lid) wwwigistoulons.com CINUTZ300PN1 C187620
Busness @ Manl, Survey No. 2nd Foor, infotach Center, Milestons 1472, mxtg@igtsolutions.com
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" .on and Personal Data raceived, at any fime, solsly in respsct of your duties
Confidential lnmmau?ign with Company and in compliance with all applicable laws, including

3. You shall use the t and associa
as part of your empiogée;a provisions. You shail comply with the Company policies pertaining {0 the GDPR

without limitation the d " ing-Corporate Rules published on-the:Company’s intranet. You shallnot
provisions including wim::,'e"om:t;ngg,:?ﬁagéﬁngteazble or otherwise, of the ‘Confidential Information and Personal
make any -copies, in ;:; that need 0 be made strictly In respect of your duties as part of your employment and
Data except for g:;:“ any. You shall, at the request of Company at any time, promplly retum to Company. all
association with Son r::!e ntial Information and Personal Data including any and all copies and partial copies thereof,
i:;‘s;l!:!:r fg;i‘;‘; readable or otherwise. You shall process Confidential Information and Personal Dala only as
b ctructed by the Company.

ressly provided herein, you shall, at no time, yvhether during your qmp!oyment or association

4. Exgepl aasn';':! ::;’;& te,m’;naﬁon or expiry, as the case may be, disclose any Confidential Information and
geugo:;' %ata in whole or in part to any third party.

nfidential Information and Perscnal Data shall, at all times, remain the property of the Company.
5. Any aﬁ"‘r"’lnﬁa‘:gf or expiry of your employment cr association with Company, whichever occurs first, you shall
Upon :le destroy of returm to-Company. all Conﬁdentia! Information and Personal Data, including any and all copies
promp r%al copies, whether machine readable of otherwise, or at the option of Company, and provide Company with a
:2:1:: certification as 10 such destruction, in the form and manner acceptable to-Company.
6. N ommg—wm‘"ed in this Agreement or the Appointment Letter shall beconstrued as: (i) requiring the Company to
di close 10 you 3nY particular information; (i) grapting fo you or {0 any party a license, either express or implied,
<nder any patent, copyright, trade seceet or other inteectual property right or any other-Confidential Information and
P al Data, now or hereafter owned, obtained or {icepsed by the Company; (ill) creating wamanties of any kind in
ooen' s°’='“m with any particular information; (iv) constituting or implying any representation or commitment as to the
development of availability qfcqmmemlal prpducts. featt_:res orservices; or (v) soliciting any business or organization
changes or incurring any obligations of any kind nol specified herein

7. You will not utilize any such Confidential Information and Personal Data o render services, develop products or
produce articles for your own or another’s .use, or {o render services, develop products or Produce articles sold or
offered for sale or otherwise transferred or offered for transfer to anyone, without the prior wrilten consent or

instruction of the Company.

8. This Agreemant shall be interpreted and the rights of both you and Company shall be determined in accordance
with the laws of India.

9. You acknowledge and agree that damages suffered by Company.or any of its helding company(ies), subsidiaries
affiliates and / or customers, shall be difficult to ascertaln and inadequate to-completely compensate or remedy the
damages suffered, in the .event of breach of any of the contents of this Agreement or the Appointment Letter by you,

Rogistared Ofice {GY Solutions Pvt Lid. T +91 124 458 7000 U72300PN

Urd No. 1. Ground Floor, AWing  (Fommesty kngun e InterGiobe Tecmologios PYeL1d) emowigtsloutions.com o 1958FTC167029
Business & Mantri, Survey No. 2nd Floor. Infotech Cantar, Miestono 1472, mxtg@igtsolutions.com

19772¢4t0 78 Ofd Deshi Gurgaon Road, Dhundehera,

Lohegaca'Nagar Road Pune. Gurugram « 122018, Haryana

Mzharestira, 411014

Page 8 of 9




sﬁf&g

SOLUTIONS

and you agrse that Company or any of its holding companyfies), subsidiaries, affiliates and / or customers shall be
free 10 seek any remedy under law including without limitation any temporary or permanent injunction and / or specific
performance of this Agreement and/or the Appointment Lefter in order toprotect its rights hersunder, without limiting
any other rights and remedies that:Company or any of its holding company(ies), subsidiaries, affiliates and / or

customers, may have.

10. The contents of this Agreement supersede any prior oral or written understandings with respect to the subject
matter hereof between you and Company and constitutes the entire agreement between you and Company with
respect to the subject matter hereof and no modification, amendment or waiver thereof shall be effective unless in

writing and signed by both Parties.

Yours Sincerely,

For and on behalf of

{GT Solutions Pvt. Ltd.

Seupl
VineetCupta
Vice President = HR
Agreed and Accepted
| have gone through the aforesald contents including the terms and conditions contalned hereln and have fully

understood, acknowledge and agree with the same. | hereby accapt the term: i nabo
and agree to the same being incorporated as a part of my Appo!nm'len‘zt Letter. ® &nd condifons stated fhereinabove

Name: Rahul Khadiya

Date:
Registored Oico IGT Solutions PvL Lid. U72300PN19835
T 491124 &
oo 1, Ground oo, A Wig (Formaty known o InterGloba Technalogies PV Lid) vmw.lﬂiwﬁsgt;.ozn e 1958PTC187020
Bus r:;:s @ Manld, Survey No. 2nd Floor, Infotach Centor, Mitsstone 1472, mkig@)igtsoluti
718 0ld Dcthu Gurgaon Road, Ohundahera, o com
Lohegaon Nagar Road Puno, Gusugram - 122018, Hm'vm ’
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No. : HR/RC/87
Datz - 1IN
Mr_ ABHINAV SINGH (Roll No. 2621028997)
307
ANTRIKSH-GREENS APARTMENTS
KAUSHAMB!
GHAZIABAD (UTTAR PRADESH)
PIN - 201010

Dear Sir

SELECTION OF PROBATIONARY OFFICERS 2022 BATCH
OFFER OF APPOINTMENT

We are pleased to inform thal you have been selecied for appointment in New Delhi
Circle as a Probationary Officer in our Bank.

2 Your date of joining the Bank has been fixed as 03.07.2023. The venue of joining
will be communicated in due course. You are required o make your own trave!
arrangaments However, for initial joining, you will be reimbursed travelling expenses
from the place of residence/previous employment by the shortest roule. The entitiement
for the purpose will be AC Il tier {rain fare.

3 Your appomtment will be subject lo satisfactory completion of pre-appointment
formalities including the following:

a) Medical examinalion by Bank’'s Doctor and his satisfactory report/clearance after
medical examunation as may be conducted by him.

b) verification of certificales / testimonials in original evidencing the date of buth,
caste, expenence (if applicable), educational qualifications etc.

c) Execution of Bond/Undertaking to serve the Bank for a minimum period of 3 years
from the date of joining the Bank and to pay a sum of Rs. 2,00 lac (Rs Two lac only),
plus applicable GST. lo the Bank in the event of your resignation from the services of the
Bank or you leaving the Bank for whalsoever reason within the said period of 3 years in
the format provided by the Bank.

In case you are serving elsewhere, please arrange (o furnish a release/ discharge letter
from your present employer by that date.

4 Your basic pay will be Rs. 41,960/- p.m. in the Junior Management Grade Scale I,
1& 4 ncrements above the first stage of JMGS | pay-scale of Rs. 36000- 1480/7- 46430-
1740/2- 49910- 1290/7- 63840 with effect from the date of joining. You will be entitied to
Dearness Allowance, House Rent Allowance and other allowance(s) depending upon the
place of posting. and contrbutory Provident Fund as -per rules of the Bank Furlher, in
terms of Rule 45(n) of State Bank of India Olficer’s Service Rules, you will be eligibte to
become member of Defined Contribution Pension Scheme or New Pension Scheme of

Contd. ........

t:e Bank subject to such terms and conditions as may be stipulated by the bank ! -
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5. You will be on probation for a period of two years from the date of appointment
Your date of appointment shall be the date on which you actually join the Bank. Your
confirmation in the Bank shall be subject to:

a) ‘Receipt of satisfactory Teports on you from two-referees nominated by you and
acceptable to the Bank.

b) Satisfactory veports from our own sources as well as from Dislrict/ Police
Authorilies regarding your character and antecedents.

c) Satisfactory completion of the in-service training during probation.

d) Satisfactory completion of mandated e-lessons as may be prescribed by the
Bank from time to time.

e) Satisfaclory performance in the pranchesfoffices allotted. continuous

assessment including pre-joining assessment during the probation period and
completion of prescribed-ceniﬁcate courses. Unsatisfactory performance in the
evaluation/ tests will be dealt with as per the guidelines/ instructions, of the
Bank in force at the time of conducting evaluation/ tests.

6. Please note Ahat your service in the Bank will be governed by the 'SBf Officers’
Service Rules, 1992 as amended from time to time, and the instructions/ guidelines
issued/ other rules and regulations framed by the Bank from time to time. A copy of the
Service Rules will be provided o you on your joining the Bank. You will be required 10
sign a declaration of fidelity and secrecy and code of canduct of the Bank while using
internel or social media,-copies of which will be given to you at the time of joining.

7. You are required to join the Bank positively on 03.07.2023. In exceptional cases
and for valid reasons, tequestsfor extension in date of joining Awith the current batch / or
with the next batch) may be considered by the Bank on a case to case basis. For joining
with the current batch, only one extension shall be granted Tor joining on 03.10.2023. No
request for extension in ime beyond 03.40.2023 for the-current batch shall be permitted.
{n case extension is sought beyond that date, you may only be permitted to join with the
next batch of Probationary Officers. Requests for exterision should be received by the
Asst General Manager (HR) of the Local Head Office, 11, Sansad Marg, New Delhi on or
before 30.06.2023. The decision taken by the Bark whether or not {0 ailow you to join
with detay shall be final. In case you do not join the Bank on-03.07.2023 or 03.10.2023 as
may be permiited by ine Bank in ils absolute discretion al your request, this_offer of
appointment shall stand cancelled without any further eeference to you.

8. in the event your request {or joining the Bank after the allocated dates acceded o,

your seniority shall be determined from the aclual date of joining duty. Thus, you would
be losing Seniofity vis-a-vis other candidates of your batch.

Contd.... .coovenenn . TN, .
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9. Please note that you will-be fiable to frequent wansfers to any branchioffice of the

State Bank of India in India during the probation period and thereafter subject to.overall
terms and conditions as specified in the rules govermning your service Please also note
thal requests for transfer to any specific Circle, for any grounds whatscever, wil be
segistered only after your confirmation and after having completed five years of service in
the Bank and Bank will have-the right to tansfer you anywhere in India

10. !n case you have been selected under 3 reserved calegory viz
SCIST/IOBCPWDIEWS, your appointment will be provisional and subject to the
castellribeldisabilityfincome and asset certificate being venfied through the proper
channels. If the verification reveals (hat the claim to belong to Scheduled Caste or
‘Scheduled Trbe or to Other Backward classes/PWD/EWS as the case may be, is false,
your services will be terminated forthwith without assigning any further reasons and
vithout prejudice 1o such further action as may be taken under the provisions of the

Indian Penal Code for incomect averment Iproduction of fake certificates and other laws
and rules in this regard.

11 You are required to submit Discharge letter from the previous employer, (for

those in employment), and also PAN number and Aadhar number at the time of
joining the Bank.

12. Please acknowledge receipt of this letter and retum {he enclosed duplicale copy

duly signed by you to us in token of your acceptance of the Bank's offer {o reach us fol
1aterthan 01.07 2023.

Yours fathfully.

inth 1)
General Manzger (Network-2)

{Appointing Authority)

| aceept the offer of appointment and the terms and conditions mentioned in-this {etter.

{Signature of Candidate)
Name
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March 01,2023

Piyush Bharat Kumar,
81/17, Jacabpura,
Gurgaon,

Haryana - 122001

OFFER-CUM APPOINTMENT LETTER
Dear Piyush,

We are pleased to offer you an appointment in Sun Life IndiaService Centre Private Limited (‘the Company') as
Junior Process Associate (Band 2) with the following terms and conditions.

1. POSITION

Your position will be of Junior Process Associate (Band 2).
This position will report to Manager- Operations.

The Appointment is subject to and contingent upon your satisfactory completion of the Company's hiring
procedures, post date of joining which includes, in part:
o Background and employment references checks to satisfaction of the Company to be completed within
six months from the date of joining or such period as deemed fit by the Company.
o Submitting valid/ satisfactory proofs of your education qualifications.
o Your ability to meet all legal and regulatory requirements for continued employment work and
residence in India.
o Submission of satisfactory documents as prescribed in Annexure - Il
Any information declared before Effective Date of employment with the Company if found false or incorrect

‘\ may lead to strict action against you.

2. PLACE OF WORK

Your present location of work will be Gurgaon, Haryana (india). The Company may, in its business interest,
transfer you to any of its offices in India or abroad and/or from one department to another, to its parent or
subsidiary Company (‘Associate Company’), whether existing or which may be set up in future. However, your
transfer, in accordance with Company's existing policies, is subject to the condition that your status and
emoluments will not be adversely affected. However, any change in HRA orin the City Compensatory allowance
or any other allowance, as decided by the Company, will not be considered a change in emoluments. You may
also be seconded or deputed to any other Associate company within India or abroad.

sun Life tndfa Service Centre Private Limited, Incorporated in India, CIN: U74140HR2006FTC036049
Registered office at 1%, 7, 8' & 9** Floor, Ploneer Square, Sector-62, Near Golf Course Extenston Road, Gurugram-122101, Haryana
TEL.: 491-124-4565500 www.sunlife.com/aslaservicecentre
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. COMMENCEMENT

The commencement date of your employment will be March 09, 2023 provided that you indicate your
acceptance to the same by signing and returning a copy of this Employment Letter to us withintwo days, failing
which the offer contained in this Letter shall stand withdrawn.

You will initially be on probation for a period of Twelve months from the date of joining which maybe further
extended based on your performance. Your performance will be evaluated according to the Company's policies
and standards.

REMUNERATION

Your annual Fixed Cash Compensation ('FCC") is INR 257,651/- (Indian Rupees Two Lakhs Fifty Seven
Thousand Six Hundred Fifty One Only) which is elaborated in Annexure IV Your FCC includes all allowances,
perquisites and statutory contribution as per regulatory norms.

Without prejudice to any other rights of the Company under law or contract, deductions may be made from
your Compensation which shall be governed by the policies of the Company.

You shall be entitled to gratuity as per the Gratuity Act.

5. ANNUAL PERFORMANCE REVIEW

As per the Company's policies and standards, you shall be eligible for performance review if you have joined on
or before December 31st of a year. However, subject to the conditions of clause 3, you shall be eligible for
compensation review only after completion of twelve months from your date of joining and only on
confirmation of your employment in writing by the Company. The Annual Incentive Plan (AIP) payout shall be
pro-rated to your period of service with the Company for the period under review.

6. ANNUAL INCENTIVE PLAN (AIP)

You shall be entitled for the Company's Annual Incentive plan (AIP), in accordance with the Company's AIP
Plan/Policy. To receive the AIP amount, an employee is required to be an active (not resigned or serving the
notice period) employee on the payroll of the Company on the payout date and should have joined on or before

01st October of a year.
In the current year, your AIP component will be equal to 10% of your annual pro-rata FCC.

AIP results will be based on an assessment of the Sun Life Financial Inc.'s (Parent Company) business
performance as determined by its management, as well as your achievement of Company's goals.

Sun Life india Service Centre Private Limited, tncorporated in India, CIN: U74140HR2006FTC036049
Registered office at 1%, 7%, 8 & 9™ Floor, Ploneer square, Sector-62, Near Golf Course Extension Road, Gurugram-122101, Haryana
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+91-124-4565500 www.sunlife.com/aslaservicecentre
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7. WORKING HOURS

| The Company works Seven days a week; twenty four hours a day,
working shifts as per the business requirements.

therefore, the company may change your

! 8. TER 0 SIGNATIO
8.1. Resignation
‘ ‘) You may resign from the employment of the Company by giving notice period of one month, during your

probation and two months upon your confirmation. You must serve the Company during the entire notice
period, failing which the Company shall be entitled to withhold your relieving documents including experience
Jetter and also entitle the company to jssue adverse background verification report of your credentials,

whenever requested.

8.2. Termination of Regular Employment:

g8.2.1. Termination without cause

your services may be terminated with one month's notice or salary in lieu thereof.

During probation,

the notice period in case of termination, shall be two month's or salary

On confirmationas a regular employee,
all be paid by the Company if the termination is on account

in lieu thereof. No notice or salary in lieu thereof sh
of misconduct established on record.

‘\ 8.2.2. Termination with cause: If at any time during the term of this employment hereunder

you:

e Commit any serious misconduct or breach of any term of this Contract, or found to have provided

information in your application for employment that is found incorrect; or
e Remain absent without notice for 5 consecutive working days; or
Might be convicted of any criminal offence including, but not limited to, any offence involving integrity

or honesty; or
e Commitany breach of Code of Business Conduct of Sun Life
Breach any Policies and Standards of the Company including conditions of confidentiality or Company’s

' proprietary information or breach of terms of this Employment Letter.

Sun Life India Service Centre Private Limited, incorporated in India, CIN: U74140HR2006FTC036049
Registered office at 1%, 7w, gth & 9 Floor, Ploneer Square, Sector-62, Near Golf Course Extension Road, Gurugram-122101, Haryana
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o Adverse findings on Background and employment references checks conducted by Company
In case of termination pursuant to Clause No. 8.2.2 above, the Company may terminate your employment
hereunder forthwith without any notice or payment in lieu of notice and upon such termination you shall not
be entitled to any Compensation whatsoever (other than in respect of unpaid compensation and un-availed
earned leaves) for or in respect of the then current year of service or to claim any compensation or damages for
or in respect or by reason of such termination.

9. ANNUAL LEAVE

You will be entitled for Leave as per the Company Policies, as may be applicable from time to time.

10. JOB ASSIGNMENT

You may, during the course of your employment, be given any assignmentarising out of the Company's business
needs that the management in its subjective judgment decides subject to fulfilment of qualifications or
experience. You may not refuse to take up any assignment solely on the grounds that it has not been part of
your usual duties during your previous or current employment. You will also not be entitled to any additional
compensation for carrying outany assignment which in the opinion of the management is equivalent to the job
you have been assigned earlier.

11. CONFIDENTIALITY

You shall not disclose any technical data, know-how or any financial, commercial, technical, business, human
resource or any other information ('Information’) which comes into your possession or knowledge, whether
directly or indirectly, during the course of your employment with the Company and the same shall be kept in
strict confidence by you solely for the use of the company during the course of your employment. After you
leave the employment of the Company, or your services are terminated for any reason whatsoever, you shall
‘\ not put such technical data, know-how or special information to any commercial use, whether by yourself or on
behalf of any other person or body corporate. For the purpose of ensuring compliance with the provisions of
this clause and / or for better defining the scope thereof, the company may require you to enter into a separate
non-disclosure agreements.
These agreements would be required to be entered into whenever the company gives you a new assignment.
You agree to enter into such agreements unconditionally and it is agreed that such agreements, as and when
they are entered into, would be deemed to form part of this contract.

12, CONFLICT OF INTEREST

Sun Life india Service Centre Private timited, incorporated in India, CIN: U74140HR2006FTC036049
Reglstered offlce at 1%, 7%, 8% & 9" Floor, Ploneer Square, Sector-62, Near Golf Course Extension Road, Gurugram-122101, Haryana
TEL.: 491-124-4565500 www.sunlife.com/aslaservicecentre
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You and/or your dependents/family shall not have any interest, direct or indirect, personal or otherwise in any
dealings with any person/entity having or seeking to have business dealings with our Company and shall not
accept any commission, payment, services, gifts or such other benefits, cash or in kind, from such person/ entity, !
without disclosing such interest and obtaining prior permission of the Company. You shall not discuss/divulge ;
material information prejudicial to the interest of the Company with any such entity/person.
Any disregard to this clause shall entitle the Company to determine your employment without any notice or

salary in lieu of the notice.

13. CODE OF BUSINESS CONDUCT

All employees of Sun Life and all of its subsidiaries are committed to a policy of fair dealing and integrity in the
conduct of their business. This commitment, which is actively endorsed by the Sun Life Financial Board of
Directors, is based on a fundamental belief that business should be conducted honestly, fairly and legally. The
Company expects all employees to share its commitment to high moral, ethical and legal standards. You are
expected to abide by the Code of Business Conduct regularly in true letter and spirit at all times during the
tenure of this Contract.

You agree to promptly and fully inform, disclose and assign to the Company all inventions, designs, ideas,
improvements and discoveries, whether or not completed, that you, working by yourself or with others, made,
created, conceived or found during the term of your employment whether or not conceived during regular
working hours or at the Company's premises. You agree and acknowledge that the Company is the sole owner
of all inventions, designs, ideas, improvements, trademarks, rights and secrets and discoveries described under
this clause and all applications or requests for patents, trademarks, copy rights or other such protection will be
made only in the Company's or its Parent Company's name. In addition, you agree to assist the Company in
obtaining patents or such other protections on all inventions, trademarks, designs, ideas, rights or other trade
protection thatmay be available to the Company. You agree to execute all documents and do all things necessary
to obtain and assign inventions, designs, ideas, improvements, trademarks and discoveries.

15. OUTSIDE EMPLOYMENT

You shall work exclusively for the Company, during the Employment Contract, and shall not engage in any other
activity, directly or indirectly, connected with your professional capabilities, whether on consideration or

otherwise, and whether on a full time or on a part time basis or otherwise without prior written consent of the
Company.

16. POLICIES AND STANDARDS

i
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You shall abide by all Company's Policies, guidelines or standards, which rules may be amended by the Company
atany time at its discretion without obtaining your consent or approval or to notify you of the same. The said
rules and regulations of the Company, as they exist and as may be modified from time to time, shall form an
integral part of this Employment Letter and the contract between you and the Company.

17. MISCELLANEQUS

You shall always have your updated postal address or communication address informed to the Company. All
communications sent by the Company at such address shall be deemed to have been communicated to you. Any
dispute arising out of your employment with the Company will be subject to the exclusive jurisdiction of Courts

of Law at Delhi only.

‘ You shall retire automatically on completion of the age of 65 years, unless the Company in its discretion decides
to give you an extension in writing. Ifsuch an extension is given, you will automatically retire on completion of
the extended period. Youare required to state your date of birth in your application at the time of employment
which you will not be allowed to question thereafter. However, the Company reserves its right to call for any
documentary or other proof, if it has doubt that you have not correctly declared your age at the time of
employment. In case disciplinary proceedings are contemplated against you, you may not be allowed to retire
from the services of the Company till the completion of the disciplinary proceedings.

We look forward to our long term association with you and to your contributionasa member of Sun Life family.

Please signand returntousa copy of this letter signing your understanding and acceptance of the employment.
Please return duly signed and accepted copy of this offer cum appointment letter within 7 (seven) working days

from the date of theissue.

‘\ " yours sincerely,
For and on behalf of Sun Life India Service Centre Private Limited

{. Digitally signed by i. DI
; ; gitally signed by
RAJEEV '’ RaJeev BHARDWA ROO PAM_;. ROOPAM JAIN

B

BHARDW!/ ) Date: 2023.03.03  Date; 2023.03.03
A e300 JAIN 0 55555 4030

Authorized Signatory
Date:

Sun Life India Service Centre Private Limited, Incarporated in India, CIN: U74140HR2006FTCO36049
Reglstered office at 15, 7t, 8% & 9** Floor, Ploneer Square, Sector-62, Near Golf Course Extension Road ~
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Annexure-1

Declaration and Confirmation of Acceptance

I, Piyush Bharat Kumar declare and confirm that [ have read and fully understocd all the terms and
conditions of this Offer cum appointment letter and the attached annexure, and | thereby provide my
consent / acceptance of the same. I confirm that all testimonials and information provided by me to
Company are true and accurate. { also confirm that | am not subject to/party to any covenants, agreements
or restrictions, including, without limitation, any covenants, agreements or restrictions arising out of my
prior employment or independent contractor relationships, which would be breached or violated by my
acceptance of employment with the Company or which may interfere with the terms of my employment
with the Company/ the performance of my duties and obligations under my employment.

| understand that I will be required to share with Sun Life ISC various personal or sensitive information

. including but not limited to date of birth, residential address, and family member details Bankers name
and accounts details etc. I further understand that Sun Life ISC, from time to time, may be required to share
such information with SLF Affiliates, its employees, Payroll Processors, Auditors, Bankers, Service
providers and Regulators etc. The above information may be required to be shared with the above agencies
on account of processing of payrolls, compliance with regulatory requirements, reimbursement of
expenses, audit, supervision and any other legitimate use of such information and in accordance with Sun
Life ISC Privacy Policy in this regard. I hereby explicitly waive all/any obligation relating to Privacy of such
Information upon Sun Life ISC. The explicit understanding and waiver specified herein shall constitute
agreement between myself (employee) and the Company (Sun Life ISC) for the purpose of any legislative
requirements in India and /or abroad.

| I hereby accept the terms of your offer cum appointment letter as stated in this letter. I further
I acknowledge having received a copy of the Sun Life Financial ‘Code of Business Conduct’ and Sun Life
Financial's Privacy Policy and Privacy Code. I have read the Code and Policy in its entirety and
understand that full compliance is mandatory. Iundertake to comply with the Code and acknowledge
that any violation may result in disciplinary action, which could include the termination of my

employment.
I also declare that I have no criminal record and that all information, facts and figures provided by
me, during my discussions with the company representatives, are accurate. In case, 1 leave the
‘. organization before one year I will return back the amount received by me on account of notice buy
back/ relocation/ joining bonus. Any wrong declaration may resuit in disciplinary action, which could

include the termination of my employment.

Name:
Date:

Place:

sun Life tndia Service Centre Private Limited, tncorporated in India, CIN: U74140HR2006FTC036049
Reglstered office at 1%, 7th, gth & 9t Floor, Ploneer Square, Sector-62, Near Golf Course Extension Road, Gui -
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Annexure-il

Standard Terms and Conditions

Each Employee (the

Employee) of Sunlife India Service Centre Pvt. Ltd. (“Company”) shall be bound by the following

standard terms and conditions:

Non-Disclosure/ Confidentiality

11

1.2

13

14

15

For the purposes of this Annexure, the term =Confidential Information” includes but is not limited to the trade
secrets, confidential or proprietary information, computer passwords and program designs, Company's business
activities, services and processes, including but not limited to, technology, information relating to advertising,
research, finance, accounting methods, processes, business plans, client or supplier lists and records of potential
clients or supplier lists, and client or supplier billing, any personally identifiable information or data concerning
or relating to the Company's customers or prospective customers or any information or data concerning or
relating to the Company's customers or prospective customers, or any information or data that Employee collects
or derives from his interactions with the Company or its customers or prospective customers. Further
sConfidential Material” includes but is not limited to records, papers, hard disks, CDs, floppy disks, study materials,
correspondence, etc, containing all confidential information and any other information or material disclosed to
the Employee or known, jearnt, created or observed by him as a consequence of or through his/ service agreement
) with the Company, and not generally known in the relevant trade or industry. "Confidential Information” shall
not be deemed to be in the public domain merely because any part of the Confidential Information is embodied in
general disclosure or because individual features, components, or combinations of the same, are known or become

known to the public

The Company owns all right, title and interest in and to the Confidential Information and materials. The Employee
has no right, title or interest in such information and material by virtue of his employment or otherwise. There is
no license or other transfer to Employee including without limitation under any copyrights in existence. The
Employee agrees that such Confidential Information shall not be given, bartered, sold, traded, transferred or
exchanged in any way, whether for gain or not to other companies or entities for any purpose whatsoever.

The Employee recognizes that by virtue of Employee’s employment and standing with the Company he gains
constantand regularaccess to the Confidential Information and Materials of the Company, during the usual course
of his employment. The Employee agrees and undertakes that during the period of his employment and in
perpetuity thereafter, the Employee shall not copy, reproduce, use, disclose, or discuss in any manner, in whole or
in part, any Confidential Information unless (i) necessary for the Company or the Employee to carry out their
duties and responsibilities; and (jii) authorized in writing in advance by the Company.

Provided that this clause shall not apply to any disclosure required under applicable law, as long as th
provides notice of such requirement under law, immediately on becoming aware of the same an?i coopeefant‘epsl:);’i‘:g
the Company in obtaining any protective relief, if so desired by the Company

The Employee acknowledges that the nature of the Company's business operation is such the C

bef subject to r&exin other laws, rules and regulations regarding the privacy and pm:ec:i‘;‘:a;}}'::;)s! :'l::r
information, and that any receipt of use of ersonal infi t .

and regulations. Y recelp P ormation may also be subject to compliance with such laws

The Employee shall promptly notify the Company of any unauthorized, negligent
of the Confidential Information. Specificallyand withoutlimiting the foregoging, Em‘;;;;:::s:::t lt-lsse or disclosure
that he shall execute such other agreement that the Company may require in its discretion. ntsand represents

sun Life India Service Centre Private Limited, Incorporated in india, CIN: U74140HR2006FTCO36049
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loyment with the Company or upon demand by the

pation or cessation of his emp
fidential Information together with any

1.6 The Employee shall upon termi
promptly return to the Company, all Con

Company, whichever is earlier,
copies or reproductions thereof.

17 The Employeeacknowledges and understands that the use or disclosure of Confidential Information inany manner
t shall cause the Company irreparable damage, which cannot be compensated in

inconsistent with this Agreemen
monetary terms.

Non-Competition
During the period
indirectly (including b
occupation whatsoeve

Company.

of your employment you shall not be engaged, concerned or interested, either directly or
ulting, by way of example) in any capacity in any trade, business or

ut not limited to cons
+ which would or might reasonably be considered to compete with the business of the

Non-Solicitation

The Employee agrees and undertakes that whether on his own account, or for any person, for the period of his

employment with the Company and two (2) years thereafter, he shall not solicit or entice, or endeavor to solicit or
entice, from the Company, any officers or Employees of or any contractors, agent or part time agent with whom
Employee shall have dealings during his employment with the Company, whether or not that person would

commit a breach of any contract by reason of ceasing to serve or provide services and/or goods to the Company.

Intellectual Property Rights
The Employee shall be required to disclose promptly, completely and in writing to the Company any discovery,

invention, methodology or improvements made thereto, process, software applicati .
developed or discovered by the Employee, either ind'i)vldually or Iointl)? [:'lv‘i?ilug:hse‘:: p;t::'i;l:ts. E‘i:n;:ewe('i,
employment (CInventions™) and such Inventions shall at all times belong absolutely an'd exclugslvelp o the
Company and all title and interest therein shall vest in the Company. The Employee agrees to (i try to the
Inventions as property of the Company and with strictest confidence (ii) use such Inventions solel fol thea; such
of the Company and (iii) assign to the Company any and all rights, title and interest, including, bu{n t “e L enefit
the sole and exclusive right inter alia to use, medify or adapt the Inventions, information, material ot limited to,
deliverables dev_eloped by the Employee during the performance of Employee’s servic es as anrlli SvllJl‘Oducts or
Company, proprietary rights to the Inventions. If and when required by the Company, the Empl mployee of the
Company's expense take out or apply for letters patent, licenses or other rights, privil'eges or ployee shall at the
be directed by the Company in respect of such Inventions, so that the benefit thereof accrues t(? :h":egg::;; as may
any.

Name:
Date:

Place:

Sun Life India Service Centre Private Limited incorporated in India, CIN: U74
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Annexure-IIl

Mapdatory Documents

Please submit 2 sets of photo
Company within two days of offer acce

ng certificates with all years mark-sheets
t-graduation degree / diploma certificate with all years mark-sheets and Pass

copies of the following documents, as may be applicable to you, to the
ptance. :

SSC / HSC passi
Graduation / pos'

Certificate. .
Professional degree / diploma with Passing Certificate and all years mark-sheets.

Copy of Appointment Letter, Relieving letter from the previous employer (s).
Last Drawn Salary Slips (For all previous employers, if possible.)

Three passportsize colored photographs

Three professional references (with complete address and telephone number)
Permanent Account No. (PAN No.)

permanent Address Proof

v Passport Photocopy

v Copy of Ration Card

v Voter's ID Card
Resignation acceptance within a week.

o

~T@Emean

j-
On joining you will also be required to furnish the following:

1. PF Nomination Form
2. Family dependent details
3. Any other relevant information that may be required

Please Note: Your present and permanent addresses, as mentioned in your application ft
company's record. You would be expected to inform the company about anypghange il:; ;;nu:-’ :;ed;:ts :; d

telephone numbers.

Sun Ufe Indla Service Centre Private Limited, Incorporated in India, CIN: U74
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Annexure-1V
Remuneration Sheet

piyush Bharat Kumar

Name
Location Gurgaon
Designation Junior Process Associate

132,000

A — Salary
Basic Salary f 132,000 51% of FCC
:
. B - Allowances & Relmbursements 3,260 39,117
e
i) special Allowance 1,260 15,117
e
ii) | Education Allowance 0 0
iiiy | Meal Coupons 0 0
iv) | LTA 2,000 24,000
v) Telephone Reimbursement 0 0
G -Housing | 5,500 :
:
i) | HRA I ) 50% of Basic Pay

= . PF (Employer's Contribution) + NPS _
| PF (Emp!oyer’s 1711 @ 12% of Sum of B i
_____._._-—-—Iz— Contribution) ’ 20,534 Special Allowance Rsle:Salary +
| National Pension Scheme Minim .
)| (Employers Convbuion)_|__ 0 | 0% ofBasio Salarypm- " P

(G- Target/Annual incentivelRlan

Benefits:
a) Group Protection Plan: You will be covered b
y Group Protection Plan as
per company's rules

b) Mediclaim:
1. Spouse and Kids covered under i
Gids the family floater Mediclaim s
, é;n;z;zzts MEf:lllClalm thomio g pesthe carapeny'e mlz iclaim scheme as per the company's Policy
s availing company transport will be ch . |
Dy € arged
G Cratuity is payable as per The Paymont of Gratuity Est it; ;a;r the company policy/guidelines

*Note: - T i i
arget Annual [ncentive Plan is an earning opportunity based on

vary from 0% to 175% your and ¢
ompany's performa
nce and may

Sun Life India Servi imi
e Omczr:tlcfucilt':trse:ri\.;!te Limited, Incarporated in India, CIN: U74140HR2006FTC03604
, 7, 8th & 9 Floor, Pioneer Square, Sector-62, Ne °
. ’ , Near Golf Course Extensi
ion Road, Gur

TEL.: +91-124-4565500 i
www.sunlife.com/asi i
/fasiaservicecentre UBram-122101, Haryana
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Registered Office: A-Block. BHIVE Workspace - No.112. AKR Tech
Park, "A" and, 7th Mile Hosur Rd, Krishna Reddy Industrial Area,
Bengaluru, Karnataka 560068

Date: 04/07/2023

STRICTLY PRIVATE & CONFIDENTIAL
OFFER LETTER

Dear Mr. Sandeep Kumar

Based on our interactions vith you, we are pleased to offer you the posilion of Executive Graphic Design to dedicatedly
work with ourclient AceVector Limited (formerly known as Snapdeal Limited). The key lerms & conditions are given below:

1. Offer Acceptance & Joining date

Upon your acceplance of the terms hereof, the effective dale of joining is 05" Jul 2023. Please go through the offer letter and
provide your acceplance within 1 day from receipt, failing which the offer will be deemed to be considered withdrawn.

2. Place of Work

Your place of posting will be Snapdeal's Office in Gurgaon, Sector 59. However, you may be required to travel to company
offices at dilferent locations of Snapdeal or ils affiliates, as Snapdeal may, from time to time, deem necessary.

3. Remuneration

You will be paid an in-hand compensation of Rs 25,000/- per month.

4. Background Verification Process

As a process, each and every employee has to go through the standard Background verification and reference check process, in
case of any gap/s found at any point in time, your employment will be {erminated with immediate effect due to the backgroum;

verification failure.
5, Working Hours

Weekly working days:

Snapdeal shall operate Five (5) working days in a week from Monday to Friday.

Daily working hours:

Daily working hours are nine (9) hours. Snapdeal’s normal working hours for each warking day are 10.00 am to 7.00 pm. All




BlueZone Online Marketing Solution Private Limited

Registered Office: A-Block, BHIVE Workspace - No.112, AKR Tech
Park, "A" and, 7th Mile Hosur Rd. Krishna Reddy Industrial Area,

Bengaluru, Kamataka 560068

employees are expecled Lo report 1o the office/work on lime / before time. Reporting late to the office would lead to disciplinary
aclion.

Employment is subjecl to Snapdeal’s policies, procedures, and handbook as adopled, all of which can be revised at Snapdeal's
discrelion.

6. Contract Period

Your employment is subject lo an inilial contract period of 3 months from the starting dale and a probalion period of 15 days.
You will be informed if your employment is extended by your direct supervisor before the expiration of the contract period,
provided that you meet our client Snapdeal’s performance standards during that time. If your probation is not completed
successfully, it might lead lo a probation extension or lerminalion. Employees are hence requested not to take leaves during the

probalion period.

7. Termination of Employment (Resignation)

71 Eilher parly may terminate your employment by giving the other parly an advance nolice in writing of [30 days) after
confirmation and [15 days] during the probation period, which termination shall take effect only upon expiry of the aforesaid

nolice period unless otherwise directed by our client, Snapdeal.

7.2 Your leave (including annual leave if any) cannot be used lo offset the nolice period in any way unless specially
agreed by Snapdeal so as to allow for a smooth and effeclive lransition of responsibilities.

7.3 Your employment may be terminated by Snapdeal on the direction of our client, Snapdeal, immediately and
without compensation, if you commit, repeat or continue any serious breach of your abligations hereunder or are guilty of
conduct tending to bring yourself or our client, Snapdeal into disrepute or performance nol meeting the expectations post
giving repeated warnings or any misconduct in terms of the Snapdeal's rules and regulalions.

7.4 You acknowledge and agree that the notice prescribed herein (or payment in lieu thereof) is a reasonable
notice of termination and no other nolice requirements express or implied shall apply.

7.5 All Snapdeal property must be retumed to the HR Department including but nol limited to office keys, building pass
securily card, cabinet keys, corporate/membership cards, laptop/computer, all records, and documents, including copies
{hereof, and any other properties which have been provided to you by our client, Snapdeal.

7.6 In the event your service is terminated for fraud, behaviour issues (Abusing/exploiting words to teammates /

Management / Snapdeal which affects Snapdeal's goodwill and self-respect of teammates.), theft or withholding of any
information in lhe application form. The above condilions will Imply legal actions against you, which would be settled in
Bangalore high court and any other form of misconduct which is a case of (Zero tolerance) notice period salary will not be
payable and you will be terminated with immediate effecl.
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7.7 In the event your service is terminated or resigned you can'l join in same core Business or you can't start the same
core Business for 1 year after leaving Blue Zone online Markeling Solulions Pvl Ltd.

8. Public Holidays / Leaves:

Public Holidays: You are entitled to public holidays with full pay as per the list of holidays declared on the Snapdeal’s notice
board or in the employee policies of Snapdeal from time lo time.

Leave: You shall be entitled to 12 sick/casual leaves and 15 privilege leaves in a calendar yearon a pro-rata basis orin
accordance with Snapdeal's HR/employment policies and the rules and regulations of Snapdeal. Leaves are nol cashable at the
end of the year or at the end of contract employment.

9, Non-Disclosure:

Employee agrees lhal the offer letter and the details menlioned in it shall be kept confidential and the document will not be
shared directly or indireclly with any other organizalion or ils members associated wilh any olher organization direclly or
indirectly. The potenlial employee could direclly or indirectly become aware of information thal is proprietary information or a
commercial (rade) secret of Snapdeal, of the type, described immediately below.

e management, produclion, scienlific and technical, financial, and other activities of Snapdeal (as well as information
about production and programming methods, codes, algorithms, formulae, concepls, systems and secrels, and know-
how);

{he information providing economic stabilily, financial resources, and Snapdeal's advantages over its competitors;

information marked as “Confidential”, *Striclly Confidential”, “Commercial Secrets”, *Strictly Private and Confidential” or

“Private and Confidential”;

s anyinformationon Snapdeal's partners, agencies, projects, employees, and consultants;

e confidential information has become known (o the employee as a resull of his work in Snapdeal, without regard to
format (oral, electronic, written, etc.), including but not limited to the information contained in office memos, analytical
materials, memorandums, plans, projections, forecasts, research or other documents (including any information on
flexible and pen drives, cloud storage, hard disks, cassettes, and any other media or format of information being or
capable of being accessed through a computer, digital or electranic syslems, soflware programs, applications or
devices); and

o other information referred as or understood or otherwise intended to be secret or privale in accordance with this
Agreement and another document of Snapdeal or its partners AND that which is sensilive personal data or personal
data as defined under applicable data protection or privacy legislation in the local jurisdiction which would normally be
expected to be considered confidential and not public. All of the above is hereinafter referred to as “Information™.

Al information is the property of Snapdeal and is considered confidenlial, Such informaltion shall not be disclosed to any third
party without the written consent of Snapdeal's management or administration authority and shall not be used for any personal
benefit or profit by the Potenlial Employee or for any purpose not related to the Polential Employee's work assignments,

Yours sincerely,

For and on behalf of
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Abhishek Vyas

CEO
Blue Zone online marketing solulion Pvt Ltd.

{full name) have read and understood the terms
cceptance of the offer and its conditions. | also confimm that | have not

I,
and conditions stated herein and confirmed my a

been convicted of any offence or crime punishable by law.

Signature

Date:
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Annexure |: Compensation Break-up

Salary Struclure

BLUE ZONE ONLINE MARKETING SOLUTIONS PRIVATE LIMITED

8 Block No. 210, 2nd Floor. Pearlite Lakeside Apts, Sy No 22/6, PARAPANNA AGRAHARA, Bangalore, KA-

560100
PAN of Deductor AAICBISE5A TAN Of Deductor BLRB19270G

Particulars of Employee
Name of Employee Sandeep Kumar
05" Jul 2023

Date of Jaining
Executive Graphic Design - client on-site: AceVeclor Limited (formerly

Designation
. known asSnapdeal Limited)
Department Graphic Design
Branch Gurgaon, Haryana
Allowance Details Amount Deduclions

Basic 27,500 Deduclions Amount
House Rent Allowance ]
Conveyance Allowance Leave without pay Late .
Tele. & Internet Allowance Coming Advance 2500
Medical Allowance -Erg?:
Lunch Allowance ESIC

LTC

PT Misc.

Fuel Influence
Special Allowance

PF

Gross Compensation 27,500
Leave Encashment -
Incentive =
Bonus =
. Reimbursement &
. Total Deductions
Total Earnings 27,5000
2500
Net Earnings 25,000
25,000

Amount Payable
Amount in Words

Twenty Five Thousand Rupees Only/-
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ANNEXURE 2

JOINING DOCUMENTS:-

Documents to be submitted orvbefore ihe Date of Joining:

1. PAN Card
2. Passport Size photographs
3. Copies of Educational Cerlificales & Mark sheels graduation (All semester or consolidated of all semester),

post-graduation marks sheel.
4. Copiesof professional Cerlificales.
y slips received from the previous employer.

. 5. Last3 months' pa
6. Relieving letter from all previous employer(s).

o kindly carry the soft copies on the day of joining because we need to verify the same. Nole- Please camy a

Request you t
isting Bank Account.

photo cancelled cheque of the ex

Important Points to be noted:

of the authorized signatorylissuing authority must be clear on the ID proof.

1) The signalures
d other details on the Form should be as per the ID Proof.

2) Name, DOB, Signalures an
3) TheID proofs must be valid as per the validity date.
4) Documentation is subject to change from time to time.

. Terms & Conditions:-

1. Daily working hours are nine (9) ho!
employees are expected to report o the office/work
disciplinary action

As per Blue Zone Markeling's policy when the employee is under a probation period of 15 months if the emplo;
yee is taking

urs. Snapdeal's normal working hours for each working da
3 s y are 10.0
on time / before time. Reporting late to the office wc?ula:]r.:g;igﬁ pm. All

2.
leave then il will be considered as LoP (Loss of Pay)
3. In the event your service is terminated/resigned you can't join in same core Business
1 i g or yo g
Business for 1 year of leaving Blue Zone online marketing solutions Pvt Itd or Snapdeal. you can't start the same core
4. Inthe event your service is terminated/resigned full and final settlement will be processed within 45 days
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5. Either party may terminale your employment by giving {he other party an advance nolice in wriling of [30 days] after

" confirmation and [15 days] during the probalion period, which terminalion shall take effect only upon expiry of the aforesaid

notice period unless olherwise directed by Snapdeal and for the employee, you need to serve minimum 30 days of notice

period before leaving the employment.

6. Yourleave {including annual leave if any) cannot be used to offset the nolice period in any way unless specially agreed by
" Snapdeal so as to allow for a smoolh and effective transition of responsibililies

be terminated by Blue Zone Marketing, under direction frem our client, Snapdeal, immediately and
f you commit, repeat or continue any serious breach of your obligations hereunder or are guilty of
Company in the Group into disrepute or performance not meeling the expectalions
onduct in terms of Snapdeal's rules and regulations

7. Your employment may |
without compensation, I
conduct tending to bring yourself or any
post giving repeated warnings or any misc

deal's clients, projects, employees, and consultants is required to be lreated as highly confidential

8. Any information on Snap .
take legal action against any mishappening in the future.

olherwise Company can

. g, If you will exit the role with Snapdeal within 1 month of his/her joining then hefshe won't be eligible to get the salary of that
same month. ry al

10. If you won't able to perform according to desired requirements as per the discussion at the interview with all mutual
consent company has all rights to lerminate you at any time or may increase your probation period or can put you in a PIP

plan.
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CEEDANCE
Mukul Kumar
23-Mar-2023
Dear Mukul,
OFFER OF APPOINTMENT

Further to our discussions, we are pleased to offer you appointment {n our organization on the following terms and conditions:

DESIGNATION : Analyst
CAPABILITY : Claims
LOCATION . Noida, Xceedance-Consulting India Pvt. ltd. 12th floor, Tower 3,

Candor Tech Space IT /iTES Park, Intuitional Plot No. B/2-62
Sector-62, Noida-201309 ’

e TOTALCASHCOMPENSATION : INR 3,00,000/-
Fixed CTC : INR 2,85,000/-
performance 8onus : INR 25,000/-
e ANNUAL BENEFITS : INR 29,041/-
Gratuity : INR5,483/-
Group Mediclaim Insurance H INR 22,763/-
Group Life Insurance : INR 684/-
Group Personal Accident Policy Premium : INR 111/-
e  NOTICE IN TERMINATION OF : 45 days from either side post confirmation
EMPLOYMENT CONTRACT
e OTHER TERMS & CONDITIONS : As per the:Company Policy

e DATE OF JOINING 27-Mar-2023

please submit the following while reporting for duty:

a) Documentary evidence in proof of your date of birth.

b) Documents in Original and photocopy in support of your educational and other technical qualifications, etc.

c) Carryyour PAN Card & Aadhar Casd Photo copy {2 copies each] and-Original for Verification

d) six passport size color photographs.

€) Relieving letter from the previous organization, if any.

f) Documentary evidence in proof of your residential address.

Name imprinted cancelled cheque/ Bank statement. (2 coples)

h) If previously member of EPF then the-candidate should carry copy of his/her UAN card with them. {2 copies)

i) ifyou join usonor pefore 30™ September then you would be eligible for further hike-& performance bonus in upcoming

appraisal cycle.

Adetailed appointment letter will be‘issued to you on your joining.

Kindly sign and return the duplicate copy of this letter in token of having accepted the above offer and confi
your joining us at Gurugram, India. rm the exact date of

Yours faithfully,
For Xceedance Consulting Indla Private Limited

/gl)iul %\ﬂL

Shalini Singh
Assaclate Vice President — People & Culture
Human Resources

XCEEDANCE CONSULTING INDIA PRIVATE LIMITED
Registered Office: Building 6, 4®Floor, €andor Tech Space, e-mail; neskcgedance.com

Sector 48, Tikr, Gurgaon, Haryana 122018, Indla CIN No.: U74999H;
Telephona: ey L6FTC065990

1391 124 4653000
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XKCEEDANCE
AR g e x5 i E
e Mkl Kumar Tron '
Name ul ;3
Capabiiity Clalms | Locaticn Ncida
Total Annual Cost to Comp
) Perfo Bonus ° (Hany)
Tixed Annual Cost To Company i I —
B AR A R AR priay TSaaySouctue . I s e ey S S
- = “~Compane Per Mouih e
. SRS () L e e i AR R T
Baslc 9,500 1,14,000
House Rent Allowance 4,750 572,000
Statutory Bonus ;032 12,000
Spacial Allowance I— — 7 ) | i 80400
QHP;EEK'F?;:; AT T T Rambusements (B) R G R T —
BRI XN =
Sub Total{A+B] 21,950 2.63.400
im?m T s reta ol T LS LAt PandC) © b one ottt S i e
[ s - s K o
Employer PF 1,800 21,600
Sub Total (C) 1,800 21500
23,750 2 85.000
; : D oA MESber Part (D) St Y Bl T
“Member PF 1,800 e
Sub Tot2l (D) 1,800 = egg
Take Home Salary (Subject 10 A9 flcable Taxes, i any) - — i 20,150 1 3418
e SR - 8 R M P T R R . =
ity * Payout 3 per payment of< ity Act 457 i 5@3 :
Group Mediclaim | Premi 1,897 763
1 Group Ufe ! Pollcy Premium 57 —
Group Personal Accident Pollcy Promi 5 42: o
Totat Benehits Y =6
Notas
ey —Zation Wil be providing the group miedical Insuranca with the sum insured of INR 3 Lacs
Medicialm Insurance: The 0rganiza n p i = -
ﬁ'ﬁ’m boma by the organization for Member, Spouse and 2 dependent children. Parenta! incdlusion Is optional and will be mamauﬁsm&%’ee}mm
however the major portion of the cost is still bome by the organization. X
| =T 500 para -
remium deduction will bo {NR 560 /perenumonth and there Is no proration of this amounl. The parants 'will be covered under the same
%ﬁg ts spplicable from 15-0ct-2022 to 14-0ct-2023. sum insured, This
B aToul — |
——==Tila Insurance paticy: You il ba covered underGroup Life lnsurance poiicy for your seif and the sum insured will be ® 3 tmes of
e s
Personal Accident I Polley: You will be covered under Group P i Accident | Policy for yoursetf and the
ume‘:;pofg}ur Annug! fixed Cost to Company. The premium is boma by the crganization. sum insured willbe @ 3
Providen! Fund (PF): The contribution 1§ 12% of PF wago.
- Gratutly : Apan from above salary struciure, you would be eligible for Gratuity {6s perihe Payment of Gratuity Act) post completion of § o e ————
gmploﬂy‘;nant with the organization. yrs of continuous
{Annual Performance Bornus™: Subjeci {0 Performance during the given year and member not serving any Notice period on the day of o
poticy, performanco bonus is pald on an annual basis. pay per the currant
worty T Quanety Halt Yearty CJ Yeary &4
niidentiality: Matter of your compensation is confidantial information of the organization. Any comparison of Gisclosure of
g:ybody other than your Reporting manegericapability lead or HR will be considered as breach of agreement by you. Your compensation with
Note: The company reserves the right to change the above salary structure in future atany pointof time as per the Company policies, taws appl FYTeT—

XCEEDANCE CONSULTING INDIA PRIVATE LIMITED wew xceedance,com

Registered Office: Building 6, 4™"Floor, Candor Tech Space, e-mail: g i

Sector 48,Tikrl, Gurgaon, Haryana 122018, Indl2 CIN No.: U74999HR2016FTCOSg
Telephone: +91 124 4653000
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Confirmation of Joining_ GAA &

CA Jatih’éhdpra

D e

\:}_'i'i‘.':__ = ‘)

- tiéér Ayushi,

We would llke ta mform youl that you -have been
selected as an arttcle ‘assistant for our firm "GAA & Co.
Chartered Accpu__n;ams

~ As per your dlscussuon with CA Mayank Goel, kindly
: provrde us your conﬁrmatmn that you will be joining us

~ from 015" May ?_023 i.e Monday Also, please provide
- us with a copy: of Aadhar:and PAN so that we can
"’,___-.lmtlate the jommg formahties from our end

.»_____Let me know m case of any quenes

tor=1&messagePartld=0.1
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Outsourcing Consultancy Projects Sourcing Training

Date: 04-Sept-2023

Mr. Rishav Pandey
Location: Gurgaon
Phone: 8693007418

E-mail:_ gpandey23rishav@gmail.com

STRICTLY PRIVATE & CONFIDENTIAL

Dear Rishav,

This has reference to the discussion you had with us about joining APEX Services deputed at Accenture Services Pyt
Ltd. We are pleased to make an offer of employment with the Company. Please accept our heartiest congratulations.
We welcome you to the APEX Team. :

a. Designation : Account Executive (RTR)
b  Date of Joining : 11-Sept-2023
c. Location of Posting : Gurgaon

The term of your employment shall be valid for period,11-Sept-2023 till 10-Sept-2024. Notwithstanding this, in the event
of the project/work/deputation for which you are being employed terminates before the aforementioned period, thj
Contract shall be co-terminus with the project/work. + IS

Please refer to annexure to this letter for details of your CTC and other allowances.
We would like to share with you some Company practices and policies, to familiarize you with our organization

1. Emoluments& Perquisites

Your Salary Compensation will be Rs.216000/- Cost to Company (Two Lakh Sixteen Thousand) Per Annum. The Br,
upwill have the following Components: eak-

Basic Pay

HRA

Medical Allowance
Other Allowances
Bonus

2. Working Hours

e Your working hours will be determined by the client
e Client has the discretion to regulate working hours from time to time.

3. Leave Policy
*  Youwould be eligible for leaves as per applicability in the state where you are deployed and statutory

holidays as per client.
» Leaves can only be availed upon prior approval.

BENGALURU * DELHI ¢ GURGAON ° LUCKNOW ° MUMBAI ° MYSORE . PUNE

CORPORATE Office: A-2/30, Vijay Khand, Gemti Nagar, LUCKNOW - 226010. T :0522 - 2302985, 4005475, e _
e-mail; hr@apexservices.in www.apexservices.in CIN: U74120UP2014PTC086093
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Outsourcing Consultancy Projects Sourcing Training

4. What we expect from you

Wg hope that you will devote your full time and attention in carrying out the assigned work activities. Honestly
faithfully and diligently keeping in mind at all timed the Company’s interest and progress. We expect that you

will not engage in or do any other business or render any profession service either on full time or part time
basis.

We expect you to keep your work strictly confidential and not divulge or disclose to any outsider or ex-
employee either during your employment or after, any information or confidential matters related to the
Company, its employees or associates, which you became aware of during your employment with us. Approved
timesheets should be sent to APEX Services to avoid discrepancy in payroll. We expect that you will not act in
any manner, which may tend to be prejudicial or detrimental to the reputation and standing of the company
On your joining day, we expect you to sign and execute a confidentiality agreement with company. '

5. Termination

We hope your association with us will be a very long one. However, if Company is to decide, the appointment
may be terminated by 15 days’ notice. If an employee decides otherwise, One month notice or Client Notjce
whichever is higher needs to be served if the client is unsatisfied with your performance, client notice period
will supersede APEX notice period.

Two days of unauthorized absenteeism will lead to immediate termination from assighment/ project

The appointment is subject to your accepting to abide by the Regulations and Guidelines of the Company. we
reserve the right to amend the terms and conditions of this appointment to suit new circumstances.

Please sign and return the duplicate of this letter in token of your acceptance of the above terms and

And conditions, at the same time indicating your date of joining, which shall be no later than 11-Sept-2023
else treat the offer as withdrawn.

6. Miscellaneous

You will be liable for transfer at any time, any place, to head office or to another place, whether existing or
be setup in future, whether situated in the same locality / city or outside as may be considered necessar TIZO
terms and conditions applicable to such other place / establishment will apply to you. 4 THE

If any declaration given by you at the time of your appointment is found to be wrong or you are found toh
willfully suppressed material information, the appointment itself will be deemed to be void and _— a.ve
would be liable to termination without notice or compensation in lieu thereof. Efvice

We wish you all the success in your assignment.

For Apogee Services Pvt. Limited Read & Accepted by:

For APOGEE Searvices Pvi. Ltd.

Authorized Signator Signature:-

Authorisad Signatory
Date:-

_—

BENGALURU ¢ DELHI ¢+ GURGAON ¢ LUCKNOW ¢ MUMBAI * MYSORE - PUNE

CORPORATE Office: A-2/30, Vijay Khand, Gomti Nagar, LUCKNOW - 22601 0.4 : 0522 - 2302985, 4005475,
e-mail: hr@apexservices.in www.apexservices.in CIN: U74120UP2014PTC0BE003

-
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Annexure —|
Name . Rishav Pandey
Designation Account Executive (RTR)
Date of joining : 11-Sept-2023
Components Rs. Per Month Rs. Per Annum
Basic 14263 171156
HRA 0 0
Medical Allowance 0 0
Other Allowance 0 0
Bonus 1016 12192
Gross (A) 15279 183348
Employee Contribution
PF@ 12% 1712 20544
ESI @ 0.75% of Gross 115 1380
Professional Tax 0 0
Labor Welfare Fund (LWF) 25 300
Sub Total (B) 1852 22224
Employer’s Contribution
PF@ 13 % 1854 22248
ESI @ 3.23% of Gross 497 5964
Insurance 320 3840
Labor Welfare Fund (LWF) 50 600
Sub Total (C) 2721 32652
Take Home ( A-B ) 13427 161124
Cost To Company (A+C) 18000 216000
For Apogee Services Pvt. Limited Read & Accepted by:
For APOGEE Services Pvi. Lid.
Authorized Signat : ' Signature:-q______—_\
Authorisad Signatory ——

CORPORATE Office: A-2/30, Vijay Khan

BENGALURU o DELHI ¢ GURGAON ° LUCKNOW = MUMBAI = MYSORE » PUNE

4, Gornti Nagar, LUCKNOW - 226010. T : 0522 - 2302085, 4005475, =
CIN: U74120UP2014PTC0B6093

e-mall: hri@apexservices.in WWW.apexsenices.in

T,



PNAM&Co.LLP

902 & 906, 9th floor, New Delhi House, Barakhamba Road New Delhi Delhi 110001 India
Payslip for the month of August 2023

Employee Pay Summary

Employee Name Anurag Agarwal, SCC246 Employee Net Pay

Designation Associate ?8 258 00
Date of Joining 03/07/2023 v °
Pay Period August 2023 Paid Days: 31| LOP Days: 0
Pay Date 02/09/2023 '
Earnings Amount YTD Deductions Amount YTD
W Basic ¥7,500.00 ¥14,516.00 Late Reporting
.g Deduction ¥242.00 T242.00
Laptop Reimbursement Z1,000.00 ¥2,000.00
Gross Earnings ¥8,500.00 Total Deductions ¥242.00

| Total Net Payable ¥8,258.00 (indian Rupee Eight Thousand Two Hundred Fifty-Eight Only)

«*Total Net Payable = Gross Earnings - Total Deductions

- This is a system generated payslip, hence the signature is not required. -

D
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April 17, 2023

Ms. Sucheta
F-131, Block-F, Ashok Vihar,
Phase-1, Delhi-110052

TRAINING AGREEMENT

Dear Sucheta,

We are pleased to appoint you as Trainee, Market Intelligence in Monotype Solutions India Pyt Ld., wes
April 25, 2023, for a period of 9 months. During the training period, you will be entitled to a monthly stipena of
INR. 22,000/- (Rupees Twenty-two Thousand only). However, the monthly amount payable to you will be arriveq after

TDS, PF deduction, if any.

Your performance will be assessed during & upon completion of nine months. Any consideration for a full-time roje
with Monotype Solutions Private Limited will be based on your performance assessment results, proof of successfy]
completion of your graduation degree (e.g., provisional certificate or final year marksheet), budgetary headcount
approvals (i.e. availability of the open requirement in the team) and business need for the role.

The tenms and conditions are subject to revision at the discretion of the management.

You will be requested to sign a non-disclosure agreement upon acceptance and/or commencement of yoyr trai
with Monotype Solutions India Pvt. Ltd. You will be required to adhere with the terms and conditions of the

signed by you and the Company policies and procedure.

ning periog
Agreement
The training period may be terminated by fifteen days’ notice period on either side.

If at any time, during the currency of your training period or the notice period, as the case may be, you are foung
misconduct or any act of indiscipline or your performance not meeting the standards, your services will be termin

gl-lllty of
without notice or payments in lieu of notice period. d

ate
We take pleasure in welcoming you to our organization and look forward to your contribution to the gro wt
organization and yourself. h of
Wishing you all the very best.

Sincerely

Payal Bhat

4

Senior Director, Human Resources
Monotype Solutions India Pvt. Ltd., NOIDA

| Registered Office 2F

Monotype Solutions India Private Limited Telephone: 0120-5000250 f

4th floor, Tower-B, Club 125 Emall: info@monatype.com 339;2: u“’:‘:"f ?":S%g‘"ler. Mong

Plot No. A-3, 4 & 5, Sector - 125 Monotype.com 169243 Previously kown 83 N — 11005 ,_.omslype_

Noida (U.P) - 201301 CIN; U72300DL2007PTC nis,
Bitstream India Private Limiteq, tayg,

India MYFOm&
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Actionable Analytics

July 71, 2023
Mrt. Khushi Verma

khushiverma649@gmail.com
Gurgaon, HR

Dear Khushi,

With reference to your interview/s, we are pleased to offer you an appointment as 2 Data Analyst in
DecisionTree Analytics & Services (P) Ltd. (“Company”). The terms and conditions of your
appointment are as follows:

1. APPOINTMENT

1.1. You are required to join on or before July 11%, 2023. The terms and conditions of your

) appointment shall be effective from your date of joining. In the event you do not join on or before
the above-mentioned date, this offer stands nullified unless the joining date is extended in writin

by the company. g

2. EMOLUMENTS AND TAXES

2.1. Your total cost to the Company (TCTC) includes a bonus pay component and will be as per th
details provided in Annexure "A’. ¢

2.2. You shall be solely responsible for paying any taxes, direct or indirect, state, or local, wheg,
payable in India or elsewhere, which may result from the remuneration Payable to you, jn, cludi er
where applicable shares issued under any scheme. Any payment made to you shall be’sub'
tax deduction at source under the Income-tax Act, 1961. Ject to

2.3. The Retention bonus pay component detailed in Annexure A, will only be payable to yoy
mentioned in Annexure A and it does not include the notice period. 3 per

3. PROBATION

J 3.1. You will be on probation for a period of 3 months from the date of joining, During thig ..
your performance will be reviewed at regular intervals by your Reporting Manager. Ip, . Period
performance is exceptionally well, confirmation can happen befote 3 months’ completio, 3se your
Howevet, your probation period may be extended for another 3 months if considereq ;lezz well,

ssary

by the Company due to petformance issues.

3.2. Resignation during probation: During the probation period you will have the Option of pec: .
if you so desire, with one-month working notice. Likewise, the Company wi have ¢, tesigning
terminate your services with one month’s notice without assigning any reason whats € Option tq
the probation period. Otver dU.ti.ng

TERM%;jATION

/41 Ppshiprobation, you may resign from the service of the Company by giving twe Monthg
! w ‘ g. However, Management may, at its sole dlscrc?uon, waive off the two-month §'n
3 period. Similarly, the Management may terminate your services by giving twma
otice or salary in lieu thereof without assigning any reasons. o

loyment may be terminated forthwith if you are held guilty of 20y offen. :
urpitude. °¢ lnvol"illg

DecisionTtee Analytics & Services Private Limited
Unit: 112-114, 4th Floor, Vipul Plaza, Sector 54, Gurgaon,122011
Website: www.decision-tree.com
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4.3. Upon termination of your employment, you (or your legal heirs as the case may be) shall
immediately return to the Company, any and all documents, manuals, documented confidential
information (without making any copies thereof and/ or extracts therefrom), kits and other
property belonging to the Company that may be entrusted to and/ or placed in your possession
by virtue of and/ or during the course of your employment with the Company. You (or your legal
heirs as the case may be) shall also deliver to the Company immediately all notes, analyses
summaries, and working papers relating thereto. ’

5. PERFORMANCE REVIEW
5.1 You will be eligible for the Company’s performance review process as per the Company policy.
6. INITIAL POSTING AND TRANSFER

6.1. Your initial place of posting shall be at Unit: 112-114, 15 Floor, Vipul Plaza, Sector 54, Golf Cougs,
Road, Gurgaon. ¢

6.2. However, at the discretion of the Management, you may be transferred /deputed from one pla
to another anywhere in India or abroad and/or from one department to another or &orr}) occ
establishment to another and/or to any other concem, including to any of the Com ann,e

affiliates, associates, group companies and/or entities in which the Company may be havirl: y's

interest whether existing or which may be set up in the future. g any

6.3. You will also work, if required, for the Company’s affiliates/associates/group companies ;i
any additional payment unless otherwise agreed in writing. pantes without

7. GENERAL EMPLOYMENT OBLIGATIONS & CONFLICT OF INTEREST

7.1. During your employment with the Compaany, you shall not be engaged, concerned, or int
directly or indirectly in any other occupation, business, or employment whatsoever (eitifested
remuneration or on an honorary basis), and shall devote your whole time, attention and ber ; ijr
exclusively to the performance of your duties and shall faithfully serve the Compan Y,and abilitieg
best endeavor to promote the interest and business thereof. use your

~—

7.2. You shall be governed by the service rules and regulations of the Company, as ameng
Management, from time to time, including the code of conduct, the terms of which ed by the
incotporated by reference. You shall abide by and catry out operational instru ctions, are hereby
as contained in the Company's guidelines and other administrative instructions as g 1 GULeS
by the Management from time to time. Y be issueq

7.3. The work product generated by you while performing the services during the 1,
employment, including all electronic data, papers, worksheets, logs, records, teportsezm of your
training material, and other materials developed or prepared by you, shall be the sole o OCument;
property of the Company. Without limiting the generality of the foregoing, the Copy, ond &xclusjye
all intellectual property rights in any work, invention, discovery, imPrOVemem», or dan' )
yong;i}%mke or conceive: *Siga

O
] Wh-‘Ch

ile employed by the Company and in connection with the business of the Co

%ggted body corporate; or . o . P
. 7 using the resources, facilities, or confidential information of the Co

a'l;fﬁlihtes/ associates/group compaﬂies- p any o its

any Ora

heipurposes of this clause, mteﬂef:tual property rights include, but is not limiteg

%o or arising from patents, design registrations, tradematks, and copyrigh, ;oltlol;.nt;ghts in
ertake
DecisionTree Analyt?cs & Services Private Limited

Unit: 112-114, 4th Floor, Vipul Plaza, Sector 54, Gurgaon,122011

Website: www.decision-tree.com
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to execute necessary documents and do all such acts, at the request of the Company that may be
required to give effect to this provision. You shall return to the Company such materials upon the
tecmination of your employment or at the request of the Company at any time during the term of
your employment.

7.4. You will be responsible for the safe custody of all documents, manuals and kits, and other property
belonging to the Company that may be entrusted to and/or placed in your possession by virtue
of and/or during your employment with the Company.

7.5. During your employment if you become aware of any potential or actual conflict between your
interests and those of the Company, then you shall immediately inform the Company about such
conflict. Where the Company is of the opinion that such a conflict does or could exist, it may
direct you to take appropriate action(s) to resolve such a conflict, and you shall comply with such
instructions.

7.6. To petform your duties towards the Company, you will have access to email, internet, Company
assets, and other Company infrastructure. You shall always ensure that your use of such facilitieg
meets the ethical and social standards of the workplace. Further, your use of such facilities must
not interfere with your duties and must not be illegal or contrary to the interests of the Company.

7.7. You shall keep the Management always informed of your latest postal address and intimate jg
writing in case of change of address. Any communication sent to you by the Management oy,
your last known address (as intimated by you) shall be deemed to have been duly serveq
notwithstanding the fact that you may have changed your address.

CONFIDENTIALITY

8.1. You shall not, except as authorized or required by your obligations in terms hereof, teveal to
petson or entity any of the trade secrets, secret or confidential information, the mfc,m;n
contained in any manuals or dealings or any information concerning the organizatiog busin on
finances, transactions or affairs of the Company and/or its clients/affiliates/asso Cia’tes/ ess,
companies (‘confidential information’), which may come to your knowledge and/or be jmgroup
to you by the Company during his employment hereunder. You shall hold in strict COnﬁgarted
all such confidential information. This restriction shall survive termination of your emplo ence,
with the Company without limit in point of time but shall cease to apply to informaﬁyment
knowledge which may come into the public domain without any fault on your part on or

8.2. You shall not during the term of your employment or at any time, thereafter, use or permi
used, any information, notes, or memoranda relating to the business and/or ¢tr ansaction t to be
Company and/or its clients/affiliates/associates/group companies which may come S of the
knowledge and/or possession by virtue of his employment with the Company for 5, o yoyr
other than for the benefit of the Company. Y Putpose

8.3. You acknowledge that the breach of any of the provisions of Clause 7 hereof will cause iy
loss and harm to the Company which cannot be reasonably or adequately ompe Teparable
damages in an action at law, and accordingly, the Company will be entitled, to injmcﬁsensated by
equitable relief to prevent or cure any breach or the threatened breach thereof, by o nd othe,
an)&s;;ch relief shall be deemed to waive the right of the Company to an action fo, dm‘;cg':on for
S.
 required to treat this letter and its contents as strictly confidential and should po 4.
e to any person or entity (except to your advisors, attorneys, and aCcountanyg f%tr close
b se

eking

DecisionTree Analytics & Services Private Limited
Unit: 112-114, 4th Floor, Vipul Plaza, Sector 54, Gurgaon,122011
Website: www.decision-tree.com
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9.1. Provident Fund - You will be covered under the DecisionTree Analytics and Services Pvt. I td.
Employees’ Provident Fund (PF) scheme wherein, the Company will contribute towards PR at
the statutory rate as may be defined by the government from time to time. Your contribution and
the Company’s contribution have been included as a part of the CTC offered.

92. Gratuity — Gratuity will be paid as per the provisions of Payment of Gratuity Act. 1972 as in
effect and is subject to modification by the Government of India.

9.3. Annual Leave/Public Holidays — You will be eligible for annual leaves and public holidays as
determined by the Company’s Leave Policy which is subject to change from time to time.

9.4. Group Medical Insurance (4 Lakhs) — You and your immediate family members (up to 5
dependents inclusive of both parents, spouse and 2 kids) shall be covered under the Medical
Insurance policy held by the Company.

) 10. SEXUAL HARASSMENT

10.1. DecisonTree has a policy on the prevention of sexual harassment and prohibits any condyct that
constitutes sexual harassment in the workplace. It guarantees to deal with allegations of
harassment seriously, promptly, and in confidence and undertakes to protect against the
victimization of those employees who complain about sexual harassment.

11. RETIREMENT

11.1.You shall retire on the attainment of 58 years of age unless specifically required by the Com
in writing to continue in service beyond this age. You will retire from the services of the Company
from the close of business hours of the day on which you attain the age of 58 years and inpcan}’
that day is a holiday, then it will be the preceding working day. ase

12. CONTINUATION OF EMPLOYMENT

Your employment with the Company will be subject to the following pre-conditions:

12.1. You will submit relevant documents as mandated by the Company mentioned jn Annexure B

] 12.2. You obtain a clear discharge and/or relieving letter from your most recent employes (pri
joining the Company). Nevertheless, you must submit a clear discharge and/or reliey] TOr to
within forty-five (45) days of joining the Company. VIng letter

12.3. You represent that acceptance of employment with the Company does ROt bre,
terms/provisions of your previous employment agreement or any other agreemen o h;h any
are bound. ch yoy

12.4. You acknowledge that the Company has offered you employmegt based on the fa¢; that g,
no pending claims, actions, suits, or prq;ccdmgs against you wh.u_;h might reason, ably be ere are
to have an adverse effect on your ability to perform your duties hereunder and/o, SXpecteq

Company. Upon the

iiBrovide two satisfactory references, one being from your most recent emplo

gkEround verification check (mcluding residential address(es),. academicg & Ver(s). YO\J:
Dggtée/Diploma & Certifications, previous employment(s), ctiminal backgroult’;iofessional
43 . dpplicable) conducted by the Company is cleared. > ete, 5o

DecisionTree Analytics & Services Ptivate Limited
Unit: 112-114, 4th Floor, Vipul Plaza, Sector 54, Gurgaon,122011

Website: www.decision-tree.com
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12.6. You represent that you have not been involved in any fraud, unethical and/or immoral acts,
departmental inquiry in your previous employment(s), and/or been part of any pending
investigation (whether judicial, quasi-judicial or otherwise) which you have not disclosed from the
Company prior to your joining.

12.7. It is understood that this employment is being offered to you based on the particulars submitted
by you to the Company at the time of recruitment. However, if at any time it should emerge that
the particulars furnished by you are false/incorrect or if any material or relevant information has
been suppressed or concealed this appointment will be considered ineffective and irregular and
may be terminated by the management forthwith without notice. This will be without prejudice
to the right of the Management to take disciplinary action against you for the same.

12.8.Your appointment and its continuation are subject to your being medically fit, and the
Management reserves its right to ask you to undergo a medical examination, as and when deemed
necessary.

13. GOVERNING LAW AND JURISDICTION

13.1.This appointment letter shall be govermed and construed in accordance with the laws of India. It
is agreed that any dispute of whatsoever nature between you and Management will be subject to
the exclusive jurisdiction of the courts of Delhi and/or Haryana. Please sign a copy of this letter
as a token of your acceptance of the terms and conditions contained herein.

Yours sincerely,
For Decision Ttree Analytics & Services (P) Ltd.

&Y

(Neha Singh)

DecisionTree Analytics & Services Private Limited
Unit: 112-114, 4th Floos, Vipul Plaza, Sector 54, Gurgaon,122011

Website: www.decision-tree.com
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ANNEXURE (A)
Annual Monthly

Basic Salary 2,60,000 21,667

HRA 1,30,000 10,833

Ad-hoc Allowance 1,38,400 11,533

Uniform Allowance 1,00,000 8,333
‘ Total Base Pay 6,28,400 52,367

Employers PF Contribution 21,600 1800

Total Compensation 6,50,000

o —

RETENTION BONUS PROGRAM:

This bonus serves as a recognition for DecisionTree's employees who achieve significant milestones. Under
the Retention Bonus Program, you will receive the below mentioned bonus amount upon successfully
reaching each milestone, starting from your conversion to Full- Time Employee (FTE).

J Bonus Plan
Milestones 1st 2nd
Tenure from DOJ 12 months 24 months
Data Analyst 100000 100000

Note:

e Overand above the CTC the employee will be eligible for a Group Heal.th Insurance of Rupees Four lacs of annyal Coverage,
The health insurance will cover the employee and 5 Dependents (inclusive of both parents, spouse and 2 kids).

®  Gratuity would be paid as per the gratuity act (over and above your CTC)

\

DecisionTree Analytics & Services Private Limited
Unit: 112-114, 4th Floor, Vipul Plaza, Sector 54, Gurgaon,122011

Website: www.decision-tree.com
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Actlonable Analytics

ANNEXURE (B)
(Onboarding Documents Requited)

Educational documents:

X and XII mark sheets
Degtee certificates for Graduation & Post Graduation (If Applicable)
Diploma/ Completion Certification(s) for specialized course (If Applicable)

Employment experience related documents:

Resignation acceptance letter/Email confirmation from the HR and Relieving Letter/Experience
Certificate from current employer

Payslips & Bank Account Statements for last 3 months. Please ensure to mask all other
transaction details (whether debit or credit entries) except for salary transfer details of your last
employer, such that only salary credits of previous employment are visible.

Letter of Appointment or Offer Letter from the current employer

Experience Certificate or Relieving Certificate of all previous employmeants

Additional documents/details:

Form 16 from the previous organization.
Cancelled Cheque or Bank Account Details mentioning Name of the Account Holder, Bank

Name, Bank Branch, and IFS code required as a pre-requisite mandate
Proof of Identity & Address:

PAN Card

AADHAAR Card

Current Address Proof

4 High Quality Digital Photographs (Individual professional and Casual photos)

DecisionTtee Analytics & Setvices Private Limited
Unit: 112-114, 4th Floor, Vipul Plaza, Sector 54, Gurgaon,122011
Website: www.decision-tree.com




@DataVinci

DataVinci Private Limited
Corporate identity Number - U93030PN2018PTC174145

26th April 2023
Dear Smriti,

Subject: Appointment letter for position of Project Manager (Trainee).

We are pleased to offer you the position of Project Manager Trainee with DataVinci Private

Limited (The company).
As per our conversation, your joining date and time would be on 1st June 2023 at 12 pm.

Your joining will be governed by the terms and conditions of this document (‘Appointment

letter’ or ‘Agreement’).

Compensation:

You will be paid the remuneration as per the enclosed annexures

1. Professional commitment:

You will be governed by the rules, regulations and other policies of the Company as may be
applicable, enforced, amended or altered from time to time by the company during the course

of your employment

You are required to comply with the above rules, regulations and policies of the company which
shall be communicated to you at the time of your joining. These include those related to
non-discrimination, sexual harassment, confidentiality, no-compete and non-disclosure, board
membership and insider information. Also, such rules and regulations shall always be deemeqd

to be an integral part of the Agreement.

2. Confidentiality:

During your employment you will have access to confidential company, related and affiliateqd
entities and client information. Confidential information shall include all information concerning
the company or the business of the company, including trade secrets, secret formulae,
computer hardware and software programs and designs, database trading information
regarding the company, its shareholders and related and affiliated entities and clients of the



@pataVinci

DataVinci Private Limited
Corporate identity Number - U93090PN2018PTC174145

company, specifications, financial and accounting information, customer and end supplier
names, correspondence, negotiations and/or contracts with customers and suppliers, market
research, performance data and marketing strategies, research and development plans and
expenditure, research databases and other information or material that the company in future
may include as confidential, or which may be deemed confidential by its nature. It is a condition
of your employment not to disclose, directly or indirectly, to any strictly confidential person or
persons, any confidential information or proprietary information or information relating to the

affairs of the company.
3. Alternative employment:

You are restricted from accessing any other employment or carrying on any other commercial
activity while employed with the company, without our prior specific written approval.
4. Leave Entitlement:

You are entitled to 20 paid leaves annually, but you need to inform in advance at least 2 weeks if
you are taking leaves of more than 3 days consecutively. Absence of continuous period of 6 days
without approval of your superiors would automatically terminate your services without any
notice or intimation unless the Management communicates in writing to the contrary

5. Roles and Responsibilities:

Key responsibilities:

The role owner will be responsible for ensuring that the project is completed on time, within
budget, and to the client’s satisfaction.

In addition, you will be responsible for ensuring that the agency's resources are used effectively

and efficiently.

You will play a key role in communication between the client and the agency, and between the

various departments within the agency.

6. Adjustments:



@DataVinci

DataVinci Private Limited
Corporate identity Number - U93090PN2018PTC174145

Based on your annual remunerations the company is entitled to deduct income tax at source as
per provisions of Income tax rules/acts/other applicable laws. You are required to submit proofs

of permitted savings/investments and other details to enable the company to comply with the
laws of the land.

7. Notice Period:
a) On termination of employment you shall immediately:
a. Deliver to the company or as may be directed, all confidential information; and
b. Return to the company all equipment, security keys and other property
belonging to the company.
c. Notice period would be for 2 months.

8. Non-solicitation of clients and employees; Non-compete

a. You agree that you will not at any time during your employment with the company and
restraint period (i.e. the period of 6 months from the date of termination of your
employment with the company) howsoever either individually or through any
person/company controlled by you and either on your own behalf or on behalf of any
person, directly or indirectly, canvass, solicit or endeavor to entice away from the
company any client(s) or customer(s) of the company, or any person who at the time of
your employment are the clients, vendors or customers of the company, or were in the
habit of dealing with the company

b. Either individually or through any person/company controlled by you and either on your
behalf or behalf of any other person, directly or indirectly solicit of employment, or
endeavor to employ or retain as an independent contractor or agent, any person who is
an employee of the company as of the date of termination of your employment or was
an employee of the company at any time during 6 months prior to the termination of

your employment

9. Remote Employment

You will work permanently remotely in this role. You will be responsible for ensuring that you
have the basic infrastructure to execute this role viz. proper provision of electricity, power



@ pataVinci

DataVinci Private Limited
Corporate identity Number - U93090PN2018PTC174145

backup, high speed and stable internet connection and workstation without any background
noise and disturbances

Representations and warranties

By signing this letter, you are representing to the company that

a)

b)

10.

a)

b)

Your acceptance-of this offer and agreeing to employment with the company under
these terms will not conflict with, violate or constitute a breach of any employment or
other agreement to which you are a party

You are not subject to any restrictive covenants or other continuing obligations that in
any way restrict your ability to engage in or solicit any business of any type engaged in
by the company or participate in recruiting or staffing efforts on behalf of the company

Breach of terms

You acknowledge that the terms and conditions of this document are reasonable in all
circumstances of your employment, and you agree that they are necessary for the
protection and maintenance of the company and its business

You unconditionally agree that, in case of a breach by you of any of the terms of this

employment letter the company is entitled to seek an order of specific performance,
injunctive and other equitable reliefs available under law against you and / or recover
liquidated damages and penalties from you which may include, to the extent permitted
by law, withholding the monies payable to you.




@DataVinci

DataVinci Private Limited

Corporate identity Number - U93050PN2018PTC174145

Annexure -1

Joining Documents Checklist:

You are requested to fill in this form : https://forms.gle/nvyS9R1onHjpaUWC7

Annexure -1l

Compensation

Your remuneration will be Rs. 4.5 lakhs per annum.

CTC Breakup:
Annual Amount | Monthly Amount |Monthly -IN HAI\?I;-
Particulars Description (Rs.) (Rs.) (Rs.)
Base Pay 40% of Total CTC 1,80,000 15,000 15,000
HRA 50% of Base Salary 90,000 7,500 7,500 I
Provident Fund 12% of Base Salary 21,600 1,800 -
Based on Tax slab of individual —
Professional Tax states - - -
Special Allowance |Balancing Figure 1,58,400 13,200 13200
Total CTC 4,50,000 37,500.00 35,700.00
R .

Sanmeet Singh Walia
Director

DIN - 08043479
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CONNECTING PAYMENTS

Date: 01-Jun-2023

Dear Ms. Akshita Sharma,

Sublect: Offer Letter

With reference to our recent discussions, we have pleasure in offering you employment with Payverticals
Technology Pvt. Ltd. on the terms and conditions mentioned below:

1. Position

You are being engaged as Analyst - Data & Operations and you will be expected to carry out duties appropriate
to this appointment,

2. Joining Date & Duties
You are required to join on or before 06-Jun-2023. You will perform duties as allocated to you, conscientiously
and exercising due diligence and care. Because of business reasons, these may be modified from time to time

and the changes will be communicated to you by your manager, We request you to meet HR on the day of your
joining and do carry this offer letter and the below mentioned documents for the joining formalities,

3. Compensation

Your compensation will be based on “Cost to Company” (CTC) concept. Accordingly, your cost to Payverticals
Technology Pvt Ltd will be Rs 3,36,000 per annum (Rupees Three Lakhs and Thirty Six Thousand Only).

4. Integrity & Confidentiality

You will be required to demonstrate a high degree of integrity in the performance of your responsibilities, During
your employment with Payverticals Technology Pvt Ltd, you will have access to confidential and Proprietary
information about the Company and its clients. You are expected to treat all such information jn strict
confidence. You need to adhere to the organization’s policy and procedures, pertaining to information security
basis your role requirement. You cannot disclose it to any persons within or outside Payverticals Technology Pvt
Ltd nor can you use it for any purpose other than that specified.

It is understood that this offer and its terms are confidential in nature and shall not be disclosed to any thirg
party without the prior written consent of both parties.

Breach of the above obligation gives the Company the right to terminate employment with immediate effect
and to initiate suitable civil or criminal action.

5. Transfer

It is a condition of employment that due to business reasons; you may be transferred at any time from one job,
process, function, or department to another and from one location or establishment of the Company to another,

and you will abide by the instructions of the Company in this regard.

6. Termination of Service

Payverticals Technology Pvt Ltd
Reg Add: T24 Khirki Extn New Delhi 110017 MZM@%




PAYVERTICALS
NTS

CONNECTING PAYME|

Your services may be terminated by the Company, by giving one month'’s notice or by making payment in lieu
of such notice. In case you wish to discontinue your service, you would be required to give 45 days’ notice as
specified in the Company guldelines for your Job level and years of service with the Company.

The Company retains the right to terminate services without any prior notice or payment in lieu of notice, In the
event of any misrepresentation, misconduct, and violation of discipline, criminal offence, illegal action, breach
of Company policy or any activities amounting to moral turpitude or jeopardizing the interests of the Company.

7. Company Rules & Regulations

Your working hours, weekly offs, holidays, leave rules etc. will be governed by the rules and regulations of the
Company. You will observe and be governed by all the rules and regulations of the Company that are in force
now and those that may come into force at a future date, even if they are not individually notified to you in
writing. The Company has the sole and absolute right to change any of its rules and regulations at any time to

meet exigencies of business.

8. Documents Required

a. 1 passport size photograph

b. Highest educational qualification certificate

¢.  Copy of address proof

d. Copy of identity proof

e. Experience letter from previous employer (if applicable)

f.  Resignation acceptance letter from previous organization (if applicable)
g

Last 3 months salary slips (if applicable)

Please sign a copy of this letter and return it to us as a token of your acceptance of this offer.

We welcome you as a member of our team and wish you a successful career with Payverticals Technology Pyt Ltd.

Yours faithfully,

Ashish Sharma —_—
Director Akshita Sharma
Payverticals Technology Pvt Ltd

https: :Dayverticals,com

Reg Add: T24 Khirki Extn New Delhi 110017



CTC Breakup

PAYVERTICA LS

CONNECTING PAYMENTS

Particulars _';‘_!kf‘Groslemc')J‘lJ&‘gEts PerMonth'
Basic Salary + DA X 12,000.00
HRA X 6,000.00
Conveyance Allowance g 1,600.00
Medical Allowance X 1,250.00
Telephone Allowance g 800.00
lﬂemal Allowance X 6,350.00
Variable Pay b -
Monthly CTC X 28,000.00
Annual CTC % 336,000.00

** Gratuity is payable as per payment of gratuity act **

Payverticals Technology Pvt Ltd
Reg Add: T24 Khirki Extn New Delhi 110017

https://www.pa erticals.com



9/119/23, 8:44 PM Gmail - Congrats! Deloitte - Letter of Intent

M Gmail Radhika <radhika12gpt@gmail.com>

Congrats! Deloitte - Letter of Intent

Recruiting at Deloitte <donotreply@deloitte.com> 12 September 2023 at 12:41
Reply-To: AMMANCHANDA@deloitte.com
To: radhika12gpt@gmail.com

L]

Deloitte India (Offices of the US)

Dear Radhika,

On behalf of Deloitte Consulting India Private Limited we are pleased to confirm our
Letter of Intent to Hire you as an Analyst.

We extend this Letter of Intent, and the opportunity it represents, with great confidence in
your abilities. You have made a very favourable impression with everyone you met and
we are excited with the prospect of you joining our organization. Enclosed is the Salary
Breakup for your review.

As a token of your acceptance of this Letter of Intent, we request you to respond using
this link which will indicate your acceptance to this Letter of Intent. Please do access the
link within five (5) business days of receipt of this email, after which period this Letter of

Intent shall lapse automatically.

A detailed offer letter describing the terms of your employment and related contingencies
will follow post your acceptance of this Letter of Intent.

Everyone you have interviewed with joins us in congratulating you. We look forward to
you joining us at Deloitte DC Human Capital. If you wish to discuss any detail of this
letter, please feel free to reach out to your Recruiter Amandeep Singh AMMAN

CHANDA@DELOITTE.COM, and we will revert at the earliest.

Please note that an Aadhaar card with a complete date of birth (dd/mm/yyyy format) is
required for creating a UAN number for the PF account. In case you dcf n_ot have the
Aadhaar in the correct format, request you to please update it on priority (refer to
attached document FAQ on E-Aadhaar for further guidance to obtain the same from the

UIDAI portal). Please note that this is a crucial part of your offer process.
We look forward to you joining us.

htips:/imail google. com/mailiu/3/2ik=9d5b390c5b&view=ptésearch=all&permmsgid=msg-{.17768148665854361298simpl=msg.f-1776a
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Thank you!

Regards,
Talent Acquisition Team
Deloitte India (Offices of the us)

Continuous learning

L Get in touch ‘)
Facel o @
About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee
("DTTL?), its network of member firms, and their related entities. DTTL and each of its member firms are legally
separate and independent entities, DTTL (also referred 1o as “Deloitte Global”) does not provide services 1o
clients. In the United States, Deloitte refers to one or more of the US member firms of DTTL, their related
entities that operate using the “Deloitte” name in the United States and their respective affiliates. Certain
services may not be available to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited ("DTTLY),
its global network of member firms or their related entities (collectively, the "Deloitte organization”) is, by means
of this communication, rendering professional advice or services, Before making any decision or taking any
action that may affect your finances or your business, you should consult a qualified professional adviser.

No representations, warranties or undertakings (express or implied) are given as to the accuracy or
completeness of the information in this communication, and none of DTTL, its member firms, related entities,
employees or agents shall be liable or responsible for any loss or damage whatsoever arising directly or

indirectly in connection

Copyright ©2023 Deloitte Development LLC. All rights reserved,
)
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Mercer Consulting (Ind!a) Private Umited

“ MarShMCLen nan 6th Floor, Tower A, DLF Bullding No 14,
3 014,
Marsh GuyCarpenter Mercer Ollverwyman SEZ, DLF Cybar Cty, DLF Phaga Il
Sector 24 & 25, Gurugram - 122002
Haryena Indla.
+91 124 4772000 Fax + 91 124 4772100
www.mercer.com
08 August 2023
Yukti Kalra
C4B/56 Janak Puri, New Delhi
New Delhl, 110058

yuktl.kalrad@gmail.com
PRIVATE AND CONFIDENTIAL
Subject: Offer of Employment (‘offer”)

Dear Yukti,

At Mercer, our people are our greatest asset. Throughout the Interview process, you demonstrated that your skilis and experience are a strong fit for the tole and we
are confident that you will have many opportunities to bulld rewarding and challenglng career with us. We are pleased to confirm our offer of employment to you to

join Mercer Consulting (indla) Private Limited (the "Company", *we/us/our’) as Analyat - Actuarial In Valuation Sarvices. We know that you will be an important
contributor to our success.

In this Full time role, you will report to the Director Actuarlal, currently Vikram Dhingra, and you will work at our Gurugram - DLF Bullding office. This positlon Ig In

salary grade Bin Zone 1 and Is eligible for overtime pay In accordance with our Overtime Policy.

Your annual fixed compensatton, which includes our contribution to the Employees’ Provident Fund and any other appllcable soclal securlty benefit, will be INR
eviewed as part of our ennual perft apprafsal process,

§30,000 and Is subject to all taxes and imposts reguired by law. Your pay will be r

You will be eligible for a bonus under our Annual Incentive Plan CAIP?) which ta governed by the AIP Plan document; you will receiva a copy after you jotn us, AP
Y, and based on your grade level and the attalnment of performance goals by both the Company and you. For your grade

P bonus Is payable no later than the end of March
ctively employed by us and are not working out
Any AIP bonus payment {s subect to all taxes
ur performance ln 2023.

b are non-cont al, di
level, the opportunity for a discretionary AiP bonus Is approximately 10 % of your annual fixed compensation. Any Al
of the year following the calendar year for which performance Is assessed as fong as you remain continuously and a
any period of notice, whether notice was Issued by you or the Company, on the date the AIP benus payment Is made.

and Imposts requlred by law. Your start date will be taken Into consideration when determining your AP bonus for yo

Addltional detall about your proposed compensation can be found in Appendix 2.

d ! are Ingent upon your satisf: Y completion of background and/or reference checks, Once you have
ons on how to Initiate the background check process. We reserve the right to rescind this offer If

This offer of employment and your ploy
accepted this offer of employment, we will provide you with Instructf
you cannot satisfy our background checks.

Your Offer with us Is also conditioned on:

1. the accuracy of the representations you have given us In your resume or otherwise, including any testimonials and informatlon you have provided;

2. the fact that you do not have a criminal record (ongoing criminal p dings or Ictlons) for offences relating to dishonesty or financlal crimes (e.g.
money laundering, fraud, corruption), breach of trust or misuse of official or fiduclary position, or Involving maral turpitude;

3. your provision of your specific consent to background verification and documentatlon checks and the completlon of these to our satisfaction; these checkg
may Include credit, employ and educatlon verification, health check-up, criminal background checks and reference checks;

4. you being In afit state of health to provide services to us, supported by medical documents/certificate as asked; and
5. you belng free from any contractual restrictions which would prevent you from accepting this Offer or starting work on the date upon which we have agreed,

If you are not eble to satisfy all of these conditions, this Offer will be revoked; If for some reason you have started working for us, your employment will be terminateq

without serving you any notice period.

Ta fully understand the terms of this Offer, you should read and familiarize yourself with additicnal terms and conditions which will govern your employment with the
Company if you accept this Offer that are set out In Appendix 7 ("Employment Contract’),

We have agreed that you will Join us on 21 August 2023. If clrcumstances change and we are able to do so, wa may agree to extend your start dateto a future date,

To accept this Offer, you should acknowledge your full agreement with its terma by electronicatly signing below within seven days of recelving this offer,

Reglstered Office : 1201-02, Tower 2, One World Centre, Jupiter Mills, Centre, Senapat! Bapat Marg, Elphinstone Road, Mumbai, Mumbal City, Maharashtrs, indla, 400013
CIN: U51102MH1997PTC384266




We hope that you accept this offer of employment - we are certain that a ceree

T with us will provide you with sl
challenges. tn the Interim, If you have any questlons or concems,

Sincerely,

08 August 2023
Amit Ahuja, Sentor Director - Talent Acquisition
Mercer Consulting (India) Private Limited
Accepted and Agreed:
—slonHerel —dateSigned?
Yuktl Kalra (Date)

Raglstered Office : 1201-02, Tower 2, One World Certre, Juplter Mill, Certre, Senapat! Bapat Marg, Elphinstone Road, Mumbal, Mumbsl City, M
CIN: USTI02MH1397PTC384266

gnificant opportunitles and rewarding professional
do not hositate to cantact me, We look forward to working with you.

sharaghtre, indla, 400013



You acknowledge and accept that In our sole discretion, we may requlre you to work from home for a time pericd deemed appropriate for business needs. If that
occurs, this does not change your primary work locatlon and you are expected to retum to working In the office location to which you are assigned when asked or
required to do s0. Any work from home arrangement will comply with all the appliceble laws/regulations and our pollclea,

6. Sclary Review, Selary Changes and Benefits

after your annual performance appralsal.
b.  Subject to applicable law, the Company has the right to vary, smend end modify any item of your selery package, Including your benefits, a8 per the Company’s

policles,

¢ Notwithstanding anything contrary In this Agreement, the Company's liabllity for statutory benefits payabla to you, including gratulty, will be subjact to the

following:
. all statutory payments will be payable only If the Company Is statutorlly requlred under the applicabls laws to make such payments to you; and
il the Company’s maximum liability I8 any benefit payable to you will be capped to the statutory I'mits as presciibed under the applicable laws,

7. Data
a. In connection with your employ , we may recelve p | data and/or sensitive personal data, relating to you or third parties assoclated with you, such ag

your legal dependents. The term *data’ Includes information and other related terms as well. This data may ba recelved directly from You or from other sources, ang
some limited personal data may be recorded directly or Indirectly by Interna! sacurity systems or by other means. Subject to the appliceble laws in Indla, you agree
are this personal data and/or sensitive personal data. This type of sharing may only occur with govemment agencles mandated
under the law to obtain information Including sensltive personal data or Information for the purpose of verificatlon of identity, or for prevention, detectlon,
Investigation Including cyber Incidents, prosecution, and punishment of offences or any other legal obligations.

of laws applicable to you and to the Company:

b, You wilfully and knowingly consent to the following, subject to the pliance of p

L the processing of your personal data by us;
ti. the collectlon and processing of your sensitive p al data for purp lating to your employ t, such as legal, personnel, administrative,

and management purposes, and, In particular, to the processing of any data relating to you that qualifies as ‘Sensitive P 1 Data or Inf lon' and/or ‘P
Information’ as defined In the Inf lon Technology (Reasonable Security Practices and Procedures and Sensitive Perscnal Data of Information) Rules, 2011), or

any other future legislation in India;
IR the transfer of your personal or sensitive personal data

parties where disclosure to the third partles Is required In the normal

personal images and volces in marketing material, videcs and the Iike;
v. treating any personal or sensitive personal data to which you have access In the course of your employment strictly In accordance with our policies

and procedures and not using any such data for any other purpose, other than in connection with and except to the extent Y for the pump for which ft

was disclosed to you,

by us to other colleagues and offices of the Marsh McLennan group worldwlde and to third
of business or In lon to employment, or under applicabh laws; and use of your

will be d as your to allow us to possess, process,

¢.  Therights described above which you have granted to the C pany under this p .
collect and transfer your personal data or sensitive personal data (the term “personal data® or "sensltive personal data® used hereln shall be Interpreted in the widest

sense allowed under applicable and future laws) in the manner prescribed under any new law which may apply to you and the Company in the future. You also
to us for ferring your inft to countries which do not provide the same level of data protection as indla,

8, Controlling Laws, Practices & Company Pollcles
This Agreement and any services rendered In compliance with this Agreement are subject to all applicable laws and to all applicable Company pollcies, Your

a.
with this Agreement will be determined in accordance with applicable laws,

rights and obllgations and those of the Company under.or In connection
b.  You agree to ablde by our code of conduct, The Greater Good, and any other policles of Marsh McLennan or an Assoclated Company that you are required to
follow. These may be chenged from time to time.

c.  Asacondition of our offer of employment, as well as your continued employment by the Company, you must read, understand and abide by af| applicable Marsh

McLennan compliance policles found on the Marsh McLennan compliance website (Integrity.mmc.com) as updated from tima to time Including, but not limited to,
the Marsh McLennan code of conduct, The Greater Good and any other requlred compliance training. Buring the course of your employment, you must complete any
required onllne compliance training we deem appropriate for your position on or before the mandatory completion date assigned by the system. You must algo read,

understand and abide by afl applicable C: y compliance policles found on our Intranet/website.

p

9. Time-Off
You are entitled to certain pald holidays and you will also accrue pald A | Leave as provided under our applicable policles; these may be amended from time to
time due to change in law or business pelicy. This entitlement will be prorated for part time colleagues. in your first year with us, you shall receive a pro-rata

proportion of your Annual Leave entitlement based on the number of hs you have worked for us In your calendar year of hire. You may be requlred to take Annya)
Leave at a time the Company requires. If you leave the Company, you are entitled to be pald for any accrued but unused Annual Leave. If you have already taken more

Annual Leave that you have accrued, we wil deduct a pro-rata amount from any monles owing to you at the time.

10. finess

Reglstered Offico : 120102, Tower 2, Gne World Centre, Juptter Mils, Cantre, Senapati Bapat Marg, Elphinstone Road, Mumbal, Murbal Chty. Maharashtra, tndla, 400013
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Appendix 1: Terms and Condltions of Employment / Employment Contract

This contract Is bety Mercer Consulting (indla) Private Limited, (*Company, we/us/our’)

and

Yukt! Kelra ("yousyour”)

COur Offer, the terms and conditlons In Appendix 1 and Appendix 2 together constitute the entire agreement between you and us (‘Agreement”),

1. Commencement of Employment and Probationary Perlod
Your employment under this Agreement will begln on 21 August 2023.

Your employment will be subject to a probation pericd of six months with the Company (Probatlonary Perled®). Once you have, In our sole discretion, successfully
pleted your Probaticnary Perlod, your services will stand automatically confirmed. If your performance Is not satlsfactory during your Probatlonary Pericd, the

period may be extended, at our sole discretion, and you will be given a probation extenslon letter,

2. Job Title
Your job title is Analyst - Actuarial. This title may be changed and does not define or limit your duties. You may be requirad 1o carry out other duties, which we

ably Ider appropriate, to undertake any training or retraining and to obtaln and retain qualifications.

3. Hours of Work
You will be required to work at least 40 hours, excluding breeks, over a 5 day work week. You agree and ack ledge that the Company cen I your working

hours from time to time subject to maximum limit allowed under local law regulations.

4. Dutles

a.  You acknowledge and agree that you shall:
I. comply with the terms of this Agreement;
ll. perform the tasks in the Job description and other dutles, responsibiilties, and obllgations consistent with your position in an efficlent and competent
manner; and
fil. carry out your duties in
time to time determine.

d with the directions of the Company as the Company and/or any other person appointed by the Company will from

We reserve the right to amend your job description and Include additional duties as may reasonably be required to meet the needs of the buslness.

b.  You agree that you shall not enter into any contract, ag or gement with any third party that binds the Company or creates any liability or obligation

upon the Company without obtaining a specific prior written permission from the C: pany.
€. You shail not communicate with the media In relation to the Company or its affalrs, without obtalning a specific prior written permission from the Company.

F;mher. during the Term of this Agreement and any time after It ends, you shall not make, repeat or publish any false, disparaging, defamatory, accusatory, or
k fi about the Company or the Assoclated Company to any third party, whether orally or In writing, or take any such action that might
lated Company or the!r employees.

gatory or
reasonably be expected to cause damage or harm to the Company or any A

“Asscclated Company” means any member of the Marsh & McLennan Companles, Inc. "Marsh McLennan") group of companies and includes any Individual,
corporation, partnership, limited liability company, aasociation, trust or other entity that directly or indirectly la or Is controtled by the C

d.  You shall not engage In any acts or deeds that would reflect In a detrimental fashicn on the Interests of the C pany, tarnish the reputation of the Company or
cause the Company to be Involved In any legal or ethical controversy.

e. You shall immediately inform the Company of the occurrence or notification of any criminal proceedings or any bankruptey or Insolvency event against you,

f.  Youshall not use the Company’s resources or property for personal use.

g Al lating to your appoint and p lon are purely a matter between you and the Company, and therefore this inf lon and any future
changes pertaining to the same must be treated as strictly p | and confidential.

§. Location

Your primary place of work will be our offica in Gurugram - DLF Building. However, after giving you reasonable notice, we may p rently or temp ily tequire you

to accept a move to a reascnable new work location or move your employment to eny of our group entities, as we may deem fit and proper, You expressly

acknowledge and will accept a transition of work location and/or employment subject to reasonable notice.

During your employment, you may need to visit locations other then your primary place of work, Including traveling both within India and abroad from time to time,

Reglaterad Offoe :1201.02, Tower 2, Ono World Centre, Jupfter Mils, Centr, Senapat Bapot Marg, Elphinstono Road, Mumbel, Mumbal Clty, Maharashtra, tndia, 400013
CIN: UST102MH1997PTC384266



If you are prevented by ll-health, accldent or other urgent nacessity from reposting for work or performing your dutles, you must inform your line maneger aa soon as
possible and provide us with all relovant information or documentation that we may reagonably raquire. We may require you to undergo an examination by a qualiNed
registered medical practitioner appolnted or agreed to by the Company, and you may ba required to produca a certificate of medical fitnesa befors you resurme work,

Absence from work or disability In performing your duties bayond the pertod of sick feave you recelve under our policles may ba treated as leave without salary If you

have no other unused leave balance avallable.

1. Disciplinery end Grievance Procedures
You will be subject to our applicable policles and processes relating to dlscipline, performance and gHevance. If you have any grievance relating to your employment,

Yyou agree to escalate the matter In line with our policles and procasses.

12. Deductions
Subject to applicable laws, we will be entttled to deduct any monles you ows us from your szlary or from any payment due to you upon the termination of your
employment ar during your employment. This includes, but is not limted to, repayment of any loans or ad , repay of any overpald hollday or annual leave

pay, salary or benefits, and the cost of any damage to or fallure to raturn our property. We shall operate this clause In a fair and reasonable manner.

13. Exclusivity of Service and Other Interests
a.  Durlng your employment, you agree to devote your full time and attention to your dutles of employment.

b.  Unless you have obtalned the prior written consent of the Company, you may not directly or indirectly engage In, be concerned with, provide services to, have eny
financlal or other Interest In, or accept any other engagement or appointment in any other business activity or other non-business actlvity or public office, aven If Itig
not competitive with the Company's businesses. This Includes service as an employes, officer, diractor, agent, partner, consultant, or otherwise,

c. This provision does not apply if, for Inveatment purposes only, you hold an Interest In any class of securitles In a company which is quoted on any Recogniaed
Investment Exchange provided that such an investment Is carrled out by you to ge your p I fi

1 d whatl

d.  Youmustnot directly or indirectly recelve or obtain any discount, rebate, commlsslon, or other benefit In respect of eny bush , or not by
you, by or on behalf of the Company or any Assaclated Company. if you do obtain a discount, rebate, commisslon, or other benefit, you must Immediately report
either the amount recelved or the value of the benefit you obtained to a member of the Compliance team. This requirement also appltes If the benefit or value (s
recelved by any of your family members and relatives or any company, firm, business entity, or other organisation In which you and/or your famlly members and

relatives have a direct or indirect interest.

e.  You agree that you have disclosed fully all clrcumstances which are or may be a conflict of Interest between the Company or any Associated Company and you
or your family members and relatives. You agree to dlsclose, fully and [n writing, any circumstances which may arlse at any time during your employment to the

Compliance team.

14. Confidential Information
a. Confidential Information includes all non-public Information disclosed by the Company to you or made avallable to you through your employment, whether crally
ignated as confidential or that bly should be und d to be confidential given the nature of the Information and

the circumstances of disclosure ("Confidential Information®). Confidential Inf lon Includes the Inf lon which Is confidentlal and Pproprietary to the Company
and/or its Associated Companies and/or to certaln third partles. These third partias may be entitles with which the Company and/or its Assoclated Companles
has/have contractual relationships or to which the Company or any Assoclated Company owe/owes a duty of confidentizlity. Any of thia Information was disclosed

to or obtalined by you from the Company and/cr its Assoclated Company and/cr such third parties, in whatever form.

or In writing, tn whatever form, that Is d

b. You agree that during and after your employment with the Company, you shall not, directly or ind!rectly, divulge or make use of any Confidential Informatton of
the Company other than In the performance of yaur duties for the Company. You shall make all raasonable efforts to protect and malintain the confidentiality of the
Confidential Inf fon of the Company. In the event that you become aware of unauthorized disclosures of the Conftdential nformation by anyona at any tims,
whether Intentionally or by accident, you shall promptly notify the Company. This Agreement does not limit the remedies available to the Company under common or

applicable law as to trade secrets or other types of confidential information.

You acknowledge and agree that the provisions of this clause are reasonable as to time, scope and territory given the Company’s need to protect its Confidenta)

c.
Information and Its refationships and goodwll! with its customers, suppliers, employees end contractors, all of which have been developed at great time and expenge
strictive covenants in the event

to the Company. You represent that you have the skills and abllities to obtaln alternative employment that would not violate these re:
that you leaves the Company, and that these restrictive covenants do not pose an undue hardshlp on you. You further acknowledge that your breach of any of the

provisions of clause would likely cause irreparable Injury to the Company, and therefore entitle the Company to injunctive relief, n additlon to any other remedies
avallable In law or equity.
toits fons for ethical competition. The Comp y will not geek

P

d.  The Company meets the highest standards In its approach to competition and in relatl
nor will it expect you to revee! Confidential Information from your former employers. You hereby represent and warrant that in course of your employment, Yyou shal)

not use or reproduce any confidentlal information or trade secrets belonging to your former employer or any third party In breach of any contract or applicable laws,

15. Intellectual Property Rights - tnventlons, Copyright and Dealgn Rights

Reglstered Gffica: 1201-02 Tower 2, Ono World Certre, Juptter Mills, Cortre, Senspatl Bapat Marg, Elphinstono Rosd, Mumbl, Mumbsl City Meharashtra, Indla, 400013
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a. Intellactual Property includes, but Is not [imited to, copyright righta, tredemark righte, patent rights, trade secrets, moral tights, rights of publicity, authora' rights,

tract and licensing rights, goodwill, and all other Intellectual property sights that may exist now and/or hereafter come Into extatenca. It also Includes all renewals
and extenslons thereof, regardless of whather such rights arise under the laws of any state, country, or jurisdiction and all othar information developad by you on,
prior to or after the commencement of your employment with the Company.

b.  Prior Inventions: You have submitted a complate report to the Company with all supporting documents relating to any Intellectual Property developed by you on
or prior to the commencement of your employment with the Compeny ("Prior Inventions”).

¢ Assignment of Work Product and tnventions: You hereby assign and grant to the Company (and will upon request take any actlons needed to formally assign
and grant to the Company) the sole and exclusive ownership of any and all Intellectual property o Intellectual Property Rights (IPRs) collected or developed by you
glone or with others, during your employment with the Company, This duty applies whether or not the forgolng Intellectual property or IPRs are made or prepared in
the course of employment with the Company, 50 long &s such Intellectual property or [PRa refate to the buslness of the Company and have been developed In whole
orin part during the employment. You agree to advise the Company In writing of each Invention that you, alone or with others, makes or concelves during the
employment and which relate to the business of the Company. Notwithstanding any provision of this Agreement, you shall not be requlred to esslgn, nor shall you be
deemed to have assigned, any of your rights In any Invention that you davelop entirely on hls own time without using Company’s equipment, supplies, facllitles, or
trade secrets, except for Inventions that either;
I. relate, at the time that the | lon Is

research or development of the Company; or

il result from any work performed by you for the Company on behalf of the Company.

°4

or reduced to Ice, to the business of the Company or to actual or demonstrably anticipated

p

Inventions which you developed before you cama to work for the Company, if any, are excluded from this clause ("Prior Inventions®). Your fallure to provide / deacribe
Prlor Inventlons under this Agr shall be d d an admlsslon by you that you do not have any pre-existing inventlons.

16. Retlrement Age
Subject to the applicable laws and the Company policles, you shall automatically retlire from your employment/ service of tha Company on attalning the

superannuating age of 60 years.

17. Suspension
a. The Company will be entitled to place you on Suspension during the pertod of any disclplinary enquiry for the purposes of conducting a thorough, falr, and

speedy Investigation. Further, subject to the applicabla laws, you may be put on Suspension with or without Ppay, as may be solely decided by the Company.

b.  You shall be obliged to comply with all such Instructions as may be Issued by the C pany during any Susp

c.  Subject to the applicable laws, In the event of lowdown, the Company being under financial stress, any force majeure event or any unanticlpated
clrcumstance that causes any disruption in proviston of work and a reduction In the kind of work you perform, or any other occurrence affecting the normal working
of the business In relation to the work you are employed to do, In order to avold having to permanently terminate your employment which would otherwise be

inevitable, the Company may and will always be entitled to:
I temporarily suspend your employment ("Suspension) or place you on a temporary leave (Furlough®) with either a reduced salary or no salary,

during the period of Furlough or Suspension; or
. take any such measure the Company deems In Its sole dlscretion

You shall be under an obligation to be bound by such declslon,

18. Terminatlon of your Employment
The following provisions and clauses are refated to the termination of your employment, wheth li yorl Y.

Notice Perlods for Teanination

Ing your Prabationary Perlod, you are required to provide us with at least 1 month written notice to terminate this Agreement, After you have completed yaur
firmed employee, you are requ!red to provide us with at least 8 months' written notice to terminate this Agreement,

a.
Durl
Probationary Period and b a

If we terminate your employment for any reason other than for Cause (as defined below), you will be given 1 month's notice if you are [n your Probationary Period and
3 months’ notice If you are a confirmed employee.

We reserve the right to require you not to attend work or undertake any duties In refation to your employment during the notice period. We also reserve the right to pay
you In liev of notice. The notice perlod(s) provided in this section Is in addition to any notice period required by appliceble law.

b.

If your employ Is terminated by of the liquidation of the parent company of the Company for the purpose of compromise, arrangement feconstruction,
merger, spin-off, acquisition, emalgamation, or by reason of any reorganisation of the Company or due to any other corporate actlon (including a transfer of

establishment, unit or undertaking) and you have baen offered employment with the employer ding to the Company upon terms no less favourable to you than
the terms In effect under this Agreement, then you shall have no legal or contractual clalm against the Company by reason of the termination of your employment,
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c. Cause

Notwithstanding the foregolng, the Company can ! dlately Inata this Agr t In case of Cause, which Includes:

I your act of fraud or gross negligence or dlshonesty;

L. your violatlon of any confidentlality or non-compatition obligation owed to the Company;

. your breach of any crimlnal or securitles law;

iv.  your persistent negligence or material fallure to adequately perform the services and dutles requlred of you under this Agreement;

v. your Insubordination or fallure to comply with the directlons given to you by the Company without reasonzble cauae;

vi. your breach of the Company's code of conduct, The Greater Good, or any other applicable pollcy;
I your wilful engagement In conduct demonstrably and materially Injurious to the Company, financlally or otherwise, end/or your breach of Integrity,
embezzlement or misappropriation or mlsuse or causing damage to the Company's property;

Vill.  Imegularity in your attendance or your unauthorized or unapproved sbsence (including ovarstay of leave/tralning) from the place of work for a

continuous period of five consecutive working days;

s

ix. your faflure to perform or discharge your duties and/or responsibiiities efficlently or within the Compeny’a expectattons in ] with the
terms of this Agreement;

X. acting or taking decisions which are de your scope of work or for which you are not authorized; or

xl. matertal breach of any other provision of this Agreement or other Company policiss which Is either not curable or, If curable, Is not cured within a

given time after recelpt of notice from the Company contalning a description of the breach or braaches alleged to have occurred.

d.
If the termination of your employment is found to be wrongful by an appropriate Court In India based on a non-appealable order, the Company’s maximum Uability will

be three months of salary as payable under the terms of this Agreement.

The Company will have no liability to you with respect to the claims arising out of, In connection with, or resulting from th!s Agr t, whether In contract, tort
(including negligence of any degree) or otherwise except for the payment of salary as payable under the terms of this Agreement,

e. Repayment of Tralning Costs

If you voluntarily reslgn or If your employment Is terminated for misconduct with!n 12 months of completing a training sesslon that the Company pald for, then the
Company reserves the right to recover all costs Incuired by the Company for such tralning session from you. You may elso be required to enter into training contracts
before participating in any specific training asslgned to you that may have specified ctaw back terms on the cost of the training incurred,

f.  Retum of Company Property

3 When your employment ends or at any other time If you are requested to do so, you must retum all property, Confidentla) Information and

Intellectual Property (as defined under this Agreement) of the Company acqulred by or tn your p lon under this Ag and belonging to or refating to the
Company, any Assoclated Company or the business of the Company or any Assoclated Company. At all times, you are responsible for ensuring proper care and
lon, Identification

safety of all property belonging to or relating to the Company (Including, without limitatlon, eny IT/electronic assets, Company data or Inf

badges, etc.) which is In your possession whether werking from office or home.
. {n the event your employment with the Company Is terminated or comes to an end, you shall sign and deliver to the Company relevant documents

Including, but not [imited to, a relieving letter as provided by the Company, without any additional consideration or benefit.

il it is further agreed and understood that untll you have retumed all of the Company's property, Confidentlal Informatlon and Intellectual Property,
and you have recelved your d lated to your exlt formalities Including, but not limited to, the relleving letter, the Company will be entitled to withhold any
salary, emoluments, or other dues then or in future payable to you. You recognize and agree that the Company will be entitled to recover from you, and you shall be
bound and liable to make good to the Company, any lossea suffered by the Compeny on account of your misuse of the Company's property, Confidentia} Information,
and [ntellectual Property and/or any damage caused to the Company’s property, Confidentlal Informatlon and Intellectual Property whilst In the custody of or
entrusted to you. The Company will have the right to Initlate legal proceedings agalnst you, including the right to refuse payment of your full and final settlement dueg
as well as handover of the relleving letter to you, If you fail to retum any of the Gompany's property which Is In your possesston within 5 days of the effective date of

termination or requlsition by the Company.

9. Absconding

In the event of your continuous absence for five consecutive working days or more without permisslon from your manager, you shall be deemed, without prejudice to
the Company's rights and remedies, to have abandoned your employment with the Company. This will be deemed as repudiation of the Agreement by you and not ag

atermination of your employment by the Company.

19. Non-Solicitation
a. Non-Sollcitation of Clients and Potentlal Clientg
On termtination of your employ you agree that for a period of the 12 months following you last day of employment, you shall not directly or Indirectly, on your

own behalf or on behalf of another third party:

I sollcit Clients or Potential Clients (as defined below) for the purpose of selling or providing products or services of the type sold or provideq by you

while employed by the Company; .
il Induce Cllents or Potentia! Citents to terminate, cancel, not renew or not place with the Company or any Assoclated Company,

lil.  provide or supervise the provision of services to any Clients or Potentlal Cllents of the type provided or supervised by you while you were employed

by the Company;
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iv. sell, provide or supervise the sale or Provislon of products to eny Client or Potentlal Cllent of the type sold of providad by you while you were

employed by the Company; or
v. asslst others to do the acta specified In parts (I)-(lv) above,

For the purposes of this Section 19(a):

I “Cllent” means any person, firm, compeny of other organization who or which s or was s client of the Company or en Assoclated Company and
with whom or which you had Contact or about whom or which you obtained Confidentlal Informatlon or trade secreta during the last two (2) years of your

employment with the Company;
I “Potential Client” anyp , firm, company or other orgerlzation who or which Ia In di lon with the Company or any Assoclated

. “Contact” m Int lon batv you and the Cllent or Potential Cffent which takes place to further the buslness telationship, or meking (or
assisting or supervising the making of) sales to, or performing or providing (or assisting or superviaing the performance or provision of) services or products, for the
Client or Potentlal Client on behalf of the Company or any Assoclated Company.

b.  Nom-Solicitation of Employees .
You covenant and agree that during the course of your employment with the Company and for 12 months after the termination of your employment, regardless of the

reason for the employment termination, you wiil not directly or Indirectly, on your own behalf or on behalf of or In conjunction with any person or legal entity, racruit,
solicit, or induce, or attempt to recruit, solicit, or Induce, any employeo of the Company, with whom you had personal contact or supervised while Performing your job
dutles, to terminate thelr employment relatlonship with us or otherwise act contrary to the Interests of the Company.

c. Sufficlent Consideration
You agree that the compensation payable under this Agreement Is suffictent conslderation for this clause, and that the time and acope limitations in this clauge are

reasonable and will not Impalr your abllity or preclude you to eam a livelihood.

d. Equitable Refief

In recognition of the fact that ireparable injury will result to the ¢ pany or A lated Company In the event of a breach by the Employee of his or her obligations
under this Section 19, and that monetary damages for such breach would not be readily calculable, and that the Company and/or Associated Company would not
have an adequate remedy at law therefore, you acknow! dge, %, and agrees that In the evant of such breach or the threat thereof, the Company end/or

Asscclated Company will be entitled, in addition to any other legal remedies and damages available, to

i spaclfic perfarmance thereof and to temporary and permanent Injunctive rellef (without the necesalty of posting a bond) to restraln the violation or

threatened viclation of such obligations by the Employee and persons acting for or In fon with the Employes and
i recovery of &l reasonable sums and costs, including ys’ fees, | d by the Company In seeking to enforce the Provislons of this Sectjon

19.

e. Definitlons
X For purposes of this clauss, “Client” means any person or entity to whom you have sold any services or products on behalf of the Company or any
Assoclated Company, or who you knew was provided with such services or products by the Company or eny Assoclated Company, at any time during the 12 months

before your effective date of termination (or whilst you were employed if tess than 12 months).
I For purposes of this clause, "Potential Cilent” means any person or entity with whom you had contacted &t any time in the period of 12 monthg

Immediately preceding the termination of your employment, who has communicated en Interest to the Company or any A tated Company in Purchasing servic o8
or products from the Company or A lated Company.

20, Representations and Warrentles

You hereby rep and to the Company that:
a.  yourmental and physical health on the date of this Ag does not p you from perfonming your obligations under this Agreement;
b.  you ere not a party to or bound by any employment agreement, consulting agr t, non P g t, confidentiallty agreement, or similar agreement

with any third party, including former employers;

c. youhave been provided with a copy of this Agreement for review priof to signing it and you have signed the Agreement only after having had the opportunity to

seek clarifications;

d.  you have executed this Agreement of your own free will without duress and without relying upon any statements made by the Compeny or anyof its

representatives, agents or employees;

the legitimate bustness Interests of the Compeny;

e. this Agreement Is In all respects ble and arytop
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f.  the executlon, dellvery, and perf e of this Ag by you dosa not and wiil not conflict with, breach, violate, or cause a default under any agreement,
contract or Instrument to which you are a party or any judgment, arbitration award, order or docree to which you are subject; and

9. you have disclosed all material and relevant Information, which may elther affact your employment with the Company currently or In the future ormay be In
conflict with the terms of your employment with the Company, elther directly or Indiractly.

21. Soversbllity

In the event any provision or part of this Agreement Is found to be Invalld or unenforcesble, only that particular provislon or part so found, and not the entire
Agreement, will be Inoperative. In the event such Invalldity or enforceabllity of any part or provision of this Agreement deprives any party of the commaerclal benafits
Intended to be conferred by this Agreement, the parties will negotiate, in good faith, to give effact to the commoerclel benefit orlglnally Intended by curing such

Invalidity,

Any provision In this Agreement that by virtue of lts nature and continuing obligation remalns In forca Post termination of your employment, then such clauses and
provislons contained therein will survive termination of this Agra . Your obligations under such provislons, including without limitation Section 19 of thig

Ag t, will be independent of, and unaffected by, and will not affect, other 8gresments, If any, binding you which apply to your business actlvitles during and/or
subsequent to your employment with the Company, Including any employment agraement between you and the Company whether executed prior to this Agreement
or at any time after. Your obligations under this Agreement, Including without limitatton Section 19, will survive any changes made in the future to the terms of your

employment, Including, but not limited to, changes In salery, benefits, bonug plans, Job title and Job responsibilities.

23. Binding Effect; Assignment
You expressly consent to be bound by the provislons of this Agreement for the benefit of the Company or any Assoclated Company to which You may be transferred

without the necessity of executing a new agreement at the tims of such transfer. To the fullest extent permitted by applicable law, your obligations pursuant to this
Agreement apply for the benefit of the Company and any Assoclated Company. Further, the rights of the Company under this Agreement may be assigned or, ag
applicable, shall pass by operatlon of law, without further consent from you, at any time, to any In Interest of the Comp Y. oF any portlon thereof, by
reason of merger, consolidation, sale, lease or other disposition of any or all of the assets or stock of tha Company.

2. Jursdiction
This Agreement will be govemed by, and construed In accordance with, the laws of the Republic of Indla and subject to exclusive Jurisdiction of the courts In

Gurugram. No other courts will have the Jurisdiction to entertaln and try any matters refating to or arnising from and out of the provisions of this Agreement,
Signed on behalf of the Gompany:

b>—

Amit Ahuja, Senlor Director - Talent Acqulsition
Mercer Consulting (India) Private Limited

08 August 2023

Please acknowledge your acceptance of these Terms & Conditions by signing below.

| agree to the above terms.

Yukti Kalra Date
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Appendix 2

PRIVATE AND CONFIDENTIAL
Yukti Kalra

The break-up of your annual remuneration s as follows:

management discretion and company policy.

TotalCTC

=<ola
{7}

75

Group Mediclaim Palicy

Basic 17,667 212,000
HRA 8,833 106,000
Statutory Bonus 4] 1]
Speclal Allowance 15,547 186,560
PF (Employer Contribution) 2120 25,440
(A) Annual Fixed Compensation 44,167 530,000
(8) Annual Incentive Plang
Annual Incentive Plan @ 10 % of Annual Fixed Not applicable 53,000
compensation
This is an indicative amount, which will be based on
the performance achievement of the employee and
the Company at the end of the yeai; subject to

583,000

In addition to the above, you will also be entitled ta the following other benefits:

Self and Family (for a max sum Insured of INR § Lakhs)

Voluntary Group Parental Mediclaim Policy

(New Joiners):
Base Sum Insured of INR 3 Lacs with 50% co-sharing of premiym by the
company. Options of INR 5 lacs & 7 Lacs also available

Group Term Life Policy

Self (for a Gapital sum Insured of 3 times Annual Fixed Compensation)

Personal Accident Policy

Self (for a Capital sum insured of 5 times Annual Fixed Compensatiun)

Registered Office : 1 201-02, Tower 2, One World Centre, Jupliter Mills, Centre,
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From your Special Allowance - The following are the components that are avallable under the Flexible Allowance Basket to choose from as per applicabllity and
stipulated limits,

Special Allowance Amount (Limit)

Per Annum (INR)

Leave Travel Allowance (LTA) Up to INR 1,50,000

Fuel Relmbursement Up to INR 21,600

(for colleagues using their own cars)

National Penslan Scheme (NPS) Up to 10% of Baslc

Professianal Development Allowance Up to INR 75,000
Notes:

1. The contents contained herein Including your satary particulars are confidential,
2. The above-mentioned salary components or the structure thereof are subject to change to align to any change In statutory/regulatory guldelines or any other

4. Applicable taxes in cluding surcharges and cess, and soclal security contributions will be deductad,
5 Subject to applicable laws, existing benefits ma y be restructured or modified as per Company policy without the need of seeking any consent, Additional

benefits which may be announced from time to time and where eliglble will be included In the compensation structure,
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* Dater 24-May-2023

Ce Jons and wel on kb ing » part of Taxta Culture, Converge Koncept Pvt. Ltd.
(hercinafter referred to o3 "Company’). We beliave your role is one of the foundation stonas for our
collective growth. We encourage you to avall yourselt of every opportunity for your learming and
devetopment - of which we are sure. there will be many.

Please nate thal your shallbe d by the and eonditians of this
Agreement. Thereforo you 81 roquested to fomitiariso yourself with it
TIERMS AND CONDITIONS OF EMPLOYMENT

1. Exclusivity snd No Bas: By signing this tetter, you undertake and confiem to tho Company that you are
Mmmm memﬂmwmﬂwMumwmmum
your ices, whole or in gL with the Compasty,

2 Position: You dre ¢ffered tho Assocate - Product role in the Company. We look forward to having you
onboat stasting Juro 1st, 2023, subjert to Your acceptance of the terms and conditicns of
employment mentaned hesein,

3. Compensstiors Your total annual CTC {cost to p shall be Rs. 300000/ (in
w«nm«u&nm SMMMMlsan.WMMTn.M
lons to the Empl Fund will te as per the of the

Acts. Your will be as per the & ¥'s anmzat C

Ravision progrem, subject to tha discretion of the Management.

d-PnbaﬁonP«hd:?wshaﬂbcmmmmwwhommmngdae.mmtm
may ba or the may extend the probation perlod at its sole

& jon. During tho ion period, either party is Gable to trminate the sarvices by giving
aatice of cuch intant tor 30 Days or pay a propostionate basic salary in ieuw of eny short notien to the
Company. Mwmmmmmemmmmmmmdm

compensaton. Further, in case of i Y P duting the pesiod. the
Company reserves the right to inate your and the C: shall have the right tv
w3ive-off the Notice period.

S. Tarmination and Notlce:
3. Your Rervices will b by & ¥'s fules and regulats b from

time to time. Omonﬁrmam«umnmvisbwhmwmmum"memmw.mmﬁ
30 Days or p3y a proportionzlo basic salaty in Geu of any short notica.

b. Your employmont fServices c3a be torminated without natice and without paying proportionate
mw.hmm«umwmmmm&mm»mmmmm
Cndc of cmn. J Disopline, 9 o oimindl offente, theft froud.

ol soxual dimage W the Company's reputation,

aon-performance, et

13052, 11°Flowr. Toucs & Bk € GH.7. Crusung Reouble Grangbed - 201016




digital

adsify.

Dear Charvi Kapoor

We are delighted to offer you the position of PPC Digital Marketing intern at
Adsify Technologies. Your skills and experience align with our needs and we

believe that you will make a valuable addition to our team.

vour internship will begin on 05 June 2023 and end on 05 September 2023.
During this time, you will be reporting to SHAHZEB AHMAD and working closely

with our team of professionals.

As an intern, you will receive a monthly stipend of Seven Thousand Rupee (7K
INR) and will be expected to adhere to our company policies and guidelines. We

also encourage you to take advantage of any learning and growth opportunities

that arise during your internship.

vour working hours will be 10 AM-7 PM IST and we expect you to be punctual
and maintain good attendance throughout your internship. You will be required
to complete a performance evaluation at the end of your internship, and we will

be happy to provide feedback and recommendations for your future career.

please review the attached documents, including our company policies, and

sign and return a copy of this letter to confirm your acceptance of this internship

offer.

We look forward to welcoming you to our team.

Best,
Himanshu Gaba M

co-founder, Adsify

Himanshw Gaba

veww.adsify.digital i1 hello@adsify.digital
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Extending Your Enterprise

10-Jan-2023

Shivani Sapra
House No. 590, jain nagar, Karala,

North West Delhi, Delhi - 110081

India
Letter of offer

Dear Shivani,

With reference to your application and the subsequent interview you had with us, we are *
pleased to inform you that you have been selected as Actuarial Management Trainee .. ...
in WNS Global Services Pvt. Ltd., based at our Gurgaon - NH8 office. The key
components of your offer are as detailed below :-

Career band: Your career band would be Professional.

@ Role band: You would be placed in role band A.

Title: The title that you would be using both internally and externally would be Actuarial
Management Trainee.

Compensation: Your Total Gross Pay will be INR 4,50,000 (Indian Rupees Four Lakh, -
Fifty Thousand Only) per annum which is inclusive of Fixed Pay and Variable Pay/
performance Incentive. The detailed break-up of your compensation is given in the

Annexure |l for your reference.
Joining Date: You are expected to join us by 11-jJan-2023.

Place of work: Your place of work will be Gurgaon - NH8. However, your services are
transferable, and you may be assigned after reasonable notice, to any location in India or
abroad where the Company or any one of its associates or customers conducts business.
While on transfer you will be governed by the rules, regulations and conditions of service

of that location.

€
DocuSigned by:
For WNS Global Services Pvt. Ltd. E o, :
ABOCEGEFF72F41F...

ﬂﬂ(t[ ﬂa@'&lf/\/ﬂ[ﬂ Accepted and Agreed

Adil S Nargolwala
Corporate SVP - HR‘t' candid Shivani Sapra
ead Talent Acquisition andidate's Name & Signature
H WRIS alob:l Services Pvt.bl.;czalg%% 701":10:& 3;"2’5’4 6;9850?1:3 Complex, Pirojshanagar, LBS Ma?g,
t), Mumba 4 0 | Fax: +91 :
vikhroli (West) U72200MH1996PTC1 00196/ 222518 8307 | CIN:
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Extending Your Enterprise

l 1. TERMS & CONDITIONS:

a. The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required to give effect to this offer.

b. j{oiuiwill be required to sign a standard employment agreement on your date of
joining.

¢. You shall be required to submit a set of certified true co
information as set forth in Annexure | of this appointment ?e'Stsegf the documents and

d. The Company's business involves operating round the clock on all day. Therefore the
work may involve shift working Including working in night shifts and availing
staggered weekly offs. You are expected to attend the work as assigned to you by
your superiors. bation for six e ¢ e g

e. You will be on probation for six months from the date of joining; ;
may be extended by the Company at its sole discretion. Dluringgthgol:\::g;::i g;og:rti::g
the Company may terminate this contract at any time without cause upon not Iess:
than 90 (Ninety) days prior written notice to you and/or compensation in lieu thereof
However, the Company may with “cause” immediately terminate this contract, if you

are found to be in material breach of any of the terms of your emplo
Company Policy. You may voluntarily terminate your emplo)Imentp fg"f"::; ?:ggsae

upon providing prior written notice to the Company, the period of w
(r\‘l)inety) days prior written notice. It is mandatory for you to serve tr?;dr:oi?:él ::rigg
and it is your responsibility to complete your handover during the notice period /j
pefore resigning from the organization / Company. If you chose not to serve the
notice period the Company reserves the right to recover compensation in lieu of
notice period from you in addition to the compensation towards all expenses incurred
with regard to any training and development, special education, up skilling or on the
job training provided to you in the course of your employment with the Company in
addition to losses and damages actually sustained by the Company, The forgoin

¢ term Is a condition precedent to your acceptance of this offer letter, 9

| f. Effect of inability to clear the proficiency / competency training / thresholds: You may

' be required to undergo voice & accent, pre-process and process trainings as a

prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. At the et]d of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type / nature of the training. The company invests
significant amount of efforts and costs on such trainings and you will appreciate that
in case one is not able meet the required norms during training or clear the afore-
sald assessment tests, the Company will not be able to engage your services
productively. In such eventuality, the Company reserves right to terminate
employment by providing two weeks’ notice and or pay in lieu thereof.

g. Post confirmation, your services may be termlnate;i by eithe; party, giving notice in -
writing as mentioned In clause 1 (e) and non-service of Notice Period shall result in
the same consequences as enumerated in Clause 1 (e) hereinabove.

h. You will be entitled to twenty one working days leave per annum subject to prior

. approval by the Company. Carry-forward / accumulation of leave will be governed as
per the existing Company policy on the subject. )

i. You will be provided necessary training / special education / on the job skill

) enhancement / interactive programs / up skilling programs { guildance required to

DocuSigned by:
. For WNS Global Services Pvt. Ltd. Emmwﬁmm

MJ /lag’a[u/a[a lt\ccepted and Agreed

Adil § Nargolwala Shivani Sapra

corporate SVP - H:;man Candidate's Name & Signature
Head Talent Acq’ u59rvlce s Pyt. Ltd, Plant No. 10, Godre] & Boyce Complex, Pirojshanagar, LBS Marg,
W”f,,ﬂ,",ﬁ; (West), Mumbal 400 079 | Tel: +91 22 4095 2100 | Fax: +91 22 2518 8307 | CIN:

U72200MH1996PTC100196
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discharge your duties effectively at the cost, efforts and time of the Company. In
consideration of such training or skill enhancement programs, you shall serve the
Company for a minimum period of six months from the date of your joining, failing
which, the Company reserves the right to recover the losses suffered for imparting
: such training or skill enhancement programs from you.

/ j. Deployment / Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate. Since different roles
/ require different competency profiles, exact match can be a challenge at times,
/ despite best intentions and efforts of the Company. In such eventuality, you are

obligated to cooperate in the deployment / redeployment process by accepting role
that is offered to you.

k. You will automatically retire from the services of the Company on completing the age

of 58 years.

|. Notice to terminate in electronic form such as SMS or personal email shall not be

accepted as adequate notice of termination for the purposes of this agreement.
Notice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

m. WNS reserves the right to terminate your employment with immediate effect on
grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory.

@ 2. OTHER CONDITIONS:

a. Medical fitness: Your appointment / employment is subject to you being medically fit
for employment.

b. Reference Checks / Background and testimonials verification: Your appointment is
also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background /
reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and void ab initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any other remuneration (including incentives) for the
period of engagement up to aforesaid date of relieving.

c. Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment. If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay In lieu off.

; - ;@‘\ d. All terms and conditions will be governed by the Company's policies as stated from

i - time to time and the Company may in its sole discretion as it deems fit revoke or

| change such policies. It shall be your duty to peruse and understand all the terms

and conditions enumerated in Company’s Policy as well as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either available to you or accepted by the Company.

Please sign the copy of this letter as a token of your acceptance. Please initial each page
in acceptance of the terms and conditions set out herein.

DosuSignad by:
For WNS Global Services Pvt. Ltd. E . .

a—
ASOCEBEFFT2F41F. .

/{ﬁ(té M&A/Vﬂ[a Accepted and Agreed

AdIl S Nargolwala
Corporate SVP - HiRitt Candid Shivani Sapra

d Talent Acquisition andidate's Name & Signature
Hea WHS G,,,,f, Services Pvt. Ltd, Plant No. 10, Godref & Boyce Complex, Pirojshanagar, LBS Ma’gg:!

o Mumbal 400 079 | Tel: +91 22 4095 2100 | Fax: +9 ;
Vikhroll (West), U72200MH1996PTC100195 1222518 8307 | CIN:
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Extending Your Enterpaise

Yours faithfully,

J

DocuSignad by:
For WNS Global Services Pvt. Ltd. [‘ A@socsm:‘rzfur.-
Accepted and Agreed

AL Nargslwala

Adil S Nargolwalg' Shivani Sapra
Corporate - isition Candidate's Name & Signature
Head Talent A“}“s arvices Pvt. Ltd, plant No. 10, Godre] & Boyce Complex, Pirojshanagar, LBS Marg,
WAIS Globa West) Mumbal 400 079 | Tel: +91 22 4095 2100 | Fax: +91 22 2518 8307 | CIN:
Vikhroll (West/ U72200MH1996PTC100196
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Annexure |

1. You need to furnish the following Documents at the time of joining WNS.
NOTE: Joining will not happen without these documents.

Aloriginal copy of WNS offer letter
OF BIRTH PROOF: Mandatory is Aadhar Card. If no Aadhar Card or incomplete
details on Aadhar card then the following will apply:- (Any ONE of the following: Birth
Certificate, Xth, Xiith Mark Sheet with DOB details on it, Passport, PAN Card, Driving
License, School/College Leaving Certificate) - 1 copy

. Aadhar OR PAN Card in the absence of both then the following will
apply :- (ONE of the following: Voters ID, Driving License, Passport, or Bank Passbook
c|with photograph, Bankers verification, NSR (National Skills Registry) 1D card, Hall
Tickets not more than 1 yrs. including current year up to eg.2006 for 2008, Defense
dependant 1D Card - 1 copy

@

W&Lﬁﬂm (ONE of the following: Passport, Driving License,
Voter's 1D, Nationalized Bank Passbook with photograph and address, Electricity Bill -
latest of Self or Parents, Ration Card, LIC & Insurance documents, Mobile Bill,
DiTelephone Landline Bill - latest of Self or Parents, or Current lease deed - with you or
@ your parents / spouse as lessee or co-lessee) - 1 copy. The information for address

needs to be verifiable during BGV and hence the same needs to be the latest

permanent address proof.

EMQ_N_QJLALLEIQAIIQN—EBQ—QF—‘- (mark sheets & degree are important)
E|(as applicable: Xth, Xlith, Graduation, Post-Graduation Certificate, Copy of Diploma,

others)

F|PASSPORT SIZE PHOTOGRAPHS ¢ 5 copies ( with Red Background ONLY)

. Photocopy of PAN Card. If you do not possess a PAN card then an
Glapplication for one will have to be made and a copy of the application receipt will have
to be submitted.

Professional Relieving or Experlence Letter from previous employer (last 2
employments) or Accepted Resignation Letter from previous employer.

Salary Slip / Salary certificate from previous employer (last 2 employments).
statement if no salary slip from the Company. ployments). Bank

1 Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
employee id proof)

KIMarriage Certificate (if applicable) OR Marriage Affidavit with Couple Photo
Self declaration Medical Fitness form : Medical Fitness form needs to be duly filled

"’ @ Lland stamped by a Doctor.
DocuSigned by:
For WNS Global services Pvt. Ltd. E . ‘
AGOCESEFFIZFAIF...

Ay{(l ﬂagelu/ala Accepted and Agreed

Adil S Nargolwala
Corporate SV: - I-llRItl Candid Shivani Sapra
Head Talent Acquisition andidate's Nam re
AT AN, s i, 1, ot g compe Bt L
I (West), Mumba. 4 00 | Fax: +91 2 e
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Eatending Your Enterprise

NOTE:

« The same document may be
requirements. y used as proof for more than one of the above
« Original copies to be brought along with copies for the purpose of verification

2. In addition to the documents mentioned above, you
following documents and information on your date ofjo)I,ninga.we fequested to provide the

DocumentS......

Updated Resume.
Marriage Certificate (if applicable).
Self declaration Medical Fitness form.
ESIC (Employee State Insurance Corporation) enrollment would be as
applicable as per government regulation. In case if yo per the
component, please carry the followglng documents: your stack up contains ESIC
a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR
b. If you would like your family covered - Family group photograph of immediate
family (4X7, 3 copies of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immediate dependent
family members which include parents, siblings, spouse and children. N

tal il o

Information......

1. Names and date of birth of family members you would want to mention as nominees

for the Provident Fund Scheme (parents / siblings / spouse / children)
2. Your blood group.
3. Your family doctor’s name, address, telephone and registration number.
4. National Social Security Number (NSSN) if allocated.
DocuSigned by:
For WNS Global Services Pvt. Ltd. [: )
A ASOC’EGEFFgF“F.“
: ccepted a
Add ﬂa@eﬁuala pted and Agreed
Adil S Nargolwala
corporate SVP - HR Shivani Sapra
Candidate's Name & Slignhature

Talent Acquisition
Head WS Global Servlce; Pvt.bl. %ol"’l%n’tg A/'o'l"ell?ff- g:‘gze{; 3 gasoﬁgg:omplex, Pirojshanagar, LBS Maryg,
7 umba 4 Fax: :
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Extending Your Enterprise
. | Annexure {l
; Name ' s Shivanl Sapra
{ Title H Actuarial Management Tralnec
Role Band H A
BU/EU H Insurance
! Amount{INR) Amount{iNR
< )
/ ompansation Component Ref Par Month Per Annum
Basic Salary 14,805 1,772,660
House Rent Allowance 7,403 88,830
City Compensatory Allowance 8.893 1,06,710
Sub Total =) A 31,100 3,73,200
Bonus / Incentive (4) (a) o/ 0
Company’s cantribution to Provident Fund (1) 1,800 21,50_(;]
Compzny’s contribution to ES (3) 0 °l
Sub Yotal- Il B 1,800 21,600,
Total Fixed Pay | CoA+B | 32,500] 3.94.,800
Bonus / Incentive at Maximum Level (4) | {b) | 4,600| 55.200
Gross Pay (CTC) at Minimum Lovel Do C 32,500 3,94,800
Gross Pay (CTC) at Maximum Leval gD +(b) - (a) 37,500 4,50,000

7’ "'\j
<

BENEFITS

Gratulty payable As ger payment of Gratuity Act, 1972

Nota:
1) Company's contribution to Provident fund (PF): In cases where PF wages Is above the statutory maximum limit of INR 15,000/~ p.m., you

an cptlon to choose the deduction of 12% on actual PF wages. In such situation, various comgonent of the compensation will be adjusted
:‘: ::comrﬁodate your request. PF wages considered for this calculation will be as per Employee Provident Fund and Miscellanecus Provjlslons

Fc) Life nsurance: For Employee, as per Company Pollcy

Act, 1952,
2)The Company pf ides f

a) Mediclalm Benefit: For Self o
b) Personal Accldent Insurance: For Employee,

ing discretionary Insurance benefits:
r Family Floater, as per Company pollcy
as per Company Policy

d) Parents can also be covered Individually or through a Floater at an annug! premium as per the company policy. You would have to enroll and
pay the sum separately through payroil.

Note: The company reserves the right to make appropriate changes to the Insurance plan as and when necessary.
3) Company's contribution towards ES! Schema will be as per Employees State Insurance Act, 1948 and is currently 3.25% of the monthly

salary.
4) You wifl be efigible to participata in the Company's Bonus / Incentive scheme appilcable to your process, The Bonus / incentive at maximum

lavel Is Inclusive of Bonus 1 tncentive Included In the Wtal Fixed Pay. The Benus / Incantive will be pald basls the requirements of Payment of

Bonus Act, 1965, your performance and BU/Company performance.

DocuSigned by:

For WNS Global Services Pvt. Ltd.

AdL Nargelwiala

g
ABOCESEFFT2FA1F...

Adil S Nargolwala

Corporate SVP - HR
Head Talent Acquisition

Shivani Sapra

Vikhroll (West), Mumbai 400 079 | Tel: +91 22 4095 2100 .
(Westh U72200MH1996PTC100108 | % T oL 22 2518 8307 | CIN:

Accepted and Agreed
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Your Job Offer — Concentrix

e

ki
Lo,

Inbox

Balesh Dahiya 24 Jun & soo

to me, balesh.dahiya, cbthirepro,... v

CONCENTRIX"

[

o P A T YR I SRR et

Dear DEEPAK SINGH

We are pleased to inform you that you have been selected
for a job at Concentrix. The details of your employment
along with the terms and conditions of the employment are
mentioned in the Appointment Letter. To access the Job
offer related documents, please access the following link
Click here. Please read through all the clauses mentioned
in the ‘Appointment letter’, ‘Expectation Check Document’
and other documents carefully before accepting the offer.
Your acceptance must be provided before the Day of
Onboarding. These documents must be downloaded,
and a copy should be saved for future references.

We look forward to you being a part of Concentrix family.

Best Regards






Starvik

studio

Date: July 03, 2023

Varun Gupta,

Sub: Internship Offer

We are delighted to offer you an internship for the position of Social Media at Starvik Studio.
We have carefully reviewed your application and interview performance and believe that your
skills, enthusiasm, and passion for social media make you an ideal fit for our team.

We believe this internship will provide you with valuable skills and knowledge in the field of
social media marketing. The duration of the internship is 6 months. The internship period will
start on July 03, 2023. Compensation details will be provided in a separate document.

Please accept this internship offer to indicate your agreement with the terms and conditions of
the internship. If you have any questions or require further information, please do not hesitate
to contact Shivani Uniyal at 8860456325.

We look forward to working with you and wish you a fulfilling and rewarding career with us.

Thanks & Regards

Accelerate Media Emall 'Y Phone 0 Address

Private Limited hello@starvikstudio.com +918881777150 522. 5th Floor,

COl: U74999DL2017PTC32 7620, MGF Metropolis Mall,
PAN No: AALCM5200G., MG Road, Gurgaon,

Haryana-122002




Name Varun Gupta
Desig aation: Creative Associate - Copy
Locatinn: Gurugram

Salary Breakup:-
Monthly Basic
HRA

Special Allowance

Company's contribution to Provident Fund @ 12% p.a.
Gratuity per annum (as per the act.)

Mediciaim Insurance per annum

CTC

Medi-C/.1im Insurance of Rs.5,00,000/-
Group I'resonal Accident Cover upte Rs 10,00,000/-

Note: Ii.come Tax/TDS deduction will be applicable as per the prevailing rates
This o'fer, once accepted, is legally binding
For Rediffusion Brand Solutions Pvt. Ltd.

L

Authorized Signatory
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7,500
3,750
10,757

22,007

21,600
4,327
10,000

35,927

3,00,011

I hereby accept the above offer

Candidate's Signature




octaloop

Offer Letter

This Offer Letter signifies an Employment Agreement (the “Agreement”), and outlines the
terms and conditions that govern the contractual agreement between Rohit Kumar (the
“Employee”) as Social Media Specialist having his principal address at, 35A/1,FIRST
FLOOR, PANDAV , NAGAR MAYUR VIHAR PH-1, Shamas Pur, Patparganj, East Delhi,
Delhi, 110091, and Octaloop Technologies Private Limited having its principal place of
business at A-83, FF, Okhla Phase 11, New Delhi (the “Company”) who agrees to be bound

by this Agreement.

WHEREAS, the Company is building an in-house product Binamite.com (the “Product”), and
the Employee is an employee with whom the Company has come to an agreement for (the

“Work").

NOW, THEREFORE, In consideration of the mutual covenants and promises made by the
parties to this Agreement, the Employee and the Company (individually, each a “Party” and
collectively, the “Parties”) covenant and agree as follows:

1. Employee’s Duties

The Company hereby engages the Employee, and the Employee hereby agrees to be
engaged by the Company to fulfil its social media requirements.

A. The Employee shall dedicate to the Company a minimum of Forty working hours per
week.

B. The Employee shall lead research and growth of the Company through Community
Building and Development. The responsibilities include (but not limited to) building a
following on social media channels like Twitter, Youtube, Facebook, Instagram,
Linkedin, and channelling that following to our Telegram and Discord.

C. The Employee shall lead all relevant social media channels to promote Events,
secure maximum number of participants and registrations during Events.

D. The Employee shall lead the community management for Hackathons on discord.

E. The Employee shall write and strategize content for the Company's social media and
community.

F. The Employee shall run ads for the Company’s Events, and Product, Binamite.

G. The Employee shall generate leads for Binamite through various social media

campaigns.

Octaloop Technologies Private Limited
A-83, Second Floor, Pocket D,

Okhla Phase I, Okhla Industrial Estate,
New Delhi, Delhi 110020

Doc ID: 8df7¢1 29e89950854da7008ccfcf00f1 d89133e7




H. The Employee shall run several campaigns on social media for India Blockchain
Tour, Metamorphosis India, and Metamorphosis Dubai in order to sell maximum
number of tickets.

I. The Employee must abide by and stay up to date on changes in crypto regulations in
relevant countries to efficiently run ads for Binamite and Metamorphosis.

J. The Employee must abide by the wiki that has been provided by the Company

K. The Employee is free to work from any place deemed appropriate to perform its
duties. The Employee is responsible for abiding by local laws in regards to the place
and time of work.

L. The Employee shall use a recent computer powerful enough, as well as an internet
connection fast enough to not interfere with the ability of the Employee to accomplish
its duties. The Employee shall inform the Company if any event may prevent the
Employee from performing its duties.

M. The Employee is responsible for performing all software updates within one week of
notification to keep its computer free of known vulnerabilities.

N. The Employee shall notify in writing to the Company any request for leave (holiday)
at least seven days prior to the commencement of the leave. The Company shall
deny the Employee's leave request if this request is in conflict with the Company's
business or team agenda.

0. The Employee shall inform the Company upon commencing work on any project
outside of the scope of this agreement, this includes but is not limited to paid or
unpaid work, volunteering activities and any other project contributions or advisory --
except for regular contributions.

P. For a period of two weeks after termination of the Agreement, the Employee shall
provide the Company attention to answer any questions or assist solving any
problems in regard to the work accomplished within this agreement, up to 8 hours
free of charge and billed to the Company at a prorated hourly rate based on the price
per year agreed as per this Agreement for any assistance thereafter. The Employee
agrees to respond to any reasonable request for assistance made by the Company
regarding the Agency within one week of the request.

Q. Except as expressly provided in this Agreement, the Company shall not be obligated
under this Agreement to provide any other support or assistance to the Employee.

2. Compensation

In consideration for the Work, the Company shall compensate the Employee accordingly.

A. The Company shall pay the Employee at the rate of INR 4,20,000 per annum during
the 3 month probation period. Upon successfully completing probation, the annual
CTC would be revised to INR 4,50,000. All compensation will be paid in INR.

B. The annual compensation will be further broken up into a fixed and
performance-linked variable amount. The variable amount would be paid to the

Octaloop Technologies Private Limited
A-83, Second Floor, Pocket D,

Okhla Phase I, Okhla Industrial Estate,
New Delhi, Delhi 110020
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Employee, in lump sum, on the completion of 1 year at Octaloop. The detailed
breakup of compensation, in terms of its fixed and variable components, is as
follows:

a. Fixed monthly salary: INR 33,750

b. Fixed annual salary: INR 4,05,000

c. Variable lump sum: INR 45,000

C. The Employee will be compensated with one day of paid leave per invoiced month.

The Employee will be able to use its paid leave as described in the Employee’s
Duties. Any paid leave has to be used within three months after the end of the
calendar year it was earned.

For any FIAT currency conversion, the rate visible on the website www.xe.com at the time of
payment will be used. For any Cryptocurrency conversion, the rate visible on

www.coinmarketcap.com at the time of payment will be used.

The Employee understands the volatility and risks associated with being compensated in
tokens or cryptocurrencies. The Company will not be held responsible for any loss resulting
from price fluctuations, loss of access by the Employee to its wallet, or any other event
preventing the Employee accessing its compensation after it has been sent by the Company.

3. Deductions

The Company shall deduct from all compensation or benefits payable pursuant to this
Agreement such as:

A. Withholding and other taxes as are required by Applicable Law,
B. Any debts owed by the Employee to the Company
C. Any deduction from remuneration to which the Employee has previously signified his

consent in writing

4. Intellectual Property Rights

The Parties acknowledge and agree that the Company will hold all intellectual property rights
for any work performed by the Employee as part of this agreement including, but not limited
to, copyright and trademark rights. The Employee agrees not to claim any such ownership in
the Company's intellectual property at any time prior to or after the completion and delivery
of the Work to the Company.

Octaloop Technologies Private Limited
A-83, Second Floor, Pocket D,

Okhla Phase Il, Okhla Industrial Estate,
New Dethi, Delhi 110020
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5. Confidentiality

The Employee shall not disclose to any third party the business of the Company, details
regarding the Agency, including, without limitation any information regarding the Agency’s
code, the Specifications, or the Company's business (the “Confidential Information”), (ii)
make copies of any Confidential Information or any content based on the concepts contained
within the Confidential Information for personal use or for distribution unless requested to do
so by the Company, or (iii) use Confidential Information other than solely for the benefit of

the Company.

6. Inside Information

The Employee acknowledges that some or all of the Confidential Information is or may be
price-sensitive information and that the use of such information may be regulated or
prohibited by applicable legislation including securities law relating to insider dealing and
market abuse. As a result of being given the Confidential Information the Employee may well
become an insider and, therefore, be unable to take certain actions which it would otherwise

be able to take.

7. Employee Warranties

The Employee represents and warrants to the Company the following:
A. Development and delivery of the Work under this Agreement are not in violation of
any other agreement that the Employee has or had with another party.
B. The Work will not violate the intellectual property rights of any other party.

8. Indemnification

The Employee agrees to indemnify, defend, and protect the Company from and against all
lawsuits and costs of every kind pertaining to the Work including reasonable legal fees due
to the Employee's infringement of the intellectual rights of any third party.

9. Probationary Period

The probationary period of the Employee shall be three months from the Effective Date of
this Agreement and the Company reserves the right to extend the probationary period at its
sole discretion. During or at the end of the period of probation or any extension thereof, this
Agreement may be terminated at any time by either party giving to the other party one week
notice after assigning the relevant reasons.

Octaloop Technologies Private Limited
A-83, Second Floor, Pocket D,

Okhla Phase Il, Okhla Industrial Estate,
New Dethi, Delhi 110020
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10. No Modification Unless in Writing

No modification of this Agreement shall be valid unless in writing and agreed upon by both
Parties.

11. Termination

Either Party may terminate this Agreement on one week's written notice during the
Probationary Period and thirty calendar days' written notice thereafter, or if prior to such
action, the other party materially breaches any of its representations, warranties or
obligations under this Agreement. Except as may be otherwise provided in this Agreement,
such breach by either party will result in the other party being responsible to reimburse the
non-defaulting party for all costs incurred directly as a result of the breach of this Agreement,
and shall be subject to such damages as may be allowed by law including all attorneys' fees
and costs of enforcing this Agreement. All applicable costs shall be settled sixty days after

the termination date.

12. Non-compete and Non-solicitation

A. The Employee agrees that during the course of their employment starting from the
Effective Date the Employee shall not:

a. Carry on or participate (whether as a partner, shareholder, principal, agent,
director, employee or consultant) in any business and/ or activity which is the
same as or substantially similar to the Company’s business, including in the
business of any Competitor, other than through the Company;

b. Render any services to a Competitor or enter into employment with any of the
Company’s Competitors

c. Solicit, influence or attempt to influence any client, customer or other Person
to direct their purchase of the products and/or services from the Company to
themselves or any Competitor

d. Solicit or attempt to influence any Person, employed or engaged by the
Company (whether as an employee, consultant, contractor, freelancer,
vendors, advisor or distributor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or
become the employee of, or directly or indirectly offer services in any form or
manner to themself or any other Person which is a Competitor of the

Company.

B. The Employee agrees that during the course of his employment starting from the
Effective Date the Employee shall not, directly or indirectly:

Octaloop Technologies Private Limited
A-83, Second Floor, Pocket D,

Okhla Phase lI, Okhla Industrial Estate,
New Delhi, Delhi 110020
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a. Attempt in any manner to contact any client/customer or solicit from any
client/customer, except on behalf of the Company, business of the type
carried on by the Company

b. Persuade any Person, which is a client/customer of the Company to cease
doing business or to reduce the amount of business which any such
client/customer has customarily done or might propose doing with the
Company

c. Damage in any way the business relationship that the Company has with any
customer/client, whether or not the relationship between the Company and
such client/customer was originally established in whole or in part through his
efforts

d. Employ or attempt to employ, or assist anyone else to employ any person
who is in the employment of the Company, or was in the employment of the
Company at any time during the preceding 12 (twelve) months.

C. The Employee agrees to ensure that all business opportunities known to him or
made known to him at any time, with respect to and/or connected with the
Company’s business are referred to the Company.

13. Applicable law

This Agreement and the interpretation of its terms shall be governed by and construed in
accordance with the laws of the Republic of India and subject to the exclusive jurisdiction of

the courts located in this country.

IN WITNESS WHEREOF, each of the Parties has executed this Agreement, both Parties by
its duly authorized officer, as of the day and year set forth below.

Please note: The offer of employment at Octaloop is contingent on the details and
documents provided by you being verified. In the event that a discrepancy is noted, the
offer shall be considered null and void.

Joining Date: 16th May, 2023.

Octaloop Technologies Private Limited
A-83, Second Floor, Pocket D,

Okhla Phase ll, Okhla Industrial Estate,
New Delhi, Dethi 110020
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Rohd Kumar

Rohit Kumar
On 15th May, 2023

Qo

Rhea Aranha
HR & Operations Lead | Octaloop Technologies Pvt Ltd

On 15th May, 2023

=
Anupam Varshney

Director | Octaloop Technologies Pvt Ltd
On15th May, 2023

Octaloop Technologies Private Limited
A-83, Second Floor, Pocket D,

Okhla Phase |1, Okhla Industrial Estate,
New Delhi, Delhi 110020
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ROHIT KUMAR

ASSOCIATE MANAGER'-(S




SUTRULLA XPRESS
PRIVATE LIMITED OPC

20 September 2023

Rohit Kumar
Noida
201306

Dear Rohit,
We are pleased to offer you the position of Assistant Manager - Social Media Marketing at HIBOX INDIA, contingent upon the

successful completion of all pre-employment requirements. We were impressed with your qualifications, skills, and experiences, and
we believe that you will be a valuable addition to our team.

Here are the details of your offer:

Position: Assistant Manager - S M Marketing Manager

Department: Marketing

Location: Fortune One, Noida- Greater Noida Expressway C-5, Sector 126, Noida, Uttar Pradesh 201303, India.
Employment Type: Full-Time

Working Hours: MONDAY - SATURDAY 09:30 AM to 06:30 PM

Start Date: 08/09/2023

ProbationPeriod:3Months

Reporting to: SM Manager

Salary: 40,000 INR

Benefits: 2 Paid Leaves

A. Duties and Probation. You will occupy a "Manager -Social Media marketing” position in HIBOX INDIA (Sutrulla Xpress
Private limited OPC) responsible for all delivery activities that contribute to the development of the company and its
services. You shall use your best energies and abilities on a full-time basis to perform duties assigned to you from time to
time. You will be on Probation for 3 months. Your performance review will be annual. You shall provide reports concerning
your work activities from time to time as requested. During your employment, you shall not directly or indirectly seize any
corporate opportunities or otherwise engage in any conduct adverse to the Company’s best interests. Also, you are
instructed not to divulge confidential information or violate any agreement with your prior employers.

Regd. Off. : No.44, Avoor Muthaiah Street, Cherian Nagar New Washermen Pet, Chennai,Tamil Nadu. 600081
Website: www.hibox.com.in ’
GST no. — 33AAXCS8557J1ZF
E- mail - business@hibox.com.in




SUTRULLA XPRESS
PRIVATE LIMITED OPC

B. Compensation and Benefits. You shall be compensated as agreed in the discussion. This salary will begin
On the first day you report to employment at HIBOX INDIA (Sutrulla Xpress Private limited OPC) .

C. Relocation and Termination. You promptly will comply with the Company's instructions concerning relocation. The Company

agrees to provide you with 15 days advance notice of termination (except no advance notice is required if the termination of your

employment is for cause) and you agree to provide the company with 15 days advance notice of termination of employment. Your
employment will be terminated with immediate effect in case of poor performance.

D. Confidentiality. As pari of your employment, you will acquire or develop confidential and proprietary information concerning the
Company and its dealings and methed of dealings with its customers and Employees and you also will develop relationships of
special trust and confidence with the Company's customers and employees (collectively, “Confidential Matter”). You agree that such
Confidential Matter is for the Company's exclusive benefit and that, both during your employment and always thereafter, you will not
directly use or disclose any Confidential Matter except for the sole benefit and with the consent of the Company. Upon the conclusion
of your employment, you will promptly return all documents, timesheets, and information (including computer-generated or stored
matters) concerning the Company or its customers and employees.

E. Non-Competition and Non-Solicitation. During the period until 3 months following the termination of your employment for
whatever reason (which time period shall be extended by the length of time during which you are in violation of this paragraph), you
shall not directly or indirectly solicit the business of (or otherwise deal in a manner adverse to the Company with) or provide any
engineering, consulting or detailing services to any customer of the Company (regardless whether or not you personally dealt with that
party during your employment) nor directly or indirectly solicit the services of (or otherwise deal in a manner adverse to the Company
with) any employee of the Company or induce the such employee (o terminate his or her employment.

Please note, that this offer is valid on or before the joining date only.

Yours sincerely,

SIVARAM JAYARAMAN
AUTHORISED DIRECTOR
SUTRULLA XPRESS PRIVATE LIMITED OPC

Regd. Off. : No.44, Avoor Muthaiah Street, Cherian Nagar New Washermen Pet, Chennai,Tamil Nadu, 600081
Website: www.hibox.com.in
GST no. - 33AAXCS8557J12ZF
E- mail - business@hibox.com.in
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Website:
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Human Resources
STRICTLY PRIVATE & CONFIDENTIAL

TERMS AND CONDITIONS OF EMPLOYMENT CONTRACT
This contract of employment (hereinafter referred to as “this Contract”) executed on 21/12/2022 between:

EMPLOYER: RBS Services India Private Limited ("the Company”, "we" or "our"), having its Registered
Office at 6th Floor, Building-2, Tower A, GIL IT/ITES SEZ, Candor Techspace, Sector-21, Dundahera,
Gurugram, Haryana, India, 122016 a subsidiary undertaking / member of NatWest Group of companies.

EMPLOYEE: Jatin Chauhan ("you"), residing at 540, Pocket 2, Delhi, 110063

Throughout this Contract NatWest Group is referred to as the "Group”, a company in the Group is
referred to as "Group Company” and includes NatWest Group Plc and any subsidiaries and associated
companies , including but not limited to the Company.

Issue Date: 21/12/2022

SDS01 - Start Date: Your employment will begin no later than 23/01/2023 (“Start Date”).

JTS01 - Job Title
Within Retail Banking , your Job Title is Customer Service & Operations Analyst (Volume) A3.

And Corporate Title is Analyst.
The Company reserves the right to unilaterally amend/ revise these titles for any business purposes, at

its sole discretion.
JTS01.1 - You may be required to undertake other reasonable duties from time to time, for the Company

and any Group Company. The Group reserves the right to second you or transfer you to any Group
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Company and any suitable alternative position reasonably within your capabilities, according to business
requirements of the Group on a temporary or permanent basis. You will not refuse to carry out any
assignment solely on the grounds that it has not been part of your usual duties during your employment.
You will also not be entitled to any additional compensation for carrying out any job which, in the opinion
of the management, is equivalent to the job you have been assigned earlier.

JTS01.2 - Whilst you are employed by the Company, you must not undertake any other employment,
whether paid or unpaid, or engage or be involved or interested, whether directly or indirectly, in any other
business or organisation (either during or outside your working hours), unless you have obtained our
prior written consent.

LNSO01 - Location

LNS01.1 - Your Work Location will be Gurugram. We may, at our discretion, require you to (temporarily
or permanently) work at or transfer to different work premises or require / allow you to work remotely.

LNS01.2 - Whilst you may be allowed / required to work remotely (whether temporarily or otherwise),
you are expected to work within the framework of the guideline(s) issued to you from time to time and
keep yourself, complied with your obligations and requirements stated in the related policy(ies) /
guideline(s) of the Company. You will maintain utmost degree of care/ dignity; decorum and always
remain compliant with applicable laws while performing work either remotely or otherwise. You agree and
understand that Company may at its sole discretion, decide anytime to discontinue with your flexible
working arrangement and can ask you to resume work from your Work Location or may make necessary
changes anytime in your working arrangement, as per its requirement.

LNS01.3 - Notwithstanding the above, you agree that a) you will be eligible for the statutory benefit(s),
applicable to you as per your Work Location; b) that the ‘laws of India’ and ‘your Work Location’ shall
exclusively remain the ‘governing laws’ and the ‘place of jurisdiction’ respectively, for the purpose of any
dispute(s) arising out of or in relation to your Employment Contract.

LNS01.4 - You acknowledge and agree that your employment with the Company may be seconded or
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transferred to another company within the Group (as may be determined by the Company) in accordance
with applicable policies. You shall execute all documents necessary or desirable to effect such transfer.

PPS01 - Probationary Period

PPS01.1 - The first six months of your employment shall be a probationary period. Details of the
arrangements which apply during probation are on the Group’s intranet.

PPS01.2 - If your standard of performance, attendance or conduct is unsatisfactory at any time during
this period, you may be dismissed in line with Company policies and procedures. We may, at our
discretion, extend your probationary period.

IPS01 - Integrity and Professionalism

IPS01.1 - This offer of employment is contingent upon the successful completion of the Pre Employment
Screening (PES) process which is part of the background screening conducted by the Group. PES
includes but is not limited to verification of your employment history and qualifications.

IPS01.2 - The Group may withdraw this offer of employment (if applicable) or terminate your
employment if the result of any background screening check (which may be conducted at any time prior
to or during your employment) or act on your part demonstrates (at the discretion of the Group) that you
will not be able to carry out the inherent requirements of your employment to the Group's standards of
integrity and professionalism.

HWSO01 - Hours of Work

1.1 - Your normal hours will be 45 hours each week. Our working week runs Monday to Sunday. Your
manager will allocate your working days and times.

1.2 - We have the right to vary the number of hours, days and times which you work to meet the needs
of the business. If this happens you will be given reasonable notice.

1.3 - You will be required to work the hours necessary to fulfil the responsibilities of your role.
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RMSO01 - Remuneration:

1.1 - The entitlements of your total reward are subject to any Company policy, procedure or guideline that
may be issued from time to time. All perquisites and benefits including reimbursements are subject to
income tax provisions which may be applicable including taxation on perquisite value.

1.2 - Your remuneration package includes the Total Fixed Pay of INR 400,000. Please refer to the
enclosed Annexure 1 to see the Total Fixed Pay breakup. Please note that the salary structure provided
in Annexure 1 is provisional and may undergo change based on the prevalent Statutes, Tax laws and
Company policy on the date of your joining. Accordingly, you may be issued an updated salary structure
at the time of your joining. To clarify, your Total Fixed Pay will remain unaffected due to such change in
your salary structure.

1.3 - Your pay Total Fixed Pay will have three core components:

1.3.1 - Salary — This includes Basic and Supplementary allowance.

1.3.2 - Benefit Funding — This is the value provided towards benefits like HRA, LTA, Telephone
reimbursement, Meal card etc.

1.3.3 - Retirement Funding - This is the value provided towards Retirement benefits like Provident Fund,
National Pension System (NPS) etc.

1.4 - Other Benefits (in addition to the Total Fixed Pay) provided by the Company are Hospitalization
Insurance Cover, Life Insurance Cover, Statutory Bonus, ESIC Contribution, Gratuity, Maternity Benefits
and such other benefits as per applicable law. These benefits are as per applicable law & the Company /
Group policy. You will find more information on the Group's intranet.

RTS01 - Retirement
RTS01.1 - Subject to any applicable law, the normal retirement age is 60.

LVS01 - Annual Leave and Public Holidays

LVS01.1 - Your annual leave entitlement will be in accordance with the Company’s Leave policy and
guidelines. You may be required to take part of your annual leave as compliance leave, in accordance
with applicable policy.

LVS01.2 - Additional days are given each year for public holidays and we will let you know when they
are. We reserve the right to ask you to work on a public holiday.
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LVS01.3 - Full details of the policy regarding annual leave and holidays are available on the Group's
intranet or can be obtained from your line manager.

CNS01 -Confidentiality

CNSO01.1 - “Confidential Information” is knowledge about the commercial affairs and business
transactions of the Company and the Group, including, but not limited to, information about the
customers, clients, employees, suppliers (whether former, actual or potential), Group contracts, pricing
structures, financial and marketing details, terms of business, proposed transactions, premises, assets,
internal communications, Intellectual Property, technical systems, data, designs, formulae, product lines,
projects, operational procedures, research activities, negotiating position, forward planning, technical and
product developments, accounts, finances, computer software and general know-how of the Company or
any company of the Group.

CNS01.2 - Confidential Information also includes, without limitation:

CNS01.2.1 - information relating directly or indirectly to particular securities or issuers thereof (both
Group companies and third parties) and which would, if generally available, be likely to have an effect on
the price of such securities or related investments (“Price-Sensitive Information”);

CNS01.2.2 - any information contained in documents marked "confidential’ or documents of a higher
security classification and other information which, because of its nature or the circumstances in which
you receive it, you should reasonably consider to be confidential; and

CNS01.2.3 - confidential information (howsoever obtained) about or provided by any third party received
during the course of or as a result of your employment by the Group.

CNS01.3 - You agree you shall at all times observe secrecy in respect of all the affairs of the Group of
which you become aware as a result of your employment and in particular you will keep confidential:
CNS01.3.1 - all information relating to the Group’s customers including their identity, their accounts and
the details of all Group products or policies held by them.

CNSO01.3.2 - all the actual or proposed transactions of the Group with its customers, suppliers, advisers,
regulators and other business connections; and

CNSO01.3.3 - all data belonging to, or held by, the Group whether stored electronically or otherwise and
all Confidential Information of the Group.

CNSO01.4 - Subject to the need to use or disclose Confidential Information in the proper performance of
your duties to the Group, you agree that you will not at any time, whether on your own behalf or in any
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capacity on behalf of any other person, firm, company or organisation, disclose, reveal, cause the
publication of or otherwise make use of any such Confidential Information whether for your personal gain
or otherwise and you will not make any direct or indirect detrimental or derogatory references to the
Group, its directors or employees in any form, including on the internet (for example making any such
references in any on-line diary, typically known as "blogging”).

CNSO01.5 - You acknowledge and understand that:

CNSO01.5.1 - maintaining absolute confidentiality is crucial to the Group whose business depends upon
the discretion of employees and contracted personnel;

CNS01.5.2 - a breach of this undertaking of confidentiality will be regarded as a serious disciplinary
matter and may, if committed while you are employed by the Company result in disciplinary action being
taken against you up to and including dismissal without notice and/or criminal proceedings;

CNS01.5.3 - this obligation of secrecy will apply to all the Group's business and will remain in full force
and effect even after you have left the service of, or ceased working within, the Group;

CNS01.5.4 - the obligation of secrecy will apply unless you have express written consent from the Group
to disclose the Confidential Information or you are required to do so by law or the information is already
in the public domain, other than by way of unauthorised use or disclosure.

CNS01.6 - The restrictions outlined in this clause do not apply to any disclosure which you are required
to make by law, or to the use or disclosure of information which is already within the public domain
through no fault of your own or action on your part, or to a disclosure which constitutes a protected
disclosure within the meaning of applicable public interest disclosure legislation.

CNS01.7 - Without prejudice to the foregoing, any disclosure by you of information relating to your pay
and remuneration and any and all increments, bonuses and other fringe benefits incidental thereto
provided to you by the Company, to any person, including another employee of the Company, will be
viewed as a serious breach of your terms of employment and will be dealt with accordingly. Disclosure of
such confidential information to your immediate family, tax and legal advisors on a need to know basis
will not be a violation of this clause.

CNS01.8 - The obligations under this clause shall survive after the expiry or termination of this Contract

for any reason.

DPS01 - Data Protection & Privacy
DPS01.1 - You shall at all times during your employment with the Company act in accordance with the
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Company’s Privacy & Client Confidentiality Policy and any data protection, privacy and client
confidentiality policies, procedures and accountabilities as amended from time to time and any
applicable local privacy law. Breach of this undertaking could lead to disciplinary action.

DPS01.2 - By signing this Contract, you acknowledge and agree that we are permitted to collect and hold
personal information or data (PI) about you as part of our personnel and other business records and that
the Group may use such PI for the purpose of conducting background checks, administering your
employment and other purposes directly related to your employment.

DPS01.3 - You consent that we may disclose such Pl to third parties in the event that such disclosure is
in our view required for any business or legal requirement or the proper administration of employment
and other matters directly related to your employment. This clause applies to Pl collected, held, used or
disclosed in any medium.

DPS01.4 - The Employee Privacy Notice contains detailed information about how we process your
personal information, including how we process your sensitive personal information, disclosures of your
personal information to third parties (such as suppliers or credit reference agencies), intra group sharing
of personal information and international transfers of your personal information.

DPS01.5 - For further information, please refer to the relevant policies, which is available on the Group’s
intranet or from your line manager.

PNS01 - Period of Notice and Termination

PNS01.1 - You or the Company may terminate your employment by giving the other party written notice
as follows:

PNS01.1.1 - At any time during your probationary period: 30 calendar days;

PNS01.1.2 - After completion of your probationary period: 80 calendar days.

PNS01.2 - The Company reserves the right to make a payment in lieu of notice (prorated monthly
equivalent of Total Fixed Pay)

PNS01.3 - The Company may terminate your employment summarily without notice (or payment in lieu
of notice) in the event of gross misconduct or a serious breach of your employment obligations.
PNSO01.4 - The Company, at any time during your notice period (whether notice is given by you or by us),
and in its absolute discretion, (i) alter your duties or (i) instruct you to remain away from work on garden
leave ("Garden Leave").

PNS01.5 - While you are on Garden Leave:
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PNS01.5.1 - you must be available for work, although we are not obliged to provide you with any work;
PNSO01.5.2 - you will continue to receive your reference salary and any benefits (where payable) under
this Contract, but no discretionary and performance related awards or incentive payments will accrue
during this period as you will not be carrying out your normal duties;

PNS01.5.3 - you must not, without the Company'’s prior consent:

(a) attend the office premises of the Company or any Group Company;

(b) remove any documents or property from the Company or any Group Company;

(c) work for any other person or entity other than the Company or undertake any other business;
PNS01.5.4 - you may not contact or attempt to contact without our prior written consent, any client,
customer, agent, professional adviser, broker or other employee of the Company or the Group (except
your line manager); and

PNS01.5.5 - you remain an employee and continue to be bound by all duties as an employee of the
Company (including but not limited to your duty of fidelity and good faith to the Company, which will apply
in full and to the same extent as existed prior to the Garden Leave), as well as all employment terms and
conditions, subject to the above.

RPS01 - Return of Property
RPS01.1 - When your employment ends (or earlier on demand by the Company) you are required to
return all Confidential Information, and all Group property and equipment in an acceptable condition.

RCS01 - Restrictive Covenants
RCSO01.1 - For the purposes of this clause:
RCS01.1.1 - 'Termination Date' means the date of termination of your employment with the Company for

whatever reason;
RCS01.1.2 - 'Confidential Information® has the meaning given to it in the Confidentiality clause in this

Contract;
RCS01.1.3 - 'Business' means those parts of the business carried on at the Termination Date by the

Company or any other Group Company with which you were involved to a material extent at any time
during the Relevant Period;

RCS01.1.4 - “Restricted Period” means the period of six months commencing on the Termination Date,
less any period immediately prior to the Termination Date, which you have been required by the
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Company to spend on Garden Leave;

RCS01.1.5 - ‘Relevant Period’ means:

(a) if you are placed on Garden Leave, the period of 12 months prior to the commencement of Garden
Leave; or

(b) if you are not placed on Garden Leave, the period of 12 months prior to the Termination Date (or, if
not employed for 12 months, the duration of the Employment);

RCS01.1.6 - "Customer" means any person, firm, company or organisation or other entity who or which,
at any time during the Relevant Period, (i) was a customer or client of the Company or (ii)has had
negotiations or discussions about the supply or about products or services supplied or provided by the
Company or any other Group Company and:

(a) with whom or which, during the Relevant Period, you had business dealings, negotiations or
discussions, in the course of your employment; or

(b) in relation to whom or which you are, by reason of your employment, in possession of any trade
secrets or Confidential Information;

RCS01.1.7 - ‘Relevant Third Party’ means any person, firm, company, organisation or other entity who or
which, at any time during the Relevant Period, was an investor with or an exclusive supplier to the
Company or any Group Company (other than a supplier of utilities and goods or services for
administrative purposes) and:

(a) with whom or which, during the Relevant Period, you had business dealings in the course of your
employment; or

(b) in relation to whom or which you are, by reason of your employment, in possession of any trade
secrets or Confidential Information.

RCS01.1.8 - "Relevant Person” means any person with whom you had been in contact with during the
Relevant Period and who was at the Termination Date (i) a director of the Company or any other Group
Company or (i) an employee of the Company or any other Group Company at grade level B, C ,D, E or
F or (iii) a consultant of the Company or any other Group Company.

RCS01.2 - You agree, as separate and independent obligations, that during the Restricted Period you
will not without the written consent of the Company which shall not be unreasonably withheld or delayed,
directly or indirectly, either on your own behalf or for, with, through or on behalf of any other person, firm,
organisation, company or other entity:

RCS01.2.1 - in competition with the Business , (i) solicit, or entice away or endeavour to solicit, or entice
away the custom or business of any Customer from the Company or any other Group Company or (ii)
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interfere adversely with or endeavour to interfere adversely with the Company'’s or any other Group
Company's relationship with any Customer;

RCS01.2.2 - in competition with the Business, do any business with, accept orders from, or have any
business dealings with any Customer;

RCS01.2.3 - cause or endeavour to cause any Relevant Third Party to either cease investing in or doing
business with the Company or any other Group Company or to materially alter the terms of its investment
in or on which it transacts business with the Company or any Group Company in a manner detrimental to
the Company or any other Group Company;

RCS01.2.4 - solicit, induce or endeavour to solicit or induce any Relevant Person to cease working for or
providing services to the Company or any other Group Company, whether or not any such Relevant
Person would thereby commit a breach of contract; or

RCS01.2.5 - employ or otherwise engage or attempt to employee or otherwise engage in any business in
competition with the Business, any Relevant Person, whether or not any such Relevant Person would
thereby commit a breach of contract.

RCS01.3 - You further agree that you shall not, following the termination of your employment with the
Company represent yourself or hold yourself out as being in any way connected with the business of the
Company or any other Group Company.

RCS01.4 - You acknowledge and agree that :

RCS01.4.1 - the Restrictions are considered by the parties to be reasonable in all the circumstances;
RCS01.4.2 - the duration and extent of each of the Restrictions are no greater than necessary for the
protection of the Company’s legitimate commercial interests and/or those of any other Group Company;
RCS01.4.3 - if any of the Restrictions by itself, or taken together with any of the others, is found to be
void or unenforceable, but would be valid if some part of it were deleted or modified, such Restriction
shall apply with such modification as may be necessary to make it valid and effective; and

RCS01.4.4 - the Restrictions are separate and severable and enforceable as such, so that if any
Restriction is determined as being unenforceable in whole or in part for any reason, that shall not affect
the enforceability of any of the remaining Restrictions or, in the case of part of a Restriction being
unenforceable, of the remainder of that Restriction.

RCS01.5 - Any benefit given or deemed to be given by you to any other Group Company under the
terms of this clause is received and held on trust by the Company for the relevant Group Company. You
hereby agree to enter into appropriate restrictive covenants of a similar scope and duration to the
Restrictions directly with any other Group Company if requested to do so by the Company.
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RBS01 - Receipt of Payments and Benefits from Third Parties

RBS01.1 - Subject to any written regulations issued by the Group which may be applicable, neither you
nor any member of your family, nor any company or business entity in which you or they have an
interest, are entitled to receive or obtain directly or indirectly any payment, discount, rebate, commission
or other benefit from third parties in respect of any business transacted (whether or not) by you or on
behalf of the Group or any associated company and if you, any member of your family or any company or
business entity in which you or they have an interest, directly or indirectly obtain any such payment,
discount, rebate, commission or other benefit you will forthwith account to the Group or the relevant
associated company for the amount received or the value of the benefit so obtained.

POS01 - Policies and Procedures

POS01.1 - The Group has adopted a number of employment and business policies and procedures. You
must comply with the Group's policies and procedures (as amended, removed or replaced from time to
time), including the Code of Conduct.

POS01.2 - You will have access to all of the Group policies and procedures including the Code of
Conduct, on the Group’s intranet site or from your line manager. You must familiarise yourself with them
and you agree to be bound by them.

POS01.3 - We reserve the right to change existing policies and procedures or introduce new ones from
time to time. Information about new policies and procedures or changes to existing ones including the
Code of Conduct will be communicated through the Group's intranet and/or employee communications.
POS01.4 -Disciplinary procedures or any other applicable procedures in the circumstances may be
implemented for failure to comply with the Group's policies and procedures up to and including dismissal.

RNS01 - Regulatory Requirements

RNS01.1 - It is a condition of your appointment and your continued employment that you satisfy (and
continue to satisfy) all relevant requirements, qualifications, recommendations, rules and regulations, as
amended from time to time (including any such requirements, recommendations, rules and regulations
regarding handover arrangements), of (i) any regulatory body whose consent or approval is required for
you to undertake (or continue to undertake) your duties; (i) the UK Listing Authority; (iii) all other
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regulatory authorities relevant to the Company and / or the Group; and (iv) any internal policies and
procedures of the Company and / or the Group (including the Code of Conduct) to the extent these are

issued or implemented pursuant to regulatory requirements.

SNS01 - Standards, Qualifications and Assessments

SNS01.1 - You are required to attain any standards and qualifications and / or pass any assessments
and / or training (whether internal or external) considered necessary by the Company and / or the Group
to meet any requirements imposed on it / them including those imposed by a regulatory authority from
time to time. You will be provided with details of such standards and requirements separately. Failure to
meet these standards may result in disciplinary action being taken against you, up to and including
dismissal.

SRS01 - Staff Dealing Rules
SRS01.1 - You must comply with the Staff Dealing Rules and should familiarise yourself with them by

reading the Personal Account Dealing Policy. Full details can also be obtained from your country
Compliance Department.

INSO01 - Intellectual Property
INS01.1 - For the purposes of this clause and the Confidentiality clause, “Intellectual Property” means

patents, rights to inventions, trademarks, service mark, registered designs (including applications for and
rights to apply for any of them), unregistered design right, trade or business names, domain names,
rights in get-up, rights in goodwill or to sue for passing off, unfair competition rights, copyright and related
rights, rights in computer software, database rights, topography rights, rights in Confidential Information
(including know-how and trade secrets) and any similar rights which may now or in the future exist in any
country in the world.

INS01.2 - Subject to the provisions of applicable local legislation, all Intellectual Property generated by
you during your employment will on its creation be automatically owned by the Company. You will co-
operate fully, and do all acts required (at the Company's expense), to assign Intellectual Property with
full title guarantee to the Company or any other member of the Group as directed. You hereby
irrevocably appoint the Company to act as your attorney for the purposes of securing grant and
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ownership of the Intellectual Property. You also agree to do nothing, during or after your employment, to
affect the validity of any Intellectual Property. You agree to waive all moral rights in any Intellectual
Property, whether conferred by statute or otherwise.

INS01.3 - The Company may delegate its rights and/or obligations under this clause to a Group
Company or other nominee. Rights and obligations in this clause shall survive termination of your

employment for any reason.

IAS01 - Information, Assets and Systems

IAS01.1 - When you join us you may have access to phones, e-mail, the Group's intranet, internet and
other equipment and systems. These form part of our IT and communication systems and you will be
required to use them in accordance with the policies relating to them. We may implement our disciplinary
procedure if you fail to comply with them and in certain circumstances, this could amount to gross
misconduct leading to dismissal. You should refer to the Code of Conduct and the Group Policy
Standards for further information on these policies.

DRS01 - Deductions from Remuneration

DRS01.1 - The Group may deduct from your remuneration any overpayment made to you, any benefits
including leave overtaken by you or amounts owed by you to the Group, to the extent permitted by law.
DRS01.2 - You also hereby agree, by signing this Contract, that the Group may debit your bank account,
if necessary, after the effective date of the termination of your employment, for any overpayment in the
final Annual Gross Remuneration Package payment that may occur, to which you are not entitled. You
will be advised of the amount debited.

TXS01 - Taxes
TXS01.1 - You will be solely responsible for declaring and paying all taxes to the income tax authorities

due on payments made and benefits provided to you by the Group. The Company shall deduct any
statutory dues/taxes from amounts paid to you, as per applicable laws.

TESO01 - Changes to your Terms of Employment
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TES01.1 - We reserve the right to make reasonable changes to any of your terms and conditions of
employment. We will inform you of changes by way of a general notice to all employees through the

Group's intranet or by other means of employee communication.
TES01.2 - In relation to the benefits (not being a statutory benefit) referred to in this Contract, we reserve
the right to withdraw or alter their terms without notice at any time. We will exercise reasonable discretion

if we change the benefits or exclude you from them.

WRS01 - Warranty
WRS01.1 - You represent and warrant that you are not subject to any agreement, arrangement, contract,

understanding, court order or otherwise, which in any way directly or indirectly restricts or prohibits you
from fully performing the duties of your employment, or any of them, in accordance with the terms and
conditions of this Contract.

GLS01 - Governing Law
GLS01.1 - The interpretation and enforcement of this Contract shall be governed by and construed in all

respects in accordance with the laws of India and the parties submit themselves to the exclusive
jurisdiction of the courts located in the state in which you render your services to the Company.

WAS01- Whole Agreement
WAS01.1 - These terms and conditions supersede any previous agreement, whether oral or in writing,

between you and the Company or any other Group Company in relation to the matters dealt herein and
represent the entire agreement between you and the Company.

JIS01 - Joining Instruction

JIS01.1 - You need to submit all the desired documents as enumerated by the recruiter, at the time of
joining. However, if for some reason you are unable to submit it on the Start Date, i.e. day of joining, a
self-declaration shall be required in this regard. You will indicate the timeframe by when these documents
can be submitted.

This Contract is valid subject to you reporting to work on your Start Date failing which your appointment
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stands withdrawn. ' . L
Please indicate your acceptance of these terms and conditions by signing the duplicate copy of this

Contract and returning it to the Company on your Start Date.

{{sig_es_:signer1 :signature}}

Signature
Signed for and on behalf of RBS Services India Private Limited

on 21/12/2022
India Authoriser Name

I, the undersigned, have read and agree to be bound by the terms and conditions of employment
specified or referred to in this contract. | understand that the Company may vary the terms and
conditions of employment from time to time.

{{sig_es_:signer2:signature}}

Candidate Name
Jatin Chauhan
21/12/2022

R
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pPrivate and Confidential

21/1 2/2022
Jatin Chauhan

Annexure 1: Total Fixed Pay Break-up
ence to the Remuneration clause of the Terms & Condition of Employment letter dated

This is with refer
21/12/2022 issued to you. Please see below the detailed breakup of your Total Fixed Pay:

components of Total Fixed Pay (TFP)

salary (Basic & Supplementary Allowances) - 307,250 Amount (INR per annum)

Basic: 255,000(INR per annum)

Supplementary Allowance: 52,250 (INR per annum)
Basic: 21,250 (INR per month)

Supplementary Allowance: 4,354 (INR per month)

Benefits Funding (Benefits selected throu
gh Payroll Portal) -
HRA: 12,750 (INR per annum) }-32,750 Amotnt INR per annum)
Other RBSelect Benefits as per policy: 20,000 (INR per annum)
HRA: 1,063 (INR per month)
Other RBSelect Benefits as per policy: 1,667 (INR per month)

Retirement Funding (Retirem i
ber annam) ( ent plan options selected through Payroll Portal) - 60,000 Amount (INR
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Provident Fund: 30,600 (INR per annum)

Other Retiral Benefits as per Policy: 29,400 (INR per annum)
Provident Fund: 2,550 (INR per month)

Other Retiral Benefits as per Policy: 2,450 (INR per month)

Total Fixed Pay: 400,000 Amount (INR per annum)

]\_loge:
1) Benefit Funding — This is the value provided towards benefit like HRA, LTA, Telephone
Reimbursement, Meal card, etc.

2) Retirement Funding — This is the value provided towards Retirement benefits like Provident Fund,
National Pension System (NPS) etc.

3) Unutilized value from Benefit Funding and Retirement Funding will be paid through payroll.
4) All benefits enumerated are subjected to specific rules governing its operations.
5) The corresponding Income Tax liability has been excluded from these calculations.

{{sig_es_:signer1 -signature}}

Signature
Signed for and on behalf of RBS Services India Private Limited

on 21/12/2022
India Authoriser Name



{{sig_es_:signer2:signature}}

Candidate Name
Jatin Chauhan
21/12/2022
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KPMG Assurance and Consulting Services LLP Telephone: +91 (22) 3989 6000

2nd Floor, Block T2 (B Wing), Fax: +91 (22) 3090 2210
Lodha Excelus, Apoilo Mills Compound, Internet: www.kpmg.com/in
N. M. Joshi Marg, Mahalaxmi Email: indiawebsite@kpmg.com

Mumbai - 400 011 India

14 June 2023

Sarthak Gupta
11/57, Gali No-13, East Azad Nagar, New Delhi, Delhi, India, 110051, , Delhi, New Delhi, Delhi

Dear Sarthak,

On behalf of KPMG Assurance and Consulting Services LLP (the 'Firm’), | am pleased to
offer you the position of Analyst in Advisory with the Firm. You will be part of the Advisory -

RA Hub GRCS-FS team.

You shall be based at our office Gurugram and can be transferred to any other office of the
Firm at any other place or city in India or outside India, or to any affiliate or associate entity of
the Firm, as may be decided by the Firm from time to time.

Your employment shall commence with effect from your actual date of joining.
In the event you fail to join latest by 19 June 2023, this employment agreement (‘Agreement’)

shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period') from the actual
date of your joining. During the Probation Period, your Compensation and Other Entitlements, if
any, shall be in accordance with the Firm's Personnel Policy, as applicable for the time being in
force (‘Firm Policy'). At the end of the Probation Period, the Firm may confirm your services,
subject to your performance meeting the requisite standard, by issuing a confirmation letter (the
"Confirmation Letter'). Until such Confirmation Letter is issued, you shall continue to be on
probation.

The terms and conditions of your employment with the Firm shall be as follows:
A. Compensation

1. Basic Salary

Your basic salary shall be INR 150000/- (Rupees One Lakh Fifty Thousand only) per
annum, payable on a monthly basis, in arrears.

KPMG Assurance and Consulling Services LLP. an Indian kmited  KPMG (Reg] d) (a p hip firm with Reg| Registered Office: 2n
liability partnership and a member firm of KPMG global organization  No. BA-62445) converled into 'KPMG Assurance and  Block T2 (B Wing) Lo?!rfz:og;;:e[ug
of independent member firms affiiated with KPMG Intemational Consuiting Services LLP (a Limited Liability Parinership  Apollo Mills Compound.NMJoshi

Limited, a private English firm linilod by guarantes ‘2":""‘2'5;: Registration No. AAT-0367). with effect from July  Marg, Mahalaxmi, Mumbai - 400011
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Allowances and Employers Contribution to Provident Fund

In addition to the basic salary referred to in Paragraph A.1 above as part of Cost to
Comapny (CTC), you shall be entitled to a sum of INR 150000/~ (Rupees One Lakh Fifty
Thousand only) per annum.The aforesaid part of CTC shall include Employer's share of
contribution under the Provident Fund scheme of the Firm, which shall be subject to your
entitlement and the policy of the Firm and would depend on the allowances to be chosen
out of the allowances / perquisites as detailed in the People Handbook.

Other Entitlements

Your other entittements, as may be determined in accordance to the Firm's Policy as
applicable from time to time, shall be as follows:

Annual Increments

Matters such as entitlement to performance incentive and/or annual fixed salary increase
(and quantum thereof) shall be decided by the Firm in its sole and absolute discretion
and shall be subject to such policies/procedures as may be applicable from time to time.

As per the prevalent policy any employee joining on or before 30 September of the
ongoing performance year, will be eligible to be considered for annual fixed salary
increase (increment), subject to his/her rating in respect of the relevant performance
year and being in active employment (and not serving notice) of the Firm on the date of
issuance of the increment letter.

Any employee joining on or before 31 December of the relevant performance year, will
be eligible to be considered for the year-end review and performance incentive, subject
to his/her rating in respect of the relevant performance year and being in active
employment (and not serving notice) of the Firm on the date of disbursement of
performance incentive.

Performance Bonus

Firm is under no obligation to operate a bonus scheme and matters such as entitlement
to performance bonus shall be decided at the Firm's sole and absolute discretion and
shall be subject to such policies/procedures as may be made applicable by the Firm
from time to time.

Subject to the above, you will be part of the performance linked bonus plan of the Firm.
Under this plan the bonus payable will be calculated as per the Firm's policy.

This amount is pro-rated depending upon the actual date of joining during the Firm's
financial year. The performance bonus (if any) will be payable solely based on you being
in active employment of the Firm and not serving notice on the date of disbursement.
Payment of the aforesaid performance bonus shall be subject to the policies and/or
procedures of the Firm as existing on the date of disbursement.
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The Firm reserves the right to vary the terms and amount of your bonus, depending
upon your performance, the Firm's financial results and attainment of strategic goals.

Statutory Bonus, if any, shall be included in the above pay-out.

3. Gratuity

You shall be entitled to payment of gratuity as per the Firm Policy and subject to the
applicable law.

4, Medical Insurance Scheme

You shall be eligible to participate in the Medical Insurance Scheme of the Firm, if any.

5. Leave

You shall be entitled to annual leave of twenty-two working days in a performance year
in accordance with the Firm's Policy subject to the applicable law. Your leave entitlement
will be governed by the Leave policies as stated in the People Handbook and amended
from time to time.

6. Maternity Benefits [For Women employees only]

You shall be entitled to maternity leave of 26 weeks (182 days) of which 08 weeks (56
days) can be availed prior to expected date of delivery and 18 weeks (126 days) after
the delivery. During such leave, you shall be entitled to your full Compensation along
with Other Entitlements that are made available in terms of this Agreement. It is clarified
that any claim to the aforementioned maternity benefits shall remain subject to
provisions of the Maternity Benefit Act, 1961 as may be amended from time to time.

. Miscellaneous
s Working Hours

vou will be required to work eight (8) hours a day excluding break for meals. The Firm
practices a forty (40) hours workweek. Subject to the applicable law, work timings,
schedules and shifts may vary from time to time based on customer service
requirements and depending upon exigencies of business, as specified by the Firm from
time to time. You may be required to work additional hours as appropriate to fulfill the
responsibilities of your role.

2. Taxation

Any amount payable by the Firm to you towards Compensation, Other Entitlements
and/or, any other payment shall be subject to deduction of withholding taxes and/or, any
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other taxes under applicable law. All requirements under Indian tax laws, including tax
compliance and filing of tax returns, assessment etc. of your personal income, shall be
fulfilled by you.

Confidential Information

2 S e

For the purposes of this Agreement, 'Confidential Information' in relation to the Firm shall
include: -

(i) trade secrets,

(ii) lists or details of its suppliers and/or their services, customers and/or the services
to them including their terms of business,

(iii) prices charged to and terms of business with clients,

(iv)  marketing plans and revenue forecasts,

(v) any proposals relating to the future forecast of the Firm or any of its business or
any part thereof,

(vi)  details of its employees and officers and matters relating to their
compensation/remuneration and other benefits paid or payable to them,

(vi)  any Firm or client datafinformation/records, Firm policies and procedures, internal
communications, databases, training materials, templates, emails, proposals,
engagement letters, etc., information relating to business matters, corporate
plans, management systems, investments, finances, accounts, marketing or
sales of any past, present or future products or service, processes, inventions,
designs, know how, discoveries, technicalffinancial specifications and other
technical or financial information relating to the creation, production or supply of
any past, present or future products or service of the Firm, any information given
to the Firm in confidence by clients/customers, suppliers or other persons and
any other information (whether or not recorded in documentary form, or on
computer disk or tape) which is confidential or commercially sensitive and is not
in the public domain, and

(vii) any other information which is notified to you as confidential or which by its
nature is confidential.

You shall not, either during your employment or at any time thereafter, except as
required by law or otherwise specifically approved by the Firm in writing, use, divulge,
copy, quote, refer or disclose to any third party or send, upload, transfer, transmit to
yourself on any email address, including by use of official and/or personal email account,




external storage devices (e.g. USB, flash drives, SD card, external hard disk), upload on
cloud storage (e.g. Google Drive, One Drive etc.), unofficial/unauthorized collaboration
sites or third party messaging applications (e.g. WhatsApp, Telegram etc.) or in any
other manner whatsoever, any sensitive and/or Confidential information, whether in
whole or in part, which may have come to your possession or knowledge at any time
during the course of your employment with the Firm. Any non-compliance of this
obligation shall be construed as a misconduct in terms of the People Handbook of the
Firm and shall be subject to the Firm's disciplinary process. You shall also ensure that
you comply with all Firm policies at all times in this regard. This clause will cease to
apply to information which enters the public domain other than (directly or indirectly)
through your act, omission, negligence, or fault.

Employment Conditions

During the course of your employment, you will not undertake any other employment or
engage in any external activities of a commercial nature without prior written approval of
the Firm. You will be required to effectively carry out all duties, responsibilities and
obligations assigned to you by your manager and/or others authorized by the Firm to
assign such duties and responsibilities. Your performance will be subject to annual
appraisal by your manager.

Travel

You shall travel to such places, within or outside India, as the Firm may from time to time
require, in relation to the Firm's business.

Independence and Risk Policies

We draw your attention to Firm's independence and risk policies that apply to personnel
in all functions irrespective of the entity to which you belong to. The joining pack and
welcome mail from your Human Resources Manager will provide you with all the
information you need as a new joiner to be independent in your personal financial
relationships and detailed policies on the same are available on the intranet. Additional
restrictions apply to partners and directors as per local regulations. You are requested to
familiarize yourself with the Firm's independence and other risk policies on joining and
complete the related procedures within the timelines set out for each. In the event you
do not comply with our independence and risk policies and procedures, you may be
subject to disciplinary action including financial penalties including termination of your
employment under Paragraph D.2 below. For the purpose of this clause, "Firm" shall
mean and include any network, associated, licensor or co-sublicensee entity/Firm.

Prevention of Insider Trading

You shall not, without prior written permission of the Firm, purchase, sell or deal in, at
any time either during your employment with the Firm or thereafter, any securities issued
by any past, present or prospective customer/client of the Firm in respect of which you
have obtained privileged information by virtue of or in connection with your employment
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with the Firm.

People Handbook

You are requested to familiarize yourself with the Firm's People Handbook on joining
and you are required, at all times, to abide by the People Handbook as amended from
time to time. Any non-compliance oOr breach will be subject to disciplinary action
pursuant to Paragraph D below. The terms of the People Handbook shall form part and
parcel of this Agreement.

Intellectual Property

You acknowledge that the Firm is the absolute, unrestricted and exclusive owner of the
Confidential Information or other proprietary technical, financial, marketing,
manufacturing, distribution or other Bbusiness related information or trade secrets of the
Firm, including without limitation, concepts, techniques, processes, methods, systems,
designs, clients, cost data, computer programs, formulae, and other information used by
you in course of your employment with the Firm. You shall not in any manner
whatsoever, represent and/or claim that you have any interest by way of ownership,
assignment or otherwise in the same.

You acknowledge that the Firm shall own all rights, title and interest including copyright
in any work created by you in course of your employment with the Firm. To the extent
such rights do not vest immediately in the Firm, you agree to and irrevocably and
unconditionally assign to the Firm all your rights, title and interest including copyright in
such works for adequate consideration, receipt whereof you hereby acknowledge. You
agree to execute such other documents, as may be required by the Firm, for recording
the Firm as the owner of such works at the Firm's cost and expense.

Social Media Polic

You shall ensure compliance with the Social Media policy of the Firm as amended from
time to time. Additionally, it is important that you use only the correct legal name of the
entity with which you aré employed on all the social media platforms. Any non-
compliance of the Social Media policy of the Firm, including any direct or indirect
reference to an entity name, other than the name of your employer at the relevant time,
shall be construed as a misconduct in terms of the People Handbook and shall be
subject to the Firm's disciplinary process.

ersonal Conflicts

Personal Contlicts

in addition to your obligations under the People Handbook, you shall ensure that there is
no personal conflict in performance of your duties, and you shall promptly notify the Firm
in case you perceive any personal conflict while discharging any of your duties. Further,
you shall ensure that you comply with all Firm policies at all times in this regard.
‘Personal Conflict' shall mean where an employee has a personal connection with the
client/target/sub-contractor/vendor/supplier. etc., which may interfere, or may be
perceived to interfere, with their ability to remain objective/independent, or where they
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are personally in possession or have access to confidential information relating to any
party or transaction and which can be used to gain any undue advantage or benefit in
respect of which the employee is involved or likely to be involved for provision of
services. Any non-compliance of this clause shall be construed as a misconduct and
shall be subject to the Firm's disciplinary process.

Termination
Without Cause

During the Probation Period, the Firm may terminate this Agreement without assigning
any reasons upon thirty (30) days prior written notice or payment of salary in lieu thereof,
at the discretion of the Firm. Similarly, during the Probation Period you may also
terminate this Agreement without assigning any reasons upon thirty (30) days prior
notice in writing or payment by you o the Firm of the salary in lieu thereof. In such an
event and in addition to the thirty (30) days written notice or salary in lieu thereof, the
Firm shall be entitled to adjust and/or recover from you any joining bonus/sign-on bonus
paid to you by the Firm at the time of your joining the employment of the Firm, as well as
the total cost incurred by the Firm and/or expenses reimbursed to you (if any), in
connection with your relocation.

Upon your confirmation, either Party shall be free to terminate this Agreement at will and,
at any time, with or without cause. The Party desirous of terminating this Agreement
shall give Ninety (90) days prior written notice to the other Party. The Firm at its
description may pay or accept, payment of equivalent or proportionate salary in lieu of
the full or part of the notice period. In case you have received or otherwise entitled to any
joining bonus/sign-on bonus and, you exercise the option of terminating this Agreement
within the period agreed as per your joining bonus/sign-on bonus letter, or if your
employment is terminated by the Firm on account of breach of terms of employment
and/or policies/procedures applicable to you, you shall be liable to refund to the Firm
such joining bonus/sign-on bonus as paid to you by the Firm which shall be in addition to
the Ninety (90) days written notice or salary in lieu thereof or a combination thereof.
Further, in case you have received any relocation benefits and you exercise the option of
termination this Agreement, or your agreement in terminated by the Firm on grounds
mentioned above within 12 months of joining or relocation, the Firm shall in such case
also be entitled to adjust and/or recover from you the total cost incurred by the Firm
and/or expenses reimbursed to you in connection with your relocation.

Additionally, in the event you exercise the option to terminate this Agreement as

contained under the Paragraph D.1.1 and D.1.2 above, the Firm notwithstanding
anything to the contrary contained in clause 1.2 above, may relieve you from the date as
the Firm may deem fit even before expiration of notice period without any liability to
compensate you in connection with the unserved duration of your notice period. All
other terms and conditions of this Agreement or applicable Firm's policies including
without limitation to the Code of Conduct shall apply to you in the aforesaid scenario of
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early relieving without any exceptions or concessions of any kind whatsoever.

Without prejudice to the Firm's right as contained in Clause D.1.3, in case of termination
of employment under Paragraph D.1.1 and D.1.2 above, you may be required to go on
paid leave until the end of your notice period at the Firm's discretion, which may be
adjusted against your leave entitiement, if any, that has accrued and not been taken.

With the exception as laid out in Paragraph D.1.4 above, you shall not be entitled to any
leave while serving your notice period under this Agreement.

Breach or Misconduc

2.1 Notwithstanding anything herein, the Firm shall be entitled to terminate this Agreement,

22

without notice and with immediate effect, and with no liability to make any further
payment to you (other than in respect of amounts accrued due at the date of termination)

in the event you :

(i) Fail to satisfactorily complete, the Firm's background screening procedures

(i) are found to have engaged in any act of misconduct or negligence in the
discharge of your duties or in the conduct of the Firm's business; or

(iii) are found to have engaged in any other act or omission, inconsistent with your
duties; or

(iv) are found to have engaged in any breach of this Agreement, or the Firm
Policy/People Handbook (including any independence and risk policies/code of
Conduct) or lawful orders given to you by the Firm;

(v) are convicted of any criminal offence; or,

(vi) -are found to have engaged in unauthorized absence beyond a period of seven

(7) days.

Indemnity

You acknowledge and agree that you shall indemnify and keep the Firm indemnified at
all times from all losses, costs, expenses and damages caused to or incurred by the
Firm directly or indirectly due to any breach of the terms of your employment including
the People Handbook.

In addition to the above, in case of breach of any of the obligations relating to
confidentiality intellectual property rights, the Firm will be entitled to obtain appropriate
injunctive relief or other equitable remedies against you.

The above rights of the Firm are not the sole and exclusive remedy and are in addition to
any other rights the Firm may have either under law or in contract or by operation of any
other policy/document.
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2.3

4.1

4.2

Provisional Offer

In accordance with the policy, this offer is conditional on receiving and being satisfied,
with the background checks on your academic and professional qualification and
experience, any criminal records and any judgments relating to debts or insolvency

thereof.

The present employment is offered to you on the basis of the information/ particulars
provided by you with regards to your educational/professional qualifications, experience,
criminal records any judgments relating to debts or insolvency and in the event it is
discovered at any stage that any information/particulars and/or details provided by you
are incorrect and/or any material information has been concealed/withheld/suppressed
by you, it shall constitute a breach of the Firm's code of conduct and the Firm shall be
entitled to terminate your employment with immediate effect without notice and with no
liability on the Firm to make any further payments to you (other than in respect of
amounts accrued due at the date of termination).

The offer is also subject to your eligibility to work in India. it will be your responsibility to
ensure that you continue to be eligible to work in India during the course of your
employment.

Leave beyond Entitiement

If upon termination you have taken more leaves than your entitement, you will be
required to reimburse the Firm in respect of the excess days taken and the Firm is
authorized to make deductions in respect of the same from your final salary payment. In
the event such deductions exceed the final salary payment to you, you shall pay such
outstanding amount to the Firm.

Return of Property

For the purposes of this Paragraph D.4, Property means keys, mobile phone, computer
equipment, security access cards, all Confidential Information, lists of clients or
customers, correspondence and all other documents, papers and records (including,
without limitation, any records stored or maintained in any form including by electronic
means, together with any codes or implements necessary to give full access to such
records), system designs, software designs, software programs (in whatever media),
presentations, proposals, specifications or Confidential Information which may have
been prepared by you or have come into or passed from your possession, custody or
control in the course of your employment.

You shall promptly, whenever requested by the Firm and in any event upon receipt of
notice of termination or termination of employment under this Paragraph D, deliver to the
Firm all Property and you shall not retain any copies thereof. All title and copyright in the
Property shall vest with the Firm.
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5. Retirement

The retirement age for the employees in the Firm is 60 Years. Please refer to Company'
s policy for further details.

E. Governing Law

This Agreement shall be governed and construed in accordance with the laws of India
and the Court of New Delhi shall have exclusive jurisdiction. The invalidity or
unenforceability of any part of this Agreement shall not affect the binding effect of the
rest of the Agreement.

This Agreement shall be concluded and effective on your delivering a signed copy of this
Agreement to us, provided that your Compensation and Other Entitlements shall not
begin to accrue until you commence work for the Firm.

If the terms and conditions of this offer letter are acceptable to you, please signify your
acceptance by signing and returning a copy of this letter to the Firm on or before
16-06-2023 failing which, this offer stands automatically withdrawn by the Firm without

any further notice to you.

F. Miscellaneous
1. Entire Agreement:

This Agreement constitutes the entire agreement between you and the Firm with respect
to the subject matter hereof to the exclusion of all other prior agreements, arrangements
or understandings and assurances between the parties to this Agreement, relating to
such subject matter either written or oral. Should any terms of this Agreement conflict
with any of the terms of the Firm's policy, the terms of the Firm's policy shall prevail.

2. Waiver:
No failure or delay on the part of any party in exercising any right or power under this
Agreement shall take effect as a waiver of such right or power under this Agreement.

3. Survival:
Upon termination of this Agreement those sections that by their nature are intended to
survive termination, rescission or expiration of this Agreement shall so survive, unless
otherwise indicated in this Agreement.

Yours sincerely,
for KPMG Assurance and Consulting Services LLP

Mohit Sharma
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Human Resources - Director
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INDEPENDENCE REQUIREMENTS FOR NEW JOINERS

What is independence and why is it so important?
Do the independence rules apply to me?

When is my family subject to the rules?

What kinds of investments are prohibited for a '‘Member of the Firm'?

What kinds of loans are acceptable?

What Is Independence and Why Is It so Important?

Auditor Independence avoids interests and relationships that might impair objectivity. The SEC,
PCAOB, IESBA, AICPA, ICAl and other regulators/oversight bodies have developed basic
standards for determining independence. These standards apply to our audit clients.

Do the Independence Rules Apply to Me?

Independence rules apply to all employees, directors and partners of the Firm. However not all
of the rules apply to everyone; so it is necessary to understand the independence rules that

apply to you.

Please note that all client-facing personnel in the Firm, their spouses and dependents are
governed by the independence policies of the Firm that include restrictions on investments in
and loans to or from, restricted entities. Investments include shares, debentures, bonds mutua’l
funds, portfolio management schemes, etc. In addition you may have restrictions o'n other
financial interests with restricted entities on insurance policies, credit cards, loans, brokerage
and bank accounts and spouse and dependent benefit plans. New Joiners should be in
compliance with the Independence policies within 14 days of joining.

Two important technical terms identify those persons who need to maintain independence with
respect to the Firm's clients. They are ' Member of the Firm ' and ' Covered Person '. As you
will see, all Covered Persons are also Members of the Firm, but all Members of the Firn; may or
may not be Covered Persons. y
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'"Member of the Firm' - You are a Member of the Firm if you are a partner or a director or a
client facing professional, including senior manager, manager or employee or any other
professional who directly markets services, or who consults with an engagement team on a
client-specific matter. This includes people who do not face clients directly but deal with client
related data from afar. The only exception to these rules are staff who join Administration,

Finance function etc. below the level of Director.

ber of the Firm you will be restricted from investing in, and receiving loans from

If you are a Mem
bers of the Firm may invest in mutual funds if they

or making loans to, restricted entities. Mem
are not Covered Persons.

'‘Member of the Firm' also includes your immediate family members

Please note that the term
under - When Is My Family Subject to the Rules?

(spouse and dependents). Details are

'‘Covered Person' - You are a Covered Person with respect to a specific client if you (1)
participate in the audit engagement, (2) are in the Firm's Chain of Command with respect to
the audit engagement; (3) are a partner, director or professional employee having managerial
responsibilities who (a) has provided 10 hours or more of non-audit professional services to the
audit client for the period beginning on the date such services are first provided and ending on
the date of the auditors’ report on the financial statements for the fiscal year during which those
services are provided, or () expects to provide any non-audit professional services to the audit
client on a recurring basis; or (4) are a partner or client facing director in the same office ' in
which the lead audit engagement partner primarily practices in connection with the audit
engagement at an issuer level. The term 'Covered Person’ also includes immediate family
members, as explained in the section titted 'When Is My Family Subject to the Rules?' The
Covered Person concept applies to bank accounts, brokerage accounts, insurance products,
credit cards, housing and student loans, employment relationships of your family, investments of
your spouse or dependents in their employee benefit plans of restricted entities, and investment

in mutual funds.
When Is My Family Subject to the Rules?

If you are a Member of the Firm or a Covered Person, your s i
! , pouse, spousal equivalent
dependents * , Yvhgther or not related, are also considered Members of the Fimq1 or Coveal":-;‘c:jj
Persons. These lnfilvuduals are called ' immediate family members ' in the independence rules
gnd they are subject to the same independence rules that apply to you. This means their
!nvestments, IIoans, all bank accounts, current and savings accounts, brokerage accounts
insurance policies, credit card balances, spouse or dependent emplo '
. , ee
affect your independence. Ployee benefi plans may
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* Dependents are persons and/or their spouses who re
support in the past 12 months from you.

ceived more than 50% of their financial

In certain instances your ' close family members ' —immediate family members plus your non-
dependent parents, non-dependent children and siblings—are also subject to the independence

rules. A close family member's employment with an audit client in an accounting role or a
financial reporting oversight role, @ material and known investment in, or control of an audit

client, may impair the Firm's independence.

What Kinds of Investments Are Prohibited For a ‘Member of the Firm'?

As a Member of the Firm, you (and your immediate family members) generally may not own (or
be committed to acquire) any direct or material indirect financial interest in a restricted entity.
Examples of financial interests include equity and preference shares, debentures, bonds and
deposits, shares in a mutual fund, partnership units, stock rights, options or warrants to acquire

an interest in an entity, or rights of participation such as puts, calls, or straddles.

In addition:

e If you own or your immediate family member owns shares in a mutual fund that is an
audit client or in a non-client mutual fund that is advised, sponsored, or managed by an
audit client or a subsidiary of an audit client for which you are a Covered Person, you
have a direct financial interest in that client, and that is prohibited. '

e You are not permitted to join an investment club, or partici i i
o ' pate in a Portfolio
Marrtwage?\w_ent Slchemﬁ. Similarly, you may not invest in controlled joint ventures or
partnerships unless those entities follow the Firm's independence i
their investments. P rules with respect fo

« Beneficial interests in trusts and interests in retirement
. plans or stock option
former employers are subject to the restrictions applicable to financial intergsts plans of

What Kinds of Loans Are Acceptable?




y members may not obtain loans
re a Covered Person. However,
tence may be grandfathered.
r all Covered Persons.

overed Person, you and your immediate famil
jal institution audit clients for which you a
are permitted and other loans already in exis
SEC audit clients of the Firm are not permitted fo

e grandfathered.

If you are a C
from SEC financ
certain types of loans
Personal loans from

These loans cannot b
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ANNEXURE 1
INDICATIVE COST-TO-FIRM

Sarthak Gupta
/———”-——_-_—_1_’—
Compensation category [Monthly (n |Annual Target Earning (in Annual Maximum
INR) INR) Potential Earning
_.__-/—___________,———-———(in INR)
1) Basic Sala 12500 150000 150000
i) *Flexible Comp ensation 10700 128400 128400
i) Employer Contribution to
provident Fund 1800 21600 21600
a) Fixed Compensation
along with Employer's
Contribution to provident 25000 300000 300000
Fund Annual jHiiHii
b Gratuit 601 7212 7312
) Insurance Premium# 37510 37510
d) Target performance i
Linked variable Pa 33330 66660™*
potential Cost to Firm (Annual) (a+b+c+d) 378052 411382

*Flexible Compensation will clude minimum 10% of Basic Salary as House Rent Allowance

Employee Contribution to Provident Fund will be deducted a

f o s perthe E ' i
Fpnd_& Miscellaneous Provisions Act, 1952, subject to your er‘\)titlementrgr:\‘g){ﬁ: ] F;‘rowdent
Firm in that regard. Gratuity will be paid as per applicable rules. policy of the

#insurance Premium is only indicative, and the actual may vary

PERFORMANCE LINKED BONUS

You will be part of the performance linked
‘ bonus plan of the Firm Und i
. " e
:):gaéble' will be galcu|at§d on the basis of your individual performance anrd"t\;\s plan, the Do
usiness Unit and Firm during the fiscal year i.e. April through March © performancs of

*This i u
is is the target performance ponus ("Target Performance Linked Bonus") which shall b
shall be

payable subject to you achievin
' g the target erfo i
business unit and the Firm. get performence and fhe achievement of target by your

This is the maximum potential performance linked bonus (i.e., maximum of two (2) ti
imes your




Target Performance Linked
business unit, Firm ang you.

ked bonus plan are subject to periodic re~evaluation and
modifications by the Firm.
Taxation will be governed by the Income Tax rules. The Firm will be deducting tax at source as
per income tax guidelines.
OTHER BENEFITS

000
Group Medical Insurance: Your family and you are covered to the extent of ::E gggoooo
Group Personal Accident Insurance: You are covered to the extent of INR 1500000
Group Term Life Insurance: You are insured to the extent of
Covered

Group Term Life in Lieu of EDLI Policy:

ils on the
On your joining the Firm you may refer to the People Handbook for further detai
benefits that are available to you.

i hoose from.
Kindly refer to Annexure 2 for a breakup of Flexible components you can ¢
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Annexure 2

Understanding and Structuring your Compensation

In addition to your Basic Salary* and Provident Fung** (PF)
are available for you to desi
benefits.

» the below mentioned components
gn a salary structure in a way best suited to you for availing tax

While the detailed information of the components will be available for your information in the
People Handbook, below is a shippet for your perusal.

*50% of fixed compensation

»
**The monthly PF contribution is a sum total of 12% of basic salary of employer and employee
contribution. The Employee and Employers Contribution of PF are part of fixed CTC.

Note: If you are not previously a member of PF and you meet the criterion of opting out of PF, please
reach out to your recruitment point of contact for more details.

Components for Analyst

1 House Rent Allowance « Minimum 10% of your basic salary will be allocated
(HRA) towards HRA. _
e Maximum HRA which can be allocated is 50% of your
basic salary

e The PAN of landlord needs to be submitted along
with rent receipts.

e TDS challan for the tax deducted needs_ to be
produced on the rent to claim HRA (if rent is more
than or equal to INR 50,000 per month)

e The lease deed duly executed by the Iandlo_rd and
tenant, properly witnessed, stamped and notarized. _

o If the period of lease is for 12 rnonthg or more, it
should be registered under the Registration Act.

2 Expenses in pursuit of e Self-education claim covers any kind of course fee

Self-education paid (does not include books/stationary expenses).

o  Maximum of INR 20,000 per annum .

« The course fee receipt, proof of payment (debit/credit
card/NEFT/cheque) along with the approval.

3 Expenses in Pursuit of « INR 100 per month, per child for a maximum of two
Children's Education children.

* No supporting documents required.
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Home Landline/Mobile
Bills

INR 15000 per annum

The home landline/mobile bill has to be in your

in orc!er to get the benefit. This does n)(/)t inrcl?undqz
prepaid mobilg, broadband and data card charges.
You can claim up to two telephone bills (either
landline or mobile or both) in a particular month.

Meal Card

Maximum of INR 15,000 per annum (Minimum INR
100 per month and maximum INR 1250 per month)
Meal card will be credited with six (6) months balance
based on the structured amount. .-

Colleagues will be required to complete KYC as
required by the meal card vendor.

Purchase of
Computer/Laptop/I-pad
for Personal Use

One purchase for a period of 36 months up to INR
1,00,000.

The bill should be in your name c/o the applicable
entity.

The original invoice and proof of payment (debit/credit
card/ NEFT/cheque).

Leave Travel
Allowance (LTA)

One round trip from place of origin to destination
twice in four years (only domestic travel). This does
not include expenses such as local conveyance,
sightseeing, hotel accommodation, food.

can claim LTA for yourself and for your declared
dependents provided you are travelling with them.
Original ticket/boarding passes/invoice based on the
mode of travel and proof of payment (debit/credit
card/NEFT/cheque) is required.

National Pension
Scheme (NPS)

You can allocate up to 10% of your annual basic
salary in the financial year.

You should have a PRAN (Permanent Retirement
Account Number) with Kotak Mahindra Bank. If you
already have a PRAN with another bank, please
reach out to the payroll vendor upon joining.

You cannot have a joint account under this scheme.




www.cubastion.com

Date: 03-October-2023

TO WHOMSOEVER IT MAY CONCER

This is to certify that Khushwant Sodhi has completed his internship at Cubastion Consulting Private
Limited, Gurgaon from 03 April 2023 to 29 September 2023.

During this tenure his performance has been great and his work has been appreciated by the organization.

We wish Khushwant all the best for his future endeavors.

For Cubastion Consulting Private Limated

Senior Manager — Human Resource

CIN No.: U74140RJ2006PTC023377 Co Contact:
Vatika Business Park, 201, Tower-2, Schna Rd b +91124 4186200  info@cubastion.com
Sector-49, Gurugram, Haryana-122018
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PES Successfully Passed B (o) S

NatWest Warkday: 18 Nov 2022
to Radhikalg8dec v

“?‘ Matwest Greup

Congratulations, you‘ve passed our pre=
employment screening checks and we look
forward to you starting with us soon. You:ll
shortly.receive an email that willprovide your
log in details and a link tolaccess your
personalised @nboarding Portal., This contains
useful information to prepare you for your first
in your new: job and some things you'll'need
to.do before you join us.

We're looking forward to welcoming you toithe
team.

Thanks.

Pre employment Screening Team

The Royal Bank of Scotland plc. Registered in
Scotland No 83026. Registered Office: 36 St
Andrew Square, Edinburgh EH2 2YB. The Royal

Bank of Scotlandiis authorised by the Prudential
Regulation Authority, and regulated by the

Financial CondWrudential
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AUXANO CarTAL LLP -'AUXANO
LLPiIN: AARY 002
Regd. Gffice: C-1137, ANSAL ESENCIA S“CUTOR~ 67, GUURGOAN - 122102
E-mail ID: boijeshiitayxanw.n || Contact No: 491 945611 00937 || Website: www.auxano.in

1st july 2023
To,
Mr. Kanuj Jadwani
Subject: Notification of Salary Increase and Bonus
Dear M1 Kanuj Judvvani,
L I
Vam pleased to mlorm you that, tollowing a comprehens o aerformance review, your annual salary

has been revisod from Rs. 500,000 w6 Rs, 720000, it . from 1st July 2023. This reflects our
aclrnowledgnient of your excepticnal contribuuions te Aw o0 Capital LLE

Furthermore, m recognition of your dedication and <onnmitiment, you will be entitled to a
performance bonus of Rs. 1,060,000 upon the successt i completion of one year and satisfactory
achievement of KRAs (Key responsibilities areas), covering the period from 1st July 2023 to 30th June
2024,

We value your expertise and dedication, and we beie o toat this revised compensation package
reflects your sign i.ant role in the suctess of Ausuao Jop o wl LLR

Congratulations on this we I-deserved recognition, and v ook forward G vour continued excellence
in contributing to our shared success.

Best regards,

Padivar|

{Designted Partner!
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AUXAND CariTAL LL? V' AUXANO
LLPIN: AAR-- 008
Regd. Otfice: C-1137, ANSAL ESENCEA, SHUTOR ~ 67, GURGOAN ~ 122102
E-mail ID: hiijesh@tauxaiein J| Contact No: 491 $45671 00937 |} Website: www.auxano.in

1stjuly 2023
To,

Mr. Kanuj Jadwani

Subject: Notification of Salary Increase and Bonus

Dear Mr. Kanuj Jadwraui,

. .
Fam pleased Lo intorm you that, following a comprehens . nerformance review, your annual salary
has been reviscd from Rs. 500,000 t R, 720,000, 1.t from 1st fuly 2023, This reflects our
aclmowledgment of your exceptional contributions te Av-ano Capital LLE

Furthermore, in recognition of your dedication and commitment, you will be entitled to a
performance bonus of Rs. 1,00,000 upon the successit completion of one year and satisfactory
achievement of KRAs (Key responsibilities areas), covering the period from 1st July 2023 to 30th june
2024

We vatue your expertise and dedication, and we belie o that this revis«d compensation package
reflects your signiticant role in the success of Awsano Dopor LLR

Congratulations on this well-deserved recognition, and v ook forward to vour continued excellence
in contributing to our shared success.

Besl regards, T 0,
//"k) ,--"‘"“\/‘\’)
i \
i )%’
,{\4“ "/ //
N ;
N YT 7

[Ashjgh Padiyar|

[Designted Partner|
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December 15, 2023

IBM India Private Limited

Manvyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www—O?.ibm.com/in/careers/

Dear Rishav Pandey,

The world is at a major turning point; technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans before us. This is IBM’s vision for the future.

We invite you to join us as a Process Associate, in band 3 to do your best work ever. You will be working
alongside passionate IBMers, business & technology experts, who are constantly building their knowledge and
expertise to find the best solutions to help our clients achieve their goals and create new possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no
matter your experience or area of expertise - you have an audience that listens from Day 1. You will have
access to world-class learning opportunities to help you create the career you've always imagined. Join us and

you'll be proud to call yourself an IBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

our team.

IN_16_675919BR_10804621
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December 15, 2023

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Rishav Pandey

We are pleased to offer you the position of Process Associate, in band 3 at IBM India Pvt Ltd(IBM or
Company). The terms and conditions of your employment contract at |BM are detailed below. Please read
these important details carefully, including your compensation and benefits.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e December 29, 2023. Please contact us immediately
if you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

o Accept this offer by selecting the 'accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

o Any change of joining date must be communicated to the recruiter at least 5 days prior to your original
joining date. The new joining date must be a weekday (except Saturday & Sunday) and should be no
later than 5 days from the joining date specified above.

« On your first day of employment, please report at 9:00 am to the Main Lobby located at PLOT NO.26,
BLOCK-A, SECTOR-62, GAUTAM BUDH NAGAR, NOIDA - 201301. You will meet with your Onboarding
Specialist who will assist you with your joining formalities. If you have questions about your First Day

Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (i) 2 self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of

photocopies of the following mandatory documents:

2
IN_16_675919BR_10804621
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« Relieving document from most recent employer - Relieving letter or Service Certificate or Resignation
"acceptance email with last Working day (LWD) confirmation
« Passport and Pan card- If you do not have Passport or Pan card you need to bring one of the following
IDs.
o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for University hires only)
« In the absence of Passport and Pan card, apply for the same immediately and carry on one of the
following as mentioned above to complete on boarding process.
« Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
o Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever.
 Valid Indian Work Permit, if applicable.
« Education documents (For University hires only) :- Degree certificate and all year mark sheets for the
highest degree attained.

The other terms and conditions of the offer are as follows:

o Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

« Your initial posting will be in Gurgaon . However, your services are transferable, and you may be
assigned to any other department, location or office of IBM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discretion of the Company depending on the work assigned to you. In such case, you will be governed
by the policies of that location and role.

« You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
if any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.

« Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history.

e Your employmentis also contingent upon your ability to work for the Company without restriction (i.e.
you do not have any non-compete obligations or other restrictive clauses with any previous employer).
If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.
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Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [6] months but may be extended or confirmed earlier based on
your performance and at your manager's discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 90 day’s notice or basic salary in lieu
thereof.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect. ‘

IBM encourages and fosters a culture of strong performance from its employees. Accordingly during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time and
shall be an integral condition of your continued employment with IBM.
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You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions of service may be modified or changed at the Company's
discretion.

You will, by default, be enrolled in IBM's Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.

it is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

Information pertaining to 1BM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. if you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your service without notice or compensation.

You will abide by all the rules and regulations of the Company which are in force from time to time and
the Company shall have the right to vary or modify any or all of the above terms and conditions which
shall be binding on you.

This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry aré available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
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at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to I1BM, and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.

This offer is contingent upon you being fully COVID-19 vaccinated when there is a requirement during
your tenure at IBM. During the Onboarding process you will be asked to confirm your vaccination
status and if not fully vaccinated you will be asked to provide a justification for the same. The specific
procedure for you to submit your vaccination status and any justification for non-vaccination will be
separately communicated to you. It is your responsibility to produce vaccination status or proof to any
regulatory authorities if and when requested.
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IBM_CONFIDENTIAL
ANNEXURE A
DATE December 15, 2023
NAME Rishav Pandey BAND 3
DESIGNATION Process Associate LOCATION Gurgaon

Compensation Components IBM Offer (in INR)

1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 120000
Annual Reference Salary 300000
3. Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
Annual Reference Salary + Retirals 330240
0 to 27600

4. Performance Linked Variable Pay

Annual Reference Salary + Retirals + Performance

5. Annual Potential Compensation
Linked Variable Pay

*Company currently has performance linked variable pay program with performance measured against criteria
announced at monthly or quarterly frequency. This forms a part of the variable earnings and actual earnings &
frequency of payment will be as per the defined Company Policies. The management reserves the right at its

discretion to modify/amend/withdraw/continue with the program.

All salary components may be subject to restructuring or modification based on IBM policies.

OTHER BENEFITS:

enrolled in the Group Mediclaim Policy. You need to enroll your immediate
Four Children) within 45 days of joining. If you wish to do so, a nominal
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premium for covering you and your family will be charged to you unless you choose to opt out for

yourself and family.
e Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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1BM CONFIDENTIAL
Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation
components are linked.

2. Flexible Benefit Plan (FBP)

The FBP is a basket of benefits that employees may avail for tax exemptions as
per prevailing tax laws. Subject to availability of funds within FBP kitty, FBP will be
split into Standard FBP (HRA, LTA and Conveyance allowance), and Optional FBP
which will have components such as Meal Card, NPS. More details on the FBP
policy will be available in the policy document once you join IBM.

3. Retirals

These elements of compensation are not paid out until later when certain
conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity
Fund based on actuarial calculations. You are not entitled to this amount as a
cash component as this is intended to be a retiral benefit. Gratuity is payable to
you as per the 1BM Gratuity Trust Fund Rules and the Payment of Gratuity Act,
1972, on cessation of your employment after at least 5 years of continuous
service with the Company. The amount of gratuity payable shall not exceed
Twenty Lakh rupees (INR 2,000,000).

(c) ESIC

Until your monthly wages are up to INR 21,000/- per month, or such other
amount prescribed by law, you will be covered under Employee State Insurance
Act, 1948 (ESIC) and will be entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

4, Performance Linked
Variable Pay

Amount of Target earnings mentioned under Performance Linked Variable Pay
Program is determined based on your specific role and process/client aligned and
subject to change based on any changes to your roles & responsibilities. This
forms a part of the variable earnings and actual earnings & frequency of payment
will be as per the defined Company Policies. The management reserves the right

at its discretion to modify/amend/withdraw/continue with the program.

*For detailed information please refer to Company policies, which are subject to change from time to time.
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life Insurance Plan:
This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit

basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company's prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of 1BM India Pvt. Ltd.

The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)

By default, you will be enrolled in the Group Medical Insurance Policy from the date of your joining with a family floater
cover of INR 4 Lakh per year. As part of that, you can also enroll your immediate family (Spouse & up to Four Children)
through our Third-Party Administrator's (TPA) website within 30 days of your joining. If you decide to avail medical
insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not to be
covered, you may choose to opt out within 30 days of joining. You have the option of enhancing this cover up to a
maximum of INR 11 Lakh per year (incremental premium to be borne completely by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable)

*Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical iliness Buffer
This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse, or

child is diagnosed with any of the illnesses defined under the “Critical lliness Buffer" criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is

exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50%

Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Policy.

National Pension System (NPS)
11
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NPS is a voluntary defined contribution-based scheme option provided to all 1BM India Regular employees. It's a tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM
intranet.

Compensation under Employees Compensation Act
All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to

time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and
shall be paid under following circumstances:

a) in case of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) In case of any injury resulting in Death or permanent total disability.

) In case of occupational disease as defined under the Act.

* For detailed information, please refer the Company’s Intranet. Company benefits, and policies are subject to withdrawal; change from
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.

* IBM reserves the right, in its sole discretion, to amend, change, suspend, or terminate any benefit or other plan, program, practice or
policy of IBM at any time. 1BM does not have any obligation to, and nothing contained in these documents shall be construed as creating
an express or implied obligation or promise on the part of IBM to, maintain, continue to offer, or make available such plans, programs,
practices or policies.
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # & Date Of Hire: —_ oo/ o oo/ e =

In consideration of my employment or my continued employment by International Business Machines Corporation or one
of its subsidiaries or affiliates (collectively, “|BM"), which | acknowledge is employment at will, and the payment to me of a
salary or other compensation during my employment, | agree as follows:

1. 1 will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business,
either during or after my employment, any confidential information or material of IBM, or any information or material
received by IBM in confidence from third parties, such as suppliers or customers. If | leave the employ of 1BM or at the
request of IBM, 1 will return to IBM all property in my possession belonging to IBM or received by IBM from any third party,
whether or not containing confidential information and whether stored on an IBM owned asset or a personally owned
asset, including, but not limited to, electronic data, electronic files, diskettes and other storage media, drawings,
notebooks, reports, and any other hard copy or electronic documents or records. No employee is prohibited from
reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the
operations of IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a
controlling interest (including information or material received by that entity from a third party); or suggested by or
resulting from any task assigned to me or work performed by me for or on behalf of IBM; and (b) which has not been made
available generally to the public, whether or not expressed in a document or other medium and whether or not marked
"IBM Confidential” or with any similar legend of IBM or any third party. Confidential information or material may include,
but is not limited to, information and material related to past, present and future development, manufacturing activities,
or personnel matters; marketing and business plans; pricing information; customer lists; technical specifications,

drawings, and designs; prototypes; computer programs; and databases.

2. (a) During my employment with IBM and for two years following the termination of my employment from IBM for any
reason, | will not directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort
to solicit, any employee of IBM to be employed or perform services outside of IBM. For purposes of this Paragraph 2(a),
“Restricted Area” shall mean any geographic area in the world in which | worked or for which | had job responsibilities,
including supervisory responsibilities, during the last twelve (12) months of my employment with 1BM. Also, for purposes
of this Paragraph 2(a), “employee of 1BM” shall mean any employee of IBM who worked within the Restricted Area at any
time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) 1 agree that during my employment with IBM and for one year following the termination of my employment for any
reason, | will not directly or indirectly solicit for competitive business purposes any customer with which | was directly or
indirectly involved as part of my job responsibilities during the twelve (12) months prior to the termination of my
employment with 1BM. This paragraph 2(b) does not apply to any IBM employee whose work location as reflected in IBM

records is within the state of California.
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| acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be
entitled to any appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. 1 will not disclose to |BM,'use in its business, or cause it to use, any information or material which is confidential to any
third party unless authorized by IBM. In addition, | will not incorporate into any product used and/or sold by IBM, any
copyrighted materials or patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. 1 will comply, and do all things necessary for IBM to comply, with (2) the laws and regulations of all governments under
which 1BM does business, (b) the provisions of contracts between any such government or its contractors and IBM that
relate to intellectual property or to the safeguarding of information, and () IBM's corporate directives, including, without
limitation, policies and information technology security standards issued from time to time as well as the IBM Business
Conduct Guidelines as amended from time to time.

5. | hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the
design is ornamental or otherwise), computer programs and related documentation, other works of authorship, mask
works, and the like (all hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely
or jointly by me, whether or not such Developments are patentable, subject to copyright or trademark protection or
susceptible to any other form of protection which: (a) relate to the actual or anticipated business or research or
development of IBM or its subsidiaries or (b) are suggested by or result from any task assigned to me or work performed
by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such
right, title, and interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such
Developments that were or are suggested by or a result of any task assigned to me or work performed by me for or on
behalf of any entity that IBM acquired or in which 1BM purchased a controlling interest to the extent that any such right,
title and interest is not already owned by said entity.

In the case of any "other works of authorship”, such assignment or ownership shall be limited to those works of
authorship which meet both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, |
understand that this assignment does not apply to a Development which qualifies fully under the provisions of Section
2870 of the California Labor Code.

The above provisions concerning assignment or ownership of Developments apply to Developments created while
employed by IBM in an executive, managerial, professional, product or technical planning, technical, research,
programming, or engineering capacity (including development, product, manufacturing, systems, applied science, and

field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or
interest and that were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written
wholly or in part by me; or (3) expressly stated in an agreement that | executed with another party which precludes an
assignment to IBM (collectively, these exceptions to assigned Developments hereunder shall be known as “Excluded
Developments”). Further, | acknowledge that | will not use or cause to be used, any Excluded Developments in IBM's
business, research or development without a written or email authorization to do so from both my first and second line
manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that were or are
suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the
Development is governed by an agreement executed prior to my 18M employment.
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| hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United
States Patent & Trademark Office). In the following table | have provided a brief non-confidential description that
sufficiently identifies the Excluded Development (e.g. title of publication), the creation date of the Excluded Development,
and to the extent my rights to the Excluded Development are governed by an agreement, the other named party to the
agreement and the date the obligation terminates.

If 1 do not have any Excluded Developments to declare | have left the following table blank or have written “None,”
“Non/Applicable,” or a similar designation.

Named Party/Termination

Description of Excluded Development Date Created Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to
disclose Excluded Developments in this Paragraph S. If you wish to interest IBM in any Excluded Development, you may
contact the Intellectual Property and Licensing Department at Corporate Headquarters, which will provide you with
instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) | will promptly disclose them in writing to the
IBM Intellectual Property Law Department; and (b) 1 will, on IBM's request, promptly execute a specific assignment of title
to IBM or its designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent,
copyright or other form of protection therefore in the United States and in other countries. In addition, | agree to promptly
notify the IBM Intellectual Property Law Department in writing of any patent or patent application in which | am an inventor
but which is not assigned by Paragraph S and which discloses or claims any Development made, conceived, or written
while | am employed by 1BM.| also agree to promptly notify the IBM Intellectual Property Law Department if, after | leave
the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding any transaction, legal or governmental
proceeding, litigation or other legal dispute concerning or relating to any of the Developments assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any

Development which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to
change or otherwise alter its integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such
designation and any rights | may have concerning modifications of such Developments.

| understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by
IBM and are for the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. |agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available
to those who have a need-to-know, and otherwise process my personal information to establish, maintain and terminate
my employment relationship with IBM and for other legitimate business purposes, anywhere in the world. Such personal
information, whether provided to IBM, its service providers, or third parties directly by me or otherwise gathered, includes
my name, photo, contact information, skills, compensation, performance, usage of IBM assets, background check results,

bank account information, and disability or medical information.

1 will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment,
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any personal information about others to which | may have access during my employment at IBM.

|BM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other
social media. | agree to comply with all IBM policies and practices regarding use of social computing tools and |
understand that | am personally responsible for the content | post on any social computing tools (whether on IBM’s
internal platforms or on third party sites) and that any information | post, including any of my personal information, may
be made broadly available to others, potentially inside or outside IBM, who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by
International Business Machines Corporation.

10. The term "employment at will,” as used in this Agreement, means the employment at the mutual consent of both me
and I1BM. Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cause
or advance notice. However, this clause does not relieve me of my responsibility to serve the notice period in accordance
with my terms of empioyment, in the event of my resignation from the services of 1BM.

11. This Agreement supersedes all previous oral or written communications, representations, understandings,
undertakings, or agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing
upon my hire or transfer of employment to IBM. Any waiver of a term in this Agreement and any amendment to this
Agreement may only be made in a writing signed by the Senior Vice President of Human Resources for International
Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the
remainder shall remain in effect. | recognize that any violation of my obligations described herein would cause IBM to
suffer irreparable harm and can result in disciplinary action, including dismissal from 1BM, and any other appropriate relief
for 1BM including money damages, equitable relief and attorneys fees.

13. This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously
with my offer of employment/ employment contract with IBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full

Employee's Signature Employee Serial No. Date
Name
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Bird Worldwide Flight Services
Date:- 25, April 2023

Mr. Sachin

Slo Jeevan Lal

Emp. Code: - DELS1923
B-514 Socond Floor,

Dakshinpuri Now Dolhi Dr, A
New Delhi-110062 i A

Dear Mr. Sachin,
Appointment letter
Further to our discussions, | am i izati ith
. pleased lo offer you an appointment in our organization W
effect from 1, July 2023 on the following terms and conditions!

1. Position Details: You shall be designated as Customer Service Agent in Pax Department
and sha[i' be based at New Delhi. The specific nature of your role and duties to be performed
by you will be communicaled separataly to you by your Department Head.

2. Compensation & Benefits: Compensation and Benefils are detailed in Annexure attached
herewith. The Company, reserves the right to change the structure from time to time You will
be entitled to benefits such as Provident Fund and Gratuity in accordance with the laws of the
country and / or as per company policy. Your individual remuneration is purely a matter
between yourself and the Company and has been arrived on the basis of your job, skills
specific background and professional merit. You will be expected to maintain this information
and any changes made therein from time to time as personal and confidential All forms of
compensalion referred to in this letter are subject to TDS as per law.

3. Accuracy and Validity of Particulars Submitted: It is understood that this employment is
being offered to you on basis of the particulars submitted by you. However, if at any time it
should emerge thal the parliculars furnished by you as & part of the joining formalities are
false, incorrect or inaccurate. or if any matenal or relevant informatian has been suppressed
or concealed, this appaintment would' be considered ineffective and irregular and would be
liable to be terminated for cause by the Company forthwith without notice. This will be without
prejudice to the Right of the Company to take disciplinary action against you for the same.

4. Medical Fitness: Your appointment and its continualion is subject to you being medically fit
and capable of performing yout duties as assigned by the company. The company reserves
its right to ask you to undergo appropriate medical examination(s), as and when the
Company deems it necessary, by a medical profassional designaled by the Company.

5. Transferability: Your services are liable to be transferred 1o any other
Depariments/Divisions/Office of tha company, anywhere in India or abroad. Notwilhstanding
your appointment in this company, your services may 'be a_SStgned by the Company at the
discretion of management to any other company/associate in consultation with you  You will
be expected to atlend the office during the working hours/shifts as determined by the needs
of the business from lime to time. The working hoursfshift could change periodically

depending on the needs of the operational business.
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